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ABOUT RABBIN DEBORAH & 

MINISTER SCOTT BRANDT 
 

 
 

 

Pastors/Rabbis Scott and Debra have been married for 30 years and have 1 child, Scott Brandt Jr who is 

single. 

 

They are the Ministers and founders of Deborah’s Messianic Ministries and Messianic Congregation 

"Beit Midrash Tefillah Hallel which was started in 2005 (an outreach of Deborah's Messianic 

Ministries) and have been Rabbinically Ordained by Rabbi Mordecai Silver of Etz Chaim Congregation 

in New Mexico. 

It is their desire to bring the message of the "Restoration of All Things In Yeshua" and " Teaching a 

Jesus/Yeshua Centered Torah Lifestyle" to the Chicago area. They do this by teaching the  Hebraic 

Roots of our faith in Messiah Yeshua, weekly Torah Study, Shabbat Services, annual conferences, Radio 

Ministry, Books, Website etc. 

 

Rabbi Debra has been serving Messiah Yeshua in ministry for over 40 years, and Rabbi Scott for over 

35 years. 

 

Rabbin Debra has been involved in teaching on the Hebraic/Jewish Roots of Christianity for over 15 

years on her web site, "Deborah's Messianic Ministries". Their mission is to preach the gospel to the Jew 

first then the Nations and have a place where all can come and worship as one In Messiah, both Jewish 

and Non-Jewish via Messianic Praise & Worship and Teaching that glorifies Yeshua Ha Mashiach/ 

Jesus The Messiah. 

The Rabbis havd also been involved in all areas of ministry for over 30 years. Rabbin Deborah also 

holds an Honors Degree in Judaic Studies from the Judaic Studies Institute University. 

Some of the areas of ministry the leadership has been involved in include: 
 

Prison Ministry 

Street Ministry 

Radio Ministry 

Youth  

Singles Bible 

Studies 

Teaching Seminars  

Prayer Groups 

Web Site Internet Ministry 
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Rabbi Scott & Rabbin Debra Brandt have been teaching on the Hebraic Jewish Roots of our faith and 

learning to live a Torah observant lifestyle since 1998. 

Minster Scott and Rabbin Debra simply consider themselves Bond Servants of Yeshua and their desire 

is to teach the Body of Messiah, who they are In Him by teaching the importance of returning to a 

Yeshua Centered Torah Lifestyle and to be prepared for His eminent return. 
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Question and Answers Regarding Beit Midrash Tefillah Hallel Torah Lifestyle 

That You May Have 

 

What do you mean by Jewish or Hebraic roots? a. This terminology is not found in the Scriptures, but 

rather birthed from the concept found in Romans 11 of the olive tree. Speaking of the olive tree as an 

analogy of life in the Messiah where grafted in branches are broken off, re-grafted in, or wild olive branches 

are grafted into the life of God. All trees are nourished by roots. The concept behind this terminology is that 

our modern faith is being nourished by the deep, ancient roots of the Hebraic faith. 

 

Do you keep the Torah? a. Yes, we keep Torah. We call this Torah submission rather than obedience 

because we are not capable to be obedient to all of it because of factors beyond our control. . 

 

Why does it seem that there is more of an emphasis on Torah rather than the other sections of 

Scripture? a. We can understand how this may be perceived. One of the primary purposes of Deborah’s 

Messianic Ministries and BMTH is to instruct, declare, and proclaim the value of the Torah and how it 

relates to our lives. It is not that we believe the other sections of Scripture are not as equally inspired or 

authoritative as the Torah, it is simply the mission of this organization to connect people with the proper 

understanding of the Torah. To illustrate this, a marriage ministry that is focused on teaching young couples 

what it means to be married will use scriptures centered around covenants, commitment, and communication; 

scriptures that speak specifically toward a marriage. Likewise, ministries that center on the homeless or 

raising children will use scriptures to teach their lessons. This ministry is no different than any other. We are 

simply fulfilling our passion and God-given mandate to declare, uplift, and exhort you, our reader, to 

understand the Torah in a new and refreshing way. 
 

Do you feel like the rest of Scripture is not as inspired as the Torah? a. No. 2 Timothy 3:16 states that all 

Scripture is, “profitable for teaching, reproof, correction, and training in righteousness.” Isaiah 55:11 says 

that God’s word “will not return to Me empty.” His word will do all that it is commanded to do. 

 

How would you define success? a. Not by money or numbers, but by the proclamation of our message 

regarding the value and importance of the Torah. When someone in the Body of Messiah comes to a proper 

understanding of the Torah and how it relates to their life and begins to apply those biblical success has 

happened. We do hope this message will build a substantial number of people that will provoke the Jewish 

people to jealousy and they will start coming to Messiah. See Joshua 1:8; Romans 11:11. 

 

Is the Old Testament still valid for today? a. It had better be! The majority of our Christian faith depends 

upon this fundamental historical and theological foundation. See Psalm 119:105. 

 

What is Torah? a. Torah is from a Hebrew root word, an archery term meaning “to take aim, to shoot” —as 

in shooting an arrow to hit a target. In his book, Our Father Abraham, Dr. Marvin Wilson explains, “The 

word torah, commonly translated ‘law’ derives from the verb yarah, ‘to cast, throw, shoot.’” The essence of 

the word Torah is to “hit the mark.” In the context of its usage, teaching or instruction is a better definition 

for Torah than "law." The Torah is specifically the first five books of the Bible, but because of its definition 

(teaching or instruction) can be applied to the entire Bible. Moses and Law of Moses are also used as a 

synonym for the Torah. See Mark 1:44; Mark 12:26 

 
By keeping the Torah aren’t I going directly against Paul’s admonition to me in the book of Galatians? 

a. Deborah’s Messianic Ministries and BMTH does not teach that one needs to keep Torah in order to earn or 

keep favor with God in regards to one’s salvation. We are saying, “Once we are saved by grace, through our 

faith, we have become a new creation set free from the law of sin and death. And are now a people that are 
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free to be obedient for the very first time.” What was taking place in Galatia was that non-believing Jewish 

people were telling believers they must do Torah in order to gain right standing with God. Again, this is not 

what DMMBMTH is teaching. See Romans 8:2; 2Corinthians 5:17; Ephesians 2:8–9. 

 

If I have the Torah written on my heart, why do I need to do the old law? a. If I’m married to my 

spouse, why do I need a picture of my spouse on my wall, or wear my wedding ring? The Torah serves the 

purpose of reminding us who we are. James calls the Torah a “mirror” which lets us see what we look like in 

Yeshua HaMashiach. See James 1:22–25 

 

Didn’t Yeshua demonstrate love and mercy compared to the harshness of the law to the woman at the 

well? How do you resolve this conflict? a. Yeshua did show love and mercy to the woman at the well; by 

rebuking her sin and bringing conviction to her heart which led to repentance (turning from sin to 

righteousness defined by the Torah). These are functions of Torah; to convict of sin and lead to Messiah. The 

Torah has always been a tool to point away from sin and towards righteousness. Yeshua said that it pointed 

to Him in John 5:39 and Luke 24:27. Yeshua is also called the Word made flesh. In Jewish thought “word” 

refers to the Torah. So Yeshua is the walking and talking version of the Torah, He is the one who shows us 

what Torah looks like when it is lived out in the fullest. Yeshua did not come to do away with the Torah, but 

to help us understand it. And as we live the Torah out in the fullness of it, the way Yeshua did, we will look 

like Him. See 1John 4:17. 
 

Wasn’t the Torah nailed to the cross with Messiah? a. A surface reading of Colossians 2:13–14 would 

appear to say that, but this is not the case. What Paul is saying is that the certificates of debts, consisting of 

decrees against us for our sins, were being cancelled. It was the record of our sins being nailed to the cross— 

our debt owed to God for sinning against Him. But Yeshua paid our debt through His work on the cross, and 

we owe God nothing. 

 

What is the difference between legalism and the Torah? a. These words are often confused when 

discussing the relevancy of Torah with other believers. Legalism is anything we do to try and earn the love, 

acceptance, and salvation of God. Whereas Torah itself serves many purposes. First and foremost, as sinners, 

it tells us that we are not living up to God’s standards. It is essentially a measuring stick. However, after we 

become believers we are now free from the law of sin and death. Sin is no longer our identity, righteousness 

is—we are accountable for our actions. See Romans 7:7; 8:2; 1John 3:4; 2:3–6. 

 

Is there a difference between Torah and Law? a. Technically yes. The difference lies in understanding. It 

is more than a set of laws, although the Torah itself does contain laws. The Torah is God’s teachings. Law, at 

times, has a negative connotation that implies a list of rules, a list of “do’s” and “don’ts.” When we follow 

God’s teachings, His Torah, we experience great life and blessing. We are able to be a people that display 

His name and character to this world. See Deuteronomy 4:6; 32:46–47. 

What is the difference between the written and oral Torah? a. The written Torah is the first five books of 

the Bible given to Moses by God on Mt. Sinai. This is what we call the covenant of Torah. Many Christians 

call this the Pentateuch. The oral Torah is what the rabbis say was given to Moses at the same time as the 

written and passed down through verbal communication. Although we recognize that oral tradition did exist 

and Yeshua did participate in some of the oral tradition of the day we do not think that the oral Torah is 

authoritative where we believe the written Torah is. 

 

I have visited several Messianic Congregations and they appeared to be very Jewish in their 

expression. Do I have to become a Jew or look Jewish in order to live a Torah lifestyle? a. The answer 

to this is no. While the Torah was handed to the Jewish people and preserved by them, it does not mean that 

you have to become a Jew, or look Jewish, to take an active part in the Torah. There is ample provision in the 

Scriptures for non-Jews to partake of the blessings of Torah. All of God’s children are held to the same 

standard. But as you learn Torah and begin to apply it to your life you may appear to be Jewish to others 
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because of the close association between the Torah and the Jewish people. See Numbers 15:16; Acts 15:21; 

Galatians 3:28; Ephesians 2:15; James 1:25. 

 

What is important about this time in history regarding the restoration of the Torah to the Body of 

Messiah? a. Peter asks us in 2 Peter 3:11–12, “what sort of people ought you to be in holy conduct and 
godliness, looking for and hastening the coming of the day of God?” God is calling His bride, Israel, to be 
pure and spotless; holy, as we allow ourselves to be defined by God’s Word to be prepared for His soon 
return. 

 

I’m afraid that if I follow Torah I’m going to lose my salvation. What do you say about that? a. 

Following Torah has nothing to do with salvation. If following the Torah was to put us under the law, or 

deny the grace of Messiah, then everyone we read about in the New Testament would not be saved. It is clear 

that all of Yeshua’s disciples, James, Paul, Peter kept Torah. At the same time they were commanded and 

exhorted to share the Torah with the world. We do not follow Torah in order to be saved, we follow Torah 

because God saved us! See Matthew 5:17–18; 28:19–20; Acts 21:20; Romans 7:12; James 1:25; 1Peter 1:15– 

16. 

 

This is interesting teaching, but how does it affect my daily life now? a. Excellent question. As we submit 

our lives to Torah, we are submitting to God’s standard for life and we are changed. Deuteronomy 28–29 talk 

of the blessings and curses for Israel dependent upon their faithfulness, or unfaithfulness, to God’s Torah. 

We have found many blessings in our personal lives for practicing the Torah. We have seen it take deep root 

in our children’s lives by giving them convictions that give them discernment and wisdom when making 

decisions. They are given a sense of direction for life that is defined by the Scriptures. Torah itself teaches 

and trains us what holiness looks like, how we can be holy, and gives us strength and ability. Through 

continual practice it becomes easier to say no to the things of this world. See Psalm 19:7; Leviticus 19:2; 

Deuteronomy 6:4–6; Leviticus 19:18. 

 

How can I study more about the Torah? a. You can study more of the Torah by attending our Torah 

classes every Saturday. Please see calendar for details. 

 

What is so important about the modern state of Israel and its establishment? a. It is declared in the 

Torah that all of heaven and earth will testify that God is covenantally faithful (Deuteronomy 30:19). The 

modern state of Israel is a fulfillment of God’s promise to bring His people back to their land. By keeping 

our focus on, and praying for the people of Israel, God is displayed through His faithfulness to His people. At 

the same time, in a practical sense, more media outlets and news bureaus are established in Israel than any 

other country in the world. In our opinion, it seems that the world is simply waiting to see the fulfillment of 

God’s faithfulness. 

 

What is Israel’s significance in God’s plan? a. First and foremost, the Messiah will be returning to Israel. 

He will split the Mount of Olives in two. The Jewish people will be looking upon Him and saying, “Baruch 

haba b’shem Adonai,” “Blessed is He who comes in the name of the Lord.” The significance of Israel is that 

it holds critical importance in the end-time events of the return of the Messiah and the establishment of 

God’s Kingdom. See Zechariah 14:4; Matthew 23:39; Revelation. 

 

What is replacement theology? a. There are various strands of replacement theology which have permeated 

the Christian Church. The erroneous idea behind all these theologies is that God has forsaken the Jewish 

people, either temporarily, or permanently, and that the promises and blessings made to Israel have been 

transferred to the Gentile Church, which has become the new Israel. 

 

Where’s the Spirit in all of this? a. The Spirit leads us to God’s truth founded in His Torah (See John 

16:13). The Torah has been denigrated, devalued, maligned, and completely ignored by many that proudly 
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declare connection to the God of Israel and the Messiah of Israel—Yeshua. The Torah is truth and is the 

historic and prophetic voice of Adonai that testifies of Yeshua and proclaims Him as Messiah to the world. 

The Torah teaches the requirement of righteousness and makes known the need for justice and holiness. The 

Spirit of God leads us to the importance of revering, searching, and listening to the written Word and 

appreciating the beauty of the Holy Scriptures. 

 

How do I share this message with my friends and family? a. We encourage you to be as patient as 

possible. Do not be condemning or judge them. Remember that you are no more holy than they are. All that 

has happened is you have had a filter lifted from your eyes that enables you to see the blessing of the Torah. 

Be an encouragement and blessing to them by letting them see your faith rather than hearing it 

 

My friends and ministers told me I’m going back under the law. Is that true? What do I say to him? a. 

You’re welcome to have your pastor or friends, family contact us. We would be happy to dialogue with 

them. But again, we do not believe that living a life defined by God’s Word is going back under the law. 

That terminology is used to refer to people who are seeking righteousness from works, not faith. We do not 

endorse this kind of practice, but encourage submission out of a heart of thankful love for what the Savior 

has accomplished for our salvation. 
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Deborah’s Messianic Ministries Finances are Audited 

Annually by an Independent Accounting Firm 
 

Ministry/Congregation Financial Accountability 

 
Overview: At Deborah’s Messianic Ministries we respect God's Economy of Tithes and Offerings. We 

also respect God's commands to take good care of our pastoral staff who, according to scripture, are 

worthy of double pay and who have a scriptural mandate to make all or part of their living from 

preaching the gospel. (See 1 Timothy 5:17-18, 1 Corinthians 9:3-14) Furthermore, we respect the hard 

earned money of God's people and recognize that every church/ministry should be a faithful steward of 

money in the eyes of God and men. (2 Corinthians 8:21) 

 
Procedures: Accordingly, Tithes & Offerings at Deborah’s Messianic Ministries in Westchester, IL are 

independently counted by two members and are deposited promptly. All financial records and 

disbursements are handled using the best church management accounting software available today. 

Deborah’s Messianic Ministries records are evaluated by an independent CPA auditor each year. 

Quarterly financial statements are available upon request from Deborah’s Messianic Ministries in 

Westchester, IL. Individual giving records are sent to contributors in January of the new year. 

Deborah’s Messianic Ministries in Westchester, IL and is an approved by the IRS as a 501(c)3 non- 

profit Ministry incorporated in Illinois. Furthermore, Deborah’s Messianic Ministries try’s to give 10% 

or more of all tithes and offerings directly evangelistic world missions and local ministries. 

 

 
Fund Raising Policy: It is the policy of Deborah’s Messianic Ministries to honestly and accurately 

share the challenges and situations our ministry/congregation faces in all areas of our local and 

international ministries. We make known needs and potential solutions so that members and friends can 

prayerfully consider sharing financially as the Lord leads and enables them. We believe motivation for 

all true giving comes as God moves in the hearts of people. Our part is to inform and give opportunity 

without imposing undue obligation or pressure. As responsible stewards, when funding requirements for 

a preferred need or project are met, it is Deborah’s Messianic Ministries Policy to apply remaining funds 

to the next priority project or pressing need. 

 

 
TITHING: The word "tithe" means tenth. God has both a plan to prosper His people and to finance the 

spreading of the Gospel, simultaneously! It is His Tenth Plan. According to scripture, God requires ten 

cents on every dollar we earn to be given to our local assembly. The Bible says that the tithe (tenth) is 

holy to the Lord (Leviticus 27:30). When we are obedient to tithe, we are acknowledging that every 

thing we have (money, material goods, a sound mind, good health, our employment, our family, time 

literally everything) comes from Him. He then, in turn, increases our income, stretches our 90%, 

protects our 90%, and causes us to enjoy our 90% with a clear conscience. 
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God instructs in Malachi chapter 3 that all our "tithes" (plural, from all our income sources) go to our 

local congregation/ministry, the singular "storehouse." Also God wants to bless us as we are obedient to 

give offerings over and above the first tenth of our incomes. Our offerings can go wherever God may 

lead or for whatever purpose we desire in our hearts. God promises to multiply these offering seeds 

sown and to increase the fruits of our righteousness (see 2 Corinthians chapters 8 and 9). As we bring 

offerings, He promises in Luke 6:38 that there will be a reciprocal giving back to us, as He uses other 

people to bless our lives. He even promises in Mark 10:29, 30 that He will multiply anything we 

sacrifice, or give up for the cause of Messiah Yeshua and the Gospel. Our obedience to tithe and bring 

offerings proves that we are growing in Messiah Yeshua’s character because it is the nature of God to 

give. God gives. Man hoards. Satan steals. The good news is that the scriptures are copiously replete 

with promise after promise to meet our every need, if we are good financial stewards, so that we always 

have enough to live, enough to enjoy, and enough to give. 

 
Here are some more references on Tithes and Offerings: Genesis 14:17-20, Genesis 28:10-22, 

Nehemiah 13:10-14, Proverbs 3:9,10, Malachi 3:6-12, Philippians 4:10-19 (especially good in the 

Amplified Bible), Numbers Chapter 18, Hebrews 7:8 reveals that Yeshua/Jesus our Great Cohen 

Kadol/High Priest in heaven receives our tithes (actually all of chapter 7), 1 Corinthians 16:1-2, Jesus 

said that tithing ought to be done in Luke 11:42. 
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Board of 

Deborah’s Messianic Ministries 

Evangelistic & Teaching Association Inc. 

(Includes Affiliate Beit Midrash Tefillah Hallel Congregation) 

 
Who is a Minister or Rabbi? 

IRS Definition: 

1. Ordained, Licensed, Commissioned 

2. Conduct Elements Of Worship 

3. Administers Ordinance / Sacrament 

4. Management Level Responsibility 

5. Considered To Be A Religious Leader. 

 
 

Who Is The Board? 
 

(Board / Board Of Trustees / Vestry / Board Of Elders / Board Of Deacons / Staff) Irrespective Of The 

Title Given To The Group They By Law Are Considered The Board 

Management Of Affairs 

1. Purchase 

2. Hiring Or Firing Or Other Employment Decisions 

3. Expenditure Of Church Funds 

 

Collective Management Led By Qualified Appointed Or Elected Leaders You 

May Have More Than One Board 

1. Spiritual / Management 

2. Both Are Represented On Both Boards And Have Determination In 

Management Procedures 

 

The Board Of Directors 

Illinois Law Requires A Minimum Of Three Officers 

One President, One Treasurer, Directors As Elected 
 

1. President, Treasurer, Secretary Have Individual Authority To Act 

2. Director - Only Carries Collective Voting Authority. 
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The Current Board of Directors are: 

 
 

o Rabbi Deborah Brandt – President 

o Rabbi Scott Brandt – Secretary/Treasurer 

o Rabbi Mordecai Silver - Director 

o Ruth Cruz  – Director  

o Maribel Cruz - Director 
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Performance Of Duties 

 

1. Each Individual Must Maintain Their Action And Behavior In Complete Compliance With Faith 

And Beliefs Of Ministry/Congregation 

2. Faithful And Active In All Ministry/Congregation Activities And Board Meetings 

3. Positive Attitude 

4. Positive Input And Advanced Preparation For Meetings 

5. No Token Representation ( Each Individual Should Fulfill A Necessary And Useful Duty To The 

Ministry/Congregation) 

6. Confidentiality Of All Information 

 

Meetings May Well Have To Discuss Sensitive, Private, And Potentially Volatile 

Information. 

Failure To Keep Confidentiality Could Expose You To Personal Liability Before The Law and / 

or Dismissal From The Board And Any Further Ministry/Congregation Duties Signature 

Required On Covenant Of Confidentiality 

Failure To Sign Will Cause Immediate Dismissal From The Board 

And Any Further Ministry Duties 

 

 

1. Fiduciary Duties 
 

State Law Imposes These Responsibilities 
 

A. Due Care 
 

A Director Shall Discharge His Or Her Duties As A Director In Good Faith With The Care An 

Ordinarily Prudent Person In A Like Position Would Exercise Under Similar Circumstances And 

In A Manner The Director Reasonably Believes To Be In The Best Interest Of The Corporation. 

1. Responsibility To Become Familiar With Governing Documents Of Church 

2. Charter (Purposes) / By-Laws (Procedure) / Constitution 

3. Attend Meetings 

4. Learn To Be Familiar To Financial Reporting 

5. Speak Up And Ask Questions Of Irregular Activities 

• Doesn't Have To Be Adversarial 

• Trouble Maker Or Always Negative Behavior Can Be Grounds To Dismiss 
From Board And Related Ministry/Congregation Activities 

• Keep A Good Positive Balance For The Good Of The Ministry/Congregation 

• Disagreement Can Breed Strength If Kept In A Positive Role 

 



18 | P a g e   

 
 

6. Protection Of Ministry/Congregation Assets 
 

• It Is Essential That The Board Institutes 

• Procedures Practices To Protect Ministry/Church Assets And Individual Rights 

Of Members 

 
 

Internal Controls 

• For Instance Counting The Offering 

• Two Counters Present And Both Signatures Agreeing Upon Amount 

Minimize The Misappropriation Of Funds 

Use Of Ministry/Congregation Vehicles 

The Board Has The Authority To Appoint A Committee Of Experts In A Given Field To 

Act As Advisors And Researchers But The Committee Has No Authority To Make Any 

Decisions Based On Findings. This Committee May Only Report To The Board Their 

Recommendation. 

 

7. Loyalty 
 

Loyalty To The Benefit Of The Entire Ministry/Congregation 

No One Individual Will Be Given Personal Gain Of Ministry/Congregation Funds 

Without Careful Scrutiny Reasonable And Fair Distribution For Services Or Material 

Retained 

 

II. No Loans Will Be Given To Any Board Member 

 

 

III.. Oversight Of Financial Records 
 

Government Filings, Payroll Tax Payments In Timely Fashion Substantiation Of Receipts And 

Donations Be Familiar With Current Law 

 

 
IV. Designated Donations Must Be Honored 

 

V. Confidential Nature of Duties Shall Be Treated With The Highest 
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VI. Responsibility 

Screening and oversight of workers 
 

1. Written Procedures And Practices 

2. Follow-Up Reporting On All People Under Your Authority 

3. Keep In Touch With -Who They Are, Their Behavior In Accordance With Ministry Practice And 

Loyalties 

4. Report Any Individuals Who Are Having Any Kind Of Problem That May Effect Their Work Or 

Behavior 

5. Follow-Up And Report Any Accusations To The Board That Any Individual Should Propose Or 

Even Insinuate. 

6. Never Take The Responsibility On Yourself To Hide Some Important Misconduct Or Erroneous 

Behavior 

7. Pay Particular Attention To Workers Who Will Be With Children 

8. Pay Particular Attention To Those Who Counsel Adults. 

• Written Reports Should Be Filled Out On Every Counseling Session And shall be 

reported to and discussed with your appointed authority 

• No Minister Shall Involve Themselves In Counseling Other Than Those Matters Which 
Are Within The Conjecture Of Teaching And Instructing In The Word Of God. 

• Counseling By A Professional Shall Be Maintained 

Within Their Working Profession And They Must Be Sufficiently Trained And With An 

Education And Experience Commiserating With Their Occupations 

Professional Standards And Insured To Participate In Their Vocation 

• Minister Are Not Counselors 

Though Some Counselors May Be Ministers 
 

Consciousness Of Risk Factors 
 

• Physical Layout Of Work & Play Areas 

• Physical Health 

• Mental Health 

• Spiritual Health 

• You Are Not The Elite You Are More The Janitor 
 

Legal Liabilities 
 

• Torque 

 

 

 

 

 
• Confidence 

 

 

 
Damage To Person Or Personal Property 

 

Some Type Of Conduct That Might Put Property Or Persons In Some Kind Of 

Jeopardy Usually Referred To As Negligence As In Not Following Procedure 

Or Practices 

 

Taking Information Which Is Private And Confidential In Nature And Sharing 

With Another Causing Injury To The Individual 
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• Gross Negligence  
Being Aware Of An Impropriety And Not Reporting Or Trying To Cover Up 
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*Beit Midrash Tefillah Hallel 

Qualifications for the 

Evaluation of Elders and Deacons 
 

Introduction 

 
Because leadership is always so determinative on the well being and spiritual growth of the body of Messiah, 

one of the first things the Apostle Paul/Rav Shaul saw to was the appointment of elders in every Messianic 

Congregation as under-shepherds of God’s people (Act 14:23; Tit. 1). 

 

Two key Apostolic Scripture passages (1 Tim. 3:1-13 and Tit. 1:5-9) provide us with the essential qualifications 

that such men must demonstrate in order to be qualified to serve the local church. Rather than a detailed 

exegesis of all the qualifications of these two passages, the purpose of this study is to provide a brief overview 

of the qualifications for study and reflection in coming to grips with the main concepts in preparation for 

evaluating possible candidates for the offices of elders and deacons. 

 

In addition, there are a number of crucial principles that we have found very important for understanding and 

applying these biblical texts which set forth these qualifications. These are concepts that are pertinent to the 

passages in view because they have their roots in the Apostolic Scriptures as a whole and bear directly on what 

the Bible says about leadership. 

 

Understanding and Applying 

the Qualifications of Elders and Deacons 

The Nature of the Qualifications 

An important question that needs to be asked and answered pertains to the exact nature of these qualifications. 

What exactly are these qualifications? 

 

(1) They are moral qualities or qualities of high moral character. But they are more. 

 

(2) They are the marks of leadership, marks which demonstrate a man’s capacity to leads others in the 

Messianic/Torah lifestyle as shown by our Messiah Yeshua. 

 

(3) As those qualities that mark a man for leadership, they are primarily the marks of spiritual maturity, the 

marks of one who has grown in Messiah and has experienced the life-changing power of the Master through 

the ministry of the Spirit of God and the Word of God. 

 

Primarily they are marks of maturity. This certainly fits the context which warns against choosing a “new 

convert” or someone who is new to the Messianic/Torah way of life (1 Tim. 3:6). 

 

But by way of further definition there are three more things about these qualifications as marks of maturity that 

are important in grasping the nature of these qualifications. 
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(1) They are goals and they provide us with a target, something we should all set our sights on. Since all 

believers should grow and mature in the Master, these qualifications should be the goal of every believer, not 

just elders and deacons. These are goals we will all strive for if we mean business with Yeshua 

Hamashach/Yeshua HaMashiach. In essence this should be our aim because as these marks are realized, we will 

also be accomplishing the other goals God has for our lives (cf. Phil. 3:12-15; cf. also 1 Tim. 1:5-6). In a 

context concerned with having the right goals in ministry, Paul warns Timothy about those men who wanted to 

be teachers, but who had strayed from the goal of 1 Timothy 1:5-6. In verse 6, the Greek word for “straying,” 

astocheo, means “to fail to aim carefully, and thus to miss the mark.” They were disqualified because they were 

aiming at the wrong goals. To miss the mark is not to live up to Torah values or to sin. 

 

(2) Next, these qualifications are marks of identification and confirmation. They make the person who possesses 

these qualities a marked person with the brand of Yeshua HaMashiach emblazoned across their lives. Today, 

the Body of Messiah has lost its distinctiveness because, far too often, you can’t tell believers from unbe- 

lievers—and I am not talking about manner of dress. Rather, I am referring to values, priorities, pursuits, and 

godly character. 

 

(3) Finally, as marks of identification and confirmation, they also make the possessors of these qualities 

examples, patterns to follow. They demonstrate the reality of Messiah in our lives which enables us to be 

influential in the right way. 

 

In keeping with these thoughts, especially the concept that these qualities are targets we should all set our sights 

on, let’s look at 1 Timothy 3:1 and the phrase, “aspire to the office of overseer.” 

 

What It Means to Aspire to 

the Office of Overseer (1 Tim. 3:1) 

 
Rav Shaul/Paul’s statement about aspiring to the office of overseer may sound strange to many. In plain and 

simple terms this involves a form of ambition, an aspiration, a drive, a target to shoot at. But what exactly does 

this mean? 

 

“Aspire” is a very strong word. In the Greek text, it’s the middle voice of orego which means “to stretch 

yourself out, to personally reach out for,” and so it came to mean “to aspire.” In plain and simple terms, it refers 

to ambition, to that which drives or motivates a person. Ambition comes from a Latin word meaning 

“canvassing for promotion.” 

 

In our day, ambition is usually connected with some form of self-seeking motivated by selfish desires. It 

generally refers to a person with some very self-centered, hidden agendas. Such ambition in leaders and in any 

Believer/Follower of Messiah is a curse to be avoided because leaders with such agendas will always end up 

manipulating and using others for selfish ends. 

 

Leaders must follow the warning the prophet Jeremiah gave to Baruch in Jeremiah 45:5, “Are you seeking great 

things for yourself? Do not seek them.” 

 

But there is a biblical and sanctified ambition and one that is essential to good leadership, one that is a mark of 

maturity, a mark that should be a part of each of our lives. So, what is biblical ambition? 

 

(1) It is an ambition that has been cleansed of self-seeking, one that seeks only the glory of YHWH/God and the 

well being of others. 
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(2) It is an ambition that seeks not position, praise, power, prestige, or popularity, but service to YHWH/God 

and ministry to men. 

 

(3) It is an ambition that has at its center the three important Es which define the purpose of the Congregation: 

the Exaltation of YHWH/God, the Edification of the body of Messiah, and the Evangelization of the lost. 

 

Why? How? Because if we are truly maturing in Messiah, we should be learning to seek our security, 

significance, and satisfaction from the Master rather than from people, position, power, and praise, etc. For a 

beautiful commentary on this study read 1 Thessalonians 2:1-20. 

 

With all this in mind, let’s note two things about 1 Tim. 3. 

 

First, notice that Paul does not use the term elder in this passage, and that is significant. Acts 20 clearly shows 

that the words elder and overseer refer to the same office. Elders are the overseers, for Acts 20 elders are 

defined as overseers (cf. Acts 20:17 with vs. 28). 

 

What’s the difference between the two terms? 

 

(1) The term elder, stresses the dignity and position of this ministry in the Assembly. 

 

(2) On the other hand, overseer stresses the function and work of an elder. 

 

In 1 Tim. 3:1, Paul carefully chose to use episkope, the “office or charge of oversight.” But why? Because this 

word stresses the ministry function and nature of this office as a charge from God and not the element of 

position. 

 

YHWH/God is not looking for men who are aspiring for position. Yeshua made this clear to the 

Talmidim/disciples. The assembly needs men who want to serve the body for the glory of God and the 

blessing of others. 

 

Second, note the next statement of verse one. “It is a fine work he desires to do.” Underline the word work. 

Work is the Greek ergon which means “work, deed, action, task, enterprise, undertaking.” 

 

The emphasis is clearly not on aspiring to a position or a place of prestige, but on the function and work of 

overseeing, an aspiration which is to have its root in godly and pastoral love for the well-being of God’s people 

rather than personal and selfish agendas. It is this that Paul asserts as trustworthy or honorable. 

 

It should be our prayer that we all would set our sights on spiritual maturity, but as we do, let’s be careful of our 

motives. The purpose of maturity is not to make us more comfortable and secure, or land us with a position in 

the church. Its purpose is to make us more like the Lord Jesus and effective as His representatives in a lost and 

dying world. 

 
Oswald Sanders, in his classic book on leadership entitled Spiritual Leadership, has some fitting remarks: “The 
true spiritual leader is concerned infinitely more with the service he can render God and his fellowmen than 

with the benefits and pleasures he can extract from life. He aims to put more into life than he takes out of it.”1
 

 

 

 

 

1 Oswald Sanders, Spiritual Leadership, p. 20.  
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The greatest need is not for leaders, but for saints and servants. Unless that is held in the foreground of our 

thinking, the whole idea of leadership and leadership training becomes dangerous.2 

Since these qualities provide us with a target we should all aim for, let me bring up another principle. 

The Principle of the Relative 

Nature of the Marks of Maturity 

 
If a man is honest about his life on the inside, when he reads these qualifications his response may be, “who can 

ever truly be qualified? Who can completely fulfill all these qualifications?” And these kinds of feelings will 

often cause a man to shrink back from what could be YHWH/ God’s will when he very well may be qualified. 

 

The principle is simply this: No one is perfect. No one, other than ten our Master Yeshua, ever hits the direct 

center of the bull’s eye. In fact, I am convinced no one ever really gets close enough to hit the bull’s eye. 

 

You see, one of the most fundamental principles of Scripture is that we all fall short of YHWH/God’s glory and 

perfection. While godly maturity and to become life Mesisah should be the goal or target of every believer and 

while one of the goals of every ministry and its leadership should be to bring its people into higher and higher 

stages of godly maturity (cf. Col. 1:28), still, no matter how mature or how godly one becomes, none of us even 

comes close to perfection. 

 

Do you remember David’s plea in Psalm 143:3? David, a man after God’s own heart and a leader of YHWH/ 

God’s people, when praying for YHWH/God’s help said: “And do not enter into judgment with Thy servant, 

For in Thy sight no man living is righteous.” 

 

Paul also brought out this truth in Philippians 3:10-16. The goal, indeed, the mark we are all to pursue as did 

Paul is spiritual maturity, being conformed to the character of the Lord Jesus, but no matter how much we have 

attained that goal, there will always be plenty of room and need for more growth and change. No person has 

ever attained full maturity except the Lord Jesus Himself! 

 

So, what does this truth and fact mean—the fact that no man is perfect or fully measures up all the time? 

 

(1) It means there will always be room for improvement and growth in the qualities mentioned in these pas- 

sages. Being “above reproach” is not a demand for perfection before selection. If that were so, no man would 

ever be qualified. 

 

(2) However, it teaches us that being above reproach in relation to these qualities means that a man’s life-style 

is such that, generally speaking, no one can legitimately accuse him of conduct which is unbefitting a mature 

believer. 

 

(3) It means that these qualities should exist in a man’s life to such a degree that they stand out as prominent 

and consistent characteristics. They are clearly distinguishable, but there will be room for growth and times 

when he may fall short. 

 

(4) It means that, because none of us is perfect, we should not expect our leaders to walk on water. They all 

have feet of clay. 
 

 
2 Ibid. p. 180. 
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(5) However, being above reproach does mean we should look for those men who are mature and examples of 

Christlikeness, and we should expect them to continue to grow. 

 
The Principle of Emergent Leadership 

 
An important question is this. How do we go about selecting the right men for the ministries of elders or dea- 

cons? This is an important question because it involves motivating the flock to understand and act on key 

biblical concepts which lead to the flock’s ability to do two things: (a) select the right men, and (b) respect and 

respond to the leadership and ministries of those men who are chosen to serve as spiritual leaders of a con- 

gregation. 

 

Though Scripture gives clear guidelines concerning the spiritual qualifications of elders and deacons and con- 

cerning the functions of the elders, we find no clearly stated instruction for the process of selecting elders or 

deacons. 

 

(1) Acts 6:1-7 is often used as an example and does provide us with some important insight, but those selected 

at that time were never given an official title like deacon. It was undoubtedly a temporary ministry but it still 

provides us with a biblical example of selecting people for important ministries through the guidance of the 

leadership, but also through involving the congregation in the selection process according to certain spiritual 

qualifications. 

 

(2) Acts 14:23 is another passage dealing with the appointment of elders. Scholars are divided, however, down 

the middle on the precise meaning of “appoint” (ceirotonew, “to vote by stretching out the hand”). Some 

emphasize its literal meaning while others its derived meaning. Being divided on the meaning, they are also 

divided on the procedure used by Paul and Barnabas. But probably, they used a procedure similar to that of Acts 

6 which involved the recognition of spiritually mature and growing men through input and involvement of the 

congregation in the process because it was the people who knew them and had seen them in action (cf. Acts 

16:1-3 where Paul seems to have chosen Timothy based on the report of the people). 

 

In this regard, there is an important principle that we need to keep in mind. Acts 20:28 clearly teaches that it is 

really God who makes or appoints and qualifies men for ministry by maturing them, by gifting them, and by 

giving them a burden for such a ministry. In Acts 20:28, the word “made” in “made you overseers” is the Greek 

tithemi, “to place, set.” But it often carries the idea of “appoint” and is so translated six times in the NASB (cf. 

John 15:16; 1 Cor. 12:28; 1 Tim. 2:7; 2 Tim. 2:11; Heb. 1:2; 1 Pet. 2:8). 

 

Since YHWH/God is the one who appoints men to the ministry of elders (and this would apply to deacons also), 

what exactly is the responsibility of the Assembly? What is it that the Assembly does in the selection process? 

 

It is the responsibility of the Assembly to recognize the emergence of those men whom the Ruach/Hakodesh/ 

Ruach HaKodesh has prepared and appointed by the qualities of their lives from the standpoint of (a) their 

character, (b) their giftedness, and (c) their burden and concern for the body of Messiah. 

 

Thus, while the local flock is asked to participate in the selection process, its job is not so much to elect or select 

such men as it is to confirm the Ruach’s/ Spirit’s work and thus His appointment and gift of certain men to 

serve either as elders or deacons. How? By recognizing YHWH/God’s work in their lives through growth in 

Messiah Yeshua -like qualities. These qualifications then simply demonstrate YHWH’s/God’s work and His 

appointment (cf. Acts 16:1-3). 

 

What then is an emergent leadership?  



27 | P a g e   

It is a leadership that gradually emerges or develops like fruit growing on a tree. Selecting an emergent 

leadership is tremendously crucial. Listen to what Oswald Sanders says: 

 

The Ruach HaKodesh/Ruach HaKodesh does not take control of any man or body of men against 
their will. When He sees elected to positions of leadership men who lack spiritual fitness to coop- 
erate with Him, He quietly withdraws and leaves them to implement their own policy according 

to their own standards, but without His aid. The inevitable issue is an unspiritual administration.3 

 

So according to the Apostolic Scriptures, leadership is to be an emergent leadership, a leadership that emerges 

as a product of YHWH/ God’s work within the flock of YHWH/God’s people. As an emergent leadership, men 

are not simply elected or appointed by men, but recognized by the qualities of these passages in 1 Timothy 3 

and Titus 1. This is why evaluation according to the criteria of these passages is so important. This is why 

finding men who meet the qualifications is so much more important than selecting a certain number to meet a 

quota even though that number of qualified men are not ready or prepared by the Spirit of God. 

 

The Principle of Balance 

 
As I have sought to demonstrate in the summary of the qualifications of elders and deacons that follows, you 

will note that these qualities may also be seen from the standpoint of all of a man’s fundamental relationships in 

life—to God, to His Word, to self, family, others (including the outside world), and things. Why do I call this to 

your attention? Because it is a way to stress that these requirements, as marks of maturity, encompass every area 

of a man’s life. A truly mature man is a well-rounded and balanced man who has allowed Yeshua HaMashiach 

to invade, take charge, and change every sphere of his life (cf. Col. 1:9f ; Josh. 3:13-14). 

 

The point is simply this: The Messianic Believer who is committed to walk a Torah lifestyle knows nothing 

about compartmentalized living. There are to be no areas of the life where the Master is not allowed to invade 

and take charge. In other words, there are to be no spiritual “junk closets” or areas we reserve for ourselves. We 

are to be His lock, stock, and barrel. 

 
The Principle of Two Sides of the Coin 

 
As Messianic Communities consider these passages and consider men in their light, I believe it is tremendously 

important to recognize their primary focus so that can become our focus as well. What then is the focus? 

 

(1) Messianic Character 

 

(2) Spiritual maturity 

 

(3) Well-rounded godliness. 

 

The interesting point is that there is no direct, clearly-defined reference to spiritual gifts in these verses. 

Indirectly we undoubtedly find a reference to the gift of teaching in “able to teach” in 1 Timothy 3:2, and since 

one of the gifts given to the body of Messiah is the gift of “leadership,” we probably have an indirect reference 

to the gift of leadership in the analogy between managing his family and the church in 1 Timothy 3:5. The word 

“manage” in verses 4-5 is proistemi, “to lead, go before.” It is used of the spiritual gift of “leading” in Romans 

12:8, and of the responsibilities of elders in 1 Timothy 5:17 and in 1 Thessalonians 5:12. 
 

 
3 Ibid, p. 98. 
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There is a principle here. Clearly such gifts are necessary to some degree if an elder is going to be able to 

fulfill the functions and responsibilities of an elder. Without these he would be working in areas of his 

weaknesses rather than in areas of his strengths as gifted by the Master. Giftedness is important to every 

believer’s ministry, and especially to the ministry of church leaders. In other words, what YWHW/ God has 

called you to do, He has gifted you to do, and what He has gifted you to do, He has called you to do (1 Pet. 
4:10). 

 

But the important point is this: The Apostle does not tell us to look for men who have the gift of teaching or 

leading or exhortation. Further, he does not tell us to look for men with dynamic personalities, or who are 

regarded by people as great pulpiteers or men of oratory, or for men who are successful businessmen. God’s 

emphasis in this passage is not on giftedness, or on dynamic personalities because such things in themselves 

never qualify a man for leadership in the church. The emphasis is on godly character. The body of Messiah 

needs men who are first and foremost men of YHWH/ God. 

 

How far removed this is from our day and age and from, unfortunately, the thinking of the average believer or 

Congregation goer. When most people think of a congregation leader, they think of such things as pulpit 

ability, a dynamic and glowing personality, or of someone who looks good in a blue suit and is a leader in the 

community. We tend to focus on the outside and we give little emphasis to spiritual character. 

 

There needs to be balance. Ability, skill, and a man’s outward impression are not unimportant nor are they 

completely neglected in these verses, BUT THEY ARE NOT GIVEN OR HIGHLIGHTED AS THE PRIMA- 

RY CONSIDERATION. Instead, God is telling us in no uncertain terms that the key to a man’s success in 

leading the church is not his skills, methods, personality, nor even his gifts. Instead, the key is in his emotional, 

mental, and spiritual maturity. 

 

The ministry of overseers in the local messianic assembly is like a coin with two sides and both must be 

included. But you know what we do? We tend to ignore or depreciate one side or the other. Both sides are 

important and neither should be neglected, but the side of the coin YHWH/God has turned up for us to see, the 

side needed the most by the emphasis of these qualification passages, is the side I am calling spiritual maturity 

for no matter how gifted a man is, if he is spiritually immature, he will be a poor leader and the church will be 

in trouble. 

 

Hebrews 13:7 teaches us the same lesson. The readers are told to remember those who had taught them the 

word of God, but it was not their giftedness or skill in preaching that they were told to consider or imitate. 

Instead, it was their conduct and their faith. 

 

The coin principle does not stop here. Giftedness is important, and for truly qualified elders a number of gifts 

undoubtedly come together to enable men to shepherd the flock of YHWH/God—gifts such as teaching, 

exhortation, showing mercy, leading, and administration. In other words, there are (a) communication skills and 

abilities, and (b) shepherding, leading skills and abilities. We tend to over emphasize one to the exclusion of the 

other, or we find a board of elders functioning primarily on administrative matters rather than on other aspects 

of ministry. 

 

On any board of elders, some will be more skilled and gifted in one area and others in another. One of the needs 

of the board and the flock is to allow men to work in their areas of giftedness so that the men on the board are 

able to complement or integrate their gifts together for the benefit of the church. 
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Conclusion 

 
One of the designed results of these marks of maturity is that such men become examples of the Messianic life 

and of the power of YHWH/God that is available in the person and work of Messiah Yeshua. The 

responsibility of the assembly is to select those men who are models, examples for the flock to follow as we see 

in Hebrews 13:7 and 1 Peter 5:3. 

 

I once saw a bumper sticker that said, “Don’t follow me, I’m lost too,” That’s the state of the world and, 

unfortunately, of many well meaning believerss and leaders. They are like the commercial pilot who told his 

passengers, “I have some good news and some bad news. The bad news is we are lost, but the good news is that 

we are making good time.” 

 

Motion in itself never means direction just as activity in itself never means effectiveness. We can be like the 

cowboy who rushed into the corral, bridled and saddled his horse and rode off in all directions. We need quality 

lives with quality motion aimed in the right direction with specific, biblical objectives. 

 

Effective ministry to others is often equated with dynamic personalities, with talent, giftedness, with training, 

with enthusiasm, and with charisma. But these things alone are inadequate. Much, much more is needed. 

 

Howard Hendricks, in his unique style, tells the story of a student who came to him with a problem. 

 

“Hey prof., I have a problem.” Hendricks, “Yea, What’s your problem?” Student, “Why did the 

Lord choose Judas?” Hendricks, “Ah, that’s no problem. I have a bigger problem than that.” 

Student, “Yea, what’s that?” Hendricks, “Why did the Lord choose you?” And I think he also 

added, “ Why did the Lord choose me?” 

 

His point was, look at the Talmidim/disciples. How would you like to launch a world wide campaign with the 

likes of Peter and his companions? Yet, with these common, average, uneducated men, the Lord launched a 

campaign that has reached the world and turned it upside down. Why? Because of their methodology? No! 

Because of their dynamic personalities or programs? No! Because these common men intimately knew the Lord 

and began to experience His life and character in theirs by the Spirit of God. He took common men and made 

them into great men who became spiritual leaders because they were experiencing Him. Our need? The 

selection of godly men! 

 

If we must choose between giftedness and godliness, let us choose godliness. If we can choose both, that’s great 

and that’s the ideal, but let’s keep the emphasis where God puts it! 

 

Qualifications for Elders 

In General 

As a summary statement for all that follows in the qualifications, Paul says an elder is to be a man who is above 

reproach (1 Tim. 3:2; Tit. 1:7). His lifestyle is such that no one can legitimately accuse him of conduct which is 

unbefitting a mature believer. However, this does not mean he is perfect or without room for improvement. 

Why? Because none of us are perfect (Phil. 3:10-14; Ps. 143:2). Generally speaking, an elder is to be a model of 

Christian maturity and the qualities of these passages are marks of maturity which normally characterize the 

qualified man. Note that these qualities may also be seen from the standpoint of a man’s fundamental relation- 

ships—to God, His Word, self, family, others including the outside world, and things.  
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As to God and His Word 

 
(1) Not a new convert (1Tim. 3:6). Not a neophyte, novice, one newly converted. Does he truly know the 

Lord and has he shown definite progress in spiritual maturity? 

 

(2) Devout (Tit. 1:8). Does he demonstrate a definite commitment to know, love, and walk with God? 

 

(3) Holding fast to the faithful word . . . able to exhort . . . and refute . . . (1 Tim. 3:2; Tit. 1:9). Is he a student 

of the Bible? Is he stable in the faith, sound in doctrine and practice? Does he know the Word well 

enough to teach it to others? Is he able to use the Word of God to exhort people with sound doctrine and 

to refute those who are antagonistic to the faith or the truth of Scripture? 

 

As to Himself 

 
(1) If a man aspires to the office of overseer (1 Tim. 3:1). Based on biblical criteria and motives, does he 

have a strong desire to serve the Lord and the body of Christ as an overseer of the flock, or does he feel 

constrained by necessity (cf. 1 Pet. 5:2, “shepherd the flock of God among you, exercising oversight not 

under compulsion, but voluntarily according to the will of God”)? 

 

(2) Temperate (1 Tim. 3:2). In the everyday situations of life does he tend to react according to biblical 

principles so that he remains under God’s control? Is he Spirit-controlled and disciplined rather than 

self-indulgent? 

 

(3) Prudent (1 Tim. 3:2). Is he prudent or biblically minded to the extent that he walks wisely according to 

the wisdom of Scripture? 

 

(4) Not quick tempered (Tit. 1:7). Does he have a short fuse? Is he emotionally stable and in control of his 

feelings? 

 

As to His Family 

 
(1) Husband of one wife (1 Tim. 3:2; Tit. 1:6). Literally, a one-woman man. He is a man totally devoted 

and faithful to his own wife so that he is not distracted by other women? (See the Addendum on this 

controversial clause.) 

 

(2) One who manages his own household well (1 Tim. 3:4-5; Tit. 1:6). Does his wife love, respect, and follow 

his leadership, and are his children believers, under control, respectful of authority, and responding 

positively to God? 

 

As to Others 

 
(1) Hospitable (1 Tim. 3:2; Tit. 1:8). Literally, “a lover of strangers.” As he is able, does he share his home 

with others in order to minister to their needs? 

 

(2) Able to teach (1 Tim. 3:2). Is he able to communicate the Word of God to others? Is he able to handle 

those who disagree with him in a patient and gentle manner? Have others recognized in him the ability to 

teach and communicate the Word at least in small group settings? 
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(3) Not self-willed (Tit. 1:7). A self-willed man is a self-centered man who demands his own way because 

he cares only for himself. As a servant, an elder must seek to please God and care for others. Is he able to 

set aside his own preferences in order to promote unity and care for the needs of others? 

 

(4) Loving what is good (Tit. 1:8). Literally, “a lover of goodness.” He is a man who is devoted to that 

which is good or beneficial either in things, deeds, or people (Ps. 15). Does he take advantage of 

opportunities to do good to all men (both Christians and non-Christians) in order to build them up rather 

than tear them down? 

 

(5) Not pugnacious or a striker, i.e., anger out of control (1 Tim. 3:3; Tit. 1:7). Does he show a tendency to 

be either physically or verbally abusive? Has he shown a disposition to use a position of leadership to 

bully or push people around? 

 

(6) Uncontentious (1 Tim. 3:3). He is not a quarrelsome person who struggles against others for self- 

seeking reasons such as jealousy or selfish ambition. He may strongly disagree, but he will state his case 

without being contentious. 

 

(7) Gentle (1 Tim. 3:3). This word in the original Greek text refers to strength under control, like a 

powerful, but gentle horse. Does he handle others in a gentle, patient, and gracious way? Is he yielding, 

showing a mellow gentleness, or is he heavy-handed, insisting on the letter of the law? 

 

(8) Just (Tit. 1:8). In his relationships with others, is he able to make just decisions, those that are wise, 

fair, impartial, objective, and honest according to the principles of Scripture? 

 

(9) Respectable, orderly, balanced (1 Tim. 3:2). Is he respected by others because his life adorns the Word 

of God? The basic idea of this word is orderly. It describes a man whose behavior is good and blended 

harmoniously in a balanced manner. 

 

(10) Having a good reputation with those on the outside (1 Tim. 1:7). Does he have a good reputation among 

unbelievers because he has a life-style of unquestioned integrity. 

 

As to Things 

 
(1) Free from the love of money (1 Tim. 3:3; Tit. 1:7). Does he have his priorities straight? Is he seeking his 

significance, security, and primary satisfaction from material wealth? Is he involved in dishonest business 

practices? Is the amount of salary he receives the most important thing about his occupation? Is he 

seeking the office of elder for personal gain? 

 

(2) Not addicted to wine (1 Tim. 3:3; Tit. 1:7). Is he free from any form of substance abuse (alcohol, drugs, 

etc.) or any kind of addiction which might take control of his life, cause belligerent and irresponsible 

behavior, and cause weaker Christians to stumble (Rom. 14:13-21)? 

 

Qualifications for Deacons 

In General 

Tested . . . beyond reproach (1 Tim. 3:10). Before a man is asked to serve as a deacon, he is to be observed 

over a period of time to see if he is qualified for that ministry. If he is found to be beyond reproach (if  
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there are no violations in the qualities needed to serve), he may then be chosen to serve as a deacon. This 

is a warning against hastily choosing men for ministry for whatever reason (the pressure of needs, to fill a 

quota, etc.). Time is needed so his qualifications can become clearly apparent. 

 

This principle also applies to the selection of elders (see 1 Tim. 5:22). Because of context, some think 1 

Timothy 5:22 deals with church discipline, but the only record we have of the laying on of hands in the 

New Testament and in early church history (before the third century) is associated with the selection and 

ordination of men for ministry (cf. Acts 6:6; 1 Tim. 4:14; 2 Tim. 1:6). Because of this, it is better to take 

this passage as a warning against hasty selection and ordination of elders. 

 

As to God and His Word 

 
Holding to the mystery of the faith with a clear conscience (1 Tim. 3:8). “The mystery of the faith” refers to 

the body of Christian doctrine to which we hold (believe and live by) through faith. “With a clear 

conscience” means he seeks to honestly live by the truths of Scripture. He keeps short accounts with God. 

 

As to Self 

 
(1) Men of dignity (1 Tim. 3:8). He is one who takes his life and work seriously as a part of his devotion to 

the Lord. He has a vision for his life’s purpose. 

 

(2) Not double tongued (1 Tim. 3:8). He is not a hypocrite who says one thing to one person and something 

contradictory to another. He speaks the truth, is honest. He does not destroy his credibility by words that 

are contradictory. 

 

As to Things 

 
(1) Not addicted to much wine (1 Tim. 3:8). (See above under elder qualifications.) 

 

(2) Not fond of sordid gain (1 Tim. 3:8). As with an elder, he must not use the office for personal gain, or 

be controlled by the desire for material wealth. Wrong motives kill a man’s ability to serve the Lord and 

love others. He cannot serve God and mammon or self-seeking goals. 

 

As to Family 

 
(1) A husband of one wife (Literally, a one-woman man) (1 Tim. 3:12). See Addendum. (See above under 

elder qualifications.) 

 

(2) Good managers of their children and their own households (1 Tim. 3:12). (See above under elder 

qualifications.) 

 

There is one word which truly summarizes these qualifications. It’s the word SERVANT. A deacon, as 

with an elder, is to be a servant of God and a servant of men (Mark 10:43-45). 
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Addendum: 

Support that “the husband of one wife” 

means “faithful to one wife” 

 

Does this clause mean that an elder or deacon must be married, or married only once? Some have 

interpreted this to mean, “married only once.” But there are several reasons this is not the best way to 

understand this passage. 

 

Ed Glascock has an excellent explanation of this clause. Writing of the view that the passage means 

“faithful to one wife,” he says: 

 

This view holds that the translation “husband of one wife” is not the best understanding of the 

Greek phrase mias gunaikos andra, but that it should be translated “a man of one woman” or a 

“one-woman man.” This understanding emphasizes the character of the man rather than his marital 
status. Thus even a single man or a man who has been married only once must demonstrate that 

he is not a “playboy” or flirtatious, but that he is stable and mature in character toward his wife or 
other females. A man who demonstrates a character of loyalty and trustworthiness in such personal 

relationships is qualified in this area. He, being a one-woman type of man, can be placed in this 
high position and trusted to deal in maturity and with discretion in a situation involving female 

members. This view shifts the emphasis away from an event that took place in a man’s life before 
his conversion and properly concentrates on the character and quality of his life at the time of his 

consideration for this high office.4 

 
This is not saying a man must be married to be an elder. Most men were and are, so this becomes a very 

important quality that must be considered. Being married, however, is not a qualification which would 

seem to go contrary to Paul’s teaching in 1 Corinthians 7:6-9, 25-28 where he encourages the benefits of 

singleness for the sake of ministry. The whole passage is dealing with subjective qualities of Christian 

character, i.e., qualities in which no man is 100% perfect and in which there will always be room for 

growth and maturity. If the clause means married only once, then it would be the only absolute quality in 

this list of qualifications. 

 

The qualities that follow have to do with temperance and self-control. The point is that a man needs self- 

control here as in all areas. There must be no sexual promiscuity or laxity with other women. 

 

A further support for this position is the similar qualification placed on widows to be enrolled in the list 

of widows who could receive support in 1 Timothy 5:9. Concerning this Saucy makes an important point: 

 

The Scriptures nowhere forbid or even suggest as morally questionable remarriage after the death 

of a spouse. Paul explicitly advises the younger widows to remarry (1 Tim. 5:14). If the 

qualification in 1 Timothy 3:2 prohibits elders from second marriages, then the requirement for a 
widow to be “a one-man woman” in order to be enrolled for aid (1 Tim. 5:9) also precludes a 

second marriage and thus excludes from aid in their later years the younger women who followed 

Paul’s counsel for remarriage.5 

 

 

 

 
 

4 Ed Glascock, “The Husband of One Wife Requirement in 1 Timothy 3:2,” Bibliotheca Sacra, July-September 1983, p. 249. 
5 Robert Saucy, “The Husband of One Wife,” Bibliotheca Sacra, July, 1974, p. 230.  
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J. Hampton Keathley III, Th.M. is a 1966 graduate of Dallas Theological Seminary and a former pastor of 28 
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Deborah’s Messianic Ministries 

Beit Midrash Tefillah Hallel Congregation Qualifications 

and Requirements for Service 
 

This listing of requirements and qualifications is written in accordance with the scriptures for the express 

purpose of promoting unity, and conformity in the local body of Messiah. It’s purpose is not to create a set of 

rules and regulations, to be used over another 

 

r, but to offer a form of guidance to the individual for personal evaluation, and understanding of the need of the 

whole body. 

 

It is far better and more edifying for all to observe and practice personal evaluation then for another to dictate 

behavior and conscience. This article is not designed to be used by some to judge or critically put down another 

member of the body of Messiah. The basic premise of our faith states, we are a new creation in Messiah, 

therefore if we are new in ourselves, so then is every member of the body, and capable of wise and discerning 

choice as directed by the word of God. The Word of God is not given for private interpretation, but it is given 

by the revelation of the love of God in every line and syllable. 

 

The word of God can be used for instruction, correction, and reproof. It is to be noticed that first comes 

instruction and allowance for personal growth, correction as guidance to behavior, and only as reproof when 

attitudes are contrary to the inherent purpose of promoting the love of God. 

 

It is clear within the scriptures that mature leaders are given to the body for this purpose of instruction, 

correction and, if needed, reproof. It is not within the authority of all members to reprove his brother in 

Messiah, but rather to love and build up in the faith. Not to publicly humiliate or tear down one’s faith, but to 

hold up until they can stand on their own. 

 

BASIC REQUIREMENTS 

 
1. BORN AGAIN Confessing Yeshua Our Messiah as Savior and Lord, and making a personal decision not 

related to baptism or any other doctrine, but a true experience with meeting Yeshua Our Messiah. Receiving 

and applying His redemptory blood to your life, and realizing you are imputed with his righteousness and not of 

your own. Forgiven of all sin, past, present, and future. Eternally secure in this promise of salvation by faith. 

(Eph 2:8-9) 

 

2. BAPTIZED IN WATER BY IMMERSION/MIKVAH An act of obedience to the scriptures. In that as 

Messiah died and raised again unto life, forgiving us of our sin, and placing us in fellowship with the father. So, 

we in the likeness through baptism symbolize this truth in our lives. We reckon ourselves dead unto self, raised 

again in eternal life. A life dedicated to the full service of our Lord and Savior, Yeshua Our Messiah, and the 

administration of his Gospel (good news) to others. 

 

3. BAPTIZED IN THE RUACH HAKODESH According to Acts 2:4, we are to seek the filling of God’s 

spirit, for the express purpose of being empowered by the Ruach HaKodesh with gifts to share his gospel with 

demonstration of his spirit. Thereby, the Ruach HaKodesh as our teacher, reveals to us the truth of God’s word 

by his gifts, confirming his word with signs and wonders. (1Corin. 12) 
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PERSONAL QUALIFICATIONS 

 
1 Timothy chapter 3 

 

1. TEMPERATE... One is not easily distracted from purpose, but vigilant, holding to the prescribed course, not 

given to excess, but holding to Biblical balance, and diligent and careful to find that balance. 

 

2. SOBER-MINDED... Not double-minded, careful not to be distracted by strange doctrines, but purposed and 

disciplined in mind to seek after truth. 

 

3. GOOD BEHAVIOR... Not excessively carnal in nature (word or deed), not obscene, but orderly and 

disciplined in conduct to others. 

 

4. GIVEN TO HOSPITALITY... Friendly and ready to unashamedly proclaim your faith in Yeshua Our 

Messiah to others with gentleness and politeness, an act of love, not striving for personal recognition or to prove 

yourself. Let the Spirit of love and gentleness show himself in demonstration of God’s spirit. 

 

5. APT TO TEACH... Meekness is to have a teachable spirit. One cannot teach until taught. One cannot expect 

others to submit to your teaching until you have submitted to another leader anointed and promoted by God. 

Not disputing over doctrine, but acting in gentleness and meekness and patience...not striving. 

 

6. NOT GIVEN TO WINE... In reference to altering alcohol or drugs (prescription or non-prescription) that 

would influence your behavior or judgment. 

 

7. NOT GREEDY OR COVETOUS... The word declares God prospers his children. It is God’s will that we 

have whatever we desire or need. by faith we know these possessions are real. Our purpose is not to gain 

possessions, but to give. We will have more than enough through our giving, not our getting. We will also be 

able to meet the needs of others with the abundance we receive. The fault is not in the possession, but in the 

desire of lust for things. 

 

8. NOT A BRAWLER... One who is not argumentative or threatening in word or deed. Not ready to fight, but 

ready to make peace. Not divisive or causing discord, but promoting unity and harmony. 

 

9. GRAVITY... To be a good listener, taking and giving the advice and counseling of others seriously and 

thoughtfully. To be patient and not necessarily quick in response, but careful and thoughtful in consideration, 

with a meek and quiet spirit. 

 

10. NOT A NOVICE... A beginner is not going to receive a great deal of authority lest he be taken in pride, 

and puffed up in position. It is better to learn and develop, and be accepted in position through the recognition 

of others than to promote self. The body will notice who has been given position and authority by God. To be 

well-founded in the word and ready to answer any question biblically by word and example. 

 

11. A GOOD REPORT FROM THOSE OUTSIDE... Even those outside the church will recognize your love 

and anointing by God, and your faith in Messiah, by your word and manner of life. Your appearance and life 

style should not be such that would draw attention to your individuality but rather following prescribed dress 

codes you should be submitted to all who would come to receive from you without having to exclude yourself 

because of your appearance  
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12. NOT DOUBLE TONGUED... Let all your words be yea or nay... It is impossible for vinegar and honey to 

come from the same source. Not a gossip or one who speaks evil of others. Let all your words be edifying to the 

hearer, building up and giving grace. 

 

13. HOLDING TO THE FAITH IN PURE CONSCIENCE... Holding onto sound teaching and doctrine with 

great faith. Promoting the unity and growth of the body in purity of thought, and faith in the power of prayer. 

Teaching by example of good conscience, not causing another to stumble or enter into strife. In agreement with 

the purpose and call of the ministry, and in agreement with it’s teachings, and not ill at ease but understanding 

the word in all diligence of personal study. Being taught and hearing the anointing of the leaders God has 

promoted over you in authority. Sharing over the local body as God is teaching and directing through the gifts 

of his Spirit; not opposing or causing dissension. Pure in heart toward all, promoting the corporate anointing of 

God to fill all our meetings and outreaches. 

 

14. NOT SLANDEROUS... Speaking well of all especially those of the Body of Messiah. 

 
15. FAITHFUL IN ALL THINGS... 

To be faithful to the ministry God has called you to. The local body is the outlet for you to work together to 

evangelize and teach the gospel to the area God has placed you in. No one has a ministry separate to that of 

your local body, for within this body are the gifts and support we each need to fulfill our personal call to serve. 

To be faithful and punctual in attendance, to teach and be taught by His Spirit, and equipped by the method God 

has chosen to prepare His body to do the work of the ministry in the world. 

To be a part of this body and it’s work; to join in unity of spirit and purpose. 

To make yourself available to do whatever is required to help this body grow and reach out to its field of 

evangelism. Not seeking for personal recognition or control but concerned with the working of, in an orderly 

and efficient manner, this ministry God has called us each to. 

To show the world that we have a Good and Gracious Lord able to do and fulfill in love His purpose in this 

earth. It should be a priority in your life style to be present in all scheduled weekly services (as possible) and 

important meetings of the church. 

 

16. Torah Observant Lifestyle 

CONCLUSION 

Again I would like to emphasize the need for personal evaluation. If in considering yourself you find there are 

areas in these requirements you have trouble with, you should seek counsel from the leadership. 

 

After becoming a leader this paper does not mean evaluation should stop, but we should continually examine 

our private motives and actions. Personal guidance can always be sought and found, in Messiah’s provision for 

His body to grow and learn of Him. Through prayer, teaching from the pulpit, study of the word, counseling 

with the leadership and body of Messiah, all can effectively create the understanding, to help promote the unity 

and harmony of the body as a whole. Let the Love of God rule in your heart and let his love flow towards those 

around you always. For love never fails. 
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BEIT MIDRASH TEFILLAH HALLEL 

TEACHER’S / LEADER’S AGREEMENT 
 

Recognizing the essential need of Messianic Jewish education and my privilege and duty to render personal service to my 

Master Yeshua through the organized efforts of the Shabbat Bible school; and in view of my appointment as a teacher, 

trusting in the help and guidance of the Ruach Hakodesh/Ruach HaKodesh I promise Yeshua that I will be faithful in the 

discharge of my duties and responsibilities and agree to the following covenant: 

 
1. I have received Yeshua Hamashiach/ Yeshua HaMashiach as my Lord and Saviour, and am now living in daily communion with 

Him. That God may show me how I may be of the greatest help to my class shall be my constant prayer. James 1:5 

2. I am Spirit Filled by the Ruach HaKodesh 

3. I subscribe to the Articles of Faith contained in the constitution of Beit Midrash Tefillah Hallel Congregation and agree to teach 

nothing that shall conflict with this doctrinal standard. II Timothy 3:16 

4. I will make it a practice to teach my class regularly when scheduled Saturday/Shabbat morning, and if for a valid reason I am 

prevented from coming I will notify the superintendent or department superintendent, and if desired, will help to provide a substitute 

who is mutually acceptable. Col. 2:5 

5. I will make it a practice to come on time to my class sessions, and interpret this to mean that I am to be present at least 30 minutes 

before the opening of the school each Saturday/Shabbat( for intercessory prayer), unless hindered by some reason I can 

conscientiously give to God. (Teachers absent two Saturday/Shabbats in succession, except for regular vacation or illness, this 

includes those who are consistently irregular in attendance, will be asked to give up their class to others who are waiting to teach.) 

Phil. 4:13 

6. I will take time to prepare thoroughly for the teaching of each lesson; maintain discipline, help by personal example to create an 

attitude of reverence and good behavior in the school. II Timothy 2:15 

7. I will be watchful over my own Christian life. I will abstain from any indulgence or sinful pleasure which in any wise would 

compromise my Christian testimony. I Corinthians 8:9 

8. I will regularly attend the meetings appointed for teachers and officers and I agree to be responsible to the superintendent for any 

absence from these meetings, submitting the reason for such absence. Ephesians 6:7 

9. I will attend classes in Teachers’ Training, when the opportunity is offered, or study at least two approved books on 

Saturday/Shabbat School work, in order to become more effective and to learn higher standards and better methods. 

10. I will cooperate with the officers of the school and my fellow teachers. I will welcome constructive criticism and helpful 

suggestions and will at all times abide by such rulings as may be made for the best interest of the whole school. 

11. As a teacher I shall feel my responsibility toward Beit Midrash Tefilla Hallel Congregation and agree to attend its services 

regularly and give account for absence if otherwise hindered. I will do my best to get the members of my class to attend also. 

12. I will earnestly strive and pray for the salvation of those members of my class who are not believers in Messiah Yeshua as their 

savior and will seek to lead them to accept Yeshua HaMashiach as their personal Saviour. Also I will make the work of our school, its 

officers and teachers, and our missionary work of the foreign field subjects of earnest prayer. James 5:20 
13. If one of my class is absent, either I or the secretary of my class will contact that absentee before the following Saturday/Shabbat. 

14. I will watch carefully to see that the names and addresses on my class roll are correct 

15. I will neither add to nor erase names from my class role book. However I will assist the secretary, in every possible way, to secure 

the correct information. I Corinthians 14:40 

16. I will be willing to be transferred to any class of any department, when in the judgment of the Rabbis and the executive board such 

a change will serve the larger and better interests of our Saturday/Shabbat School program. 

17. Should I find it impossible to continue my services for any reason, I will notify the superintendent, in writing, at least two weeks in 

advance. 

 
I make this covenant with the full knowledge that it will require my time, talents, and energy to carry it out. This to be accomplished 

through the strength of our Master and Messiah Yeshua Hamashiach, Whose I am and Whom I serve 

 
Name  Date   
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Deborah’s Messianic Ministries and Beit Midrash Tefillah 

Hallel Congregation Guest Speakers Agreement 

 
 

SPEAKER NAME:   
 

Being invited to speak at Congregation Beit Midrash Tefillah Hallel is a privilege not a right. We expect guest 

speakers to honor the guidelines the Rabbis have set up and not to overstep the boundaries that have been set up for the 

Congregation. 

#1. Speakers are allotted a certain amount of time to speak depending on the schedule of the Congregation. 
 

• For Shabbat Service, you are allowed up to 1.5 hours to speak and no more. 

• If it is for a weekend conference then each speaker will be allotted 2 hours per session depending on the 

amount of speakers invited 

• 

#2. An offering will be received for the speakers and all checks will be made payable to Deborah’s Messianic 

Ministries so people can receive a tax receipt at the end of the year. In turn we will give the Speaker a ministry check for 

the amount received rounded up to the next hundred. i.e. if offering is $50, you would get $100 etc. 

#3. Speakers are allowed to bring their books and tapes to sell after Shabbat or on days other then Shabbat, depending on 

speaking schedule. Payment for these will be made directly to the speaker. 

#4. We expect the speakers to address us as Rabbi Scott and Rabbi Deborah to show respect for the leadership of the 

Congregation and to set an example for others who attend the Congregation as guests as well. 

#5. We ask that speakers encourage people to be a part of a Congregation and to not be lone rangers. 
 

#6. All topics must be pre-approved by leadership prior to coming to speak in order to avoid questionable doctrine that 

might cause confusion or may not be appropriate for the group. 

#7. You are welcome to refer people to your website and to sign up for your mailing lists etc. 
 

#8. If anybody comes up to you with derogatory remarks against the leadership, we ask that you encourage them to bring 

their complaints or issues directly to us and do not participate in factionalism or evil speaking. 

 
 

We want our speakers to be used of YHWH and led by the Ruach HaKodesh and be used in the fullness of your 

gifts to be a blessing to those you are ministering to. However everything must be done decently and in order. 

If any of these guidelines are ignored and not followed you will not be asked to come back to our Congregation or 

Conferences as a Speaker. 

These guidelines are set up for the protection of our Congregation and ministry. 
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****************************************************************************************** 

 

Speaker Agreement – Please return this form prior to speaking date via email or mail. 
 

 

 

  Yes I agree with your guidelines and will respect the parameters you have set up for ministry 
 

 

 
  No I do not agree with these guidelines. (If this is the case we can not allow you to speak at our Congregation or 

Conference, but we appreciate the honesty) 
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Deborah’s Messianic Ministries Evangelistic & Teaching 

Association Inc. 

Beit Midrash Tefillah Hallel Congregation 

Statement Of Faith 
 

 
 

1. We believe in the One and only God/YHWH, "The God/YHWH of Abraham, The God/YHWH of Isaac and the 

God/YHWH of Jacob" who is the Creator and sustainer of all things (Genesis 1:1, Exodus 3:6, Isaiah 42:5) 

2.We believe that the God/YHWH of Abraham, Isaac and Jacob is One God/YHWH, who has revealed Himself as the 

Father, the Son, and the Ruach HaKodesh, and these three are "Echad" the One God/YHWH. We believe that both the 

Tanach, the First Testament (Old Testament) and the B'rit Chadashah, the Second Testament (New Testament) support the 

triune nature of the God(Genesis 1:26, Deuteronomy 6:4, Psalm 2:8, 45:6-7, 51:11, Isaiah 9:6-7, Micah 5:2, Proverbs 

30:4, Daniel 7:14, John 1:1-3, 8:58 & 20:28, Philippians 2:6-11, Colossians 1:15, Hebrews chapter 1) 
 

3. We believe the Bible from Genesis to Revelation (Tanach and the B'rit Chadasha) is the infallible and the authoritive 

Word of God/YHWH. We believe that only the Bible is divinely inspired and that man must turn to it for guidance, 

growth, reproof, correction, and instruction concerning God/YHWH will to mankind (11 Peter 1:20-21, 11 Timothy 3:16) 

4. We believe that Yeshua HaMashiach/Jesus The Messiah was both fully human and fully Divine. He is the fulfillment 

of the Promise (the redeemer first mentioned in Genesis 3:5 the seed of Woman) and that His virgin birth was to be a sign 

to Israel of His Messiahship, the Promised Messiah (both the Suffering Servant and the Reigning King) of Israel. 

5.We believe that man's disobedience (sin) to God/YHWH revealed Will caused a separation between man and 

God/YHWH (Genesis 2:16-17, Isaiah 59:1-2, Romans 5:12) 

6. We believe that the only provision God/YHWH made for reconciling man to Himself was through the atoning blood of 

Yeshua (of which the Passover Lamb was a type), who took the penalty for our sin and disobedience upon Himself. That 

He was crucified and rose again having lain in the tomb for 3 days and 3 nights, manifesting His Victory over sin and 

death (Leviticus 17:11, Isaiah 53:6, 1 Corinthians 15:57, 11 Corinthians 5:19, 1 Peter 1:18-21, 11 Timothy 1:10) 

7.We believe that there is no other name under heaven by which man (both Jew and Gentile) may be reconciled to the 

Father (Acts 4:12, Psalm 2:1-12). 

8.We believe salvation is by faith through the grace of God/YHWH alone and not by human efforts. One may not earn, 

merit, or keep this eternal salvation by our own efforts. A new creation is the work of God/YHWH alone. (Ephesians 2:8- 

10, Romans 8:29-39) We believe in the spiritual unity and equality of all believers in Messiah Yeshua (Ephesians 2:11- 

22) 

9.We believe in the miracles performed by Yeshua/Jesus, those of yesterday and today. We believe in the work and 

presence of the Holy Spirit in the life of the believer. He brings forth the fruit of righteousness in the life of all in 

Yeshua/Jesus. The Ruach HaKodesh also manifests His gifts, power, and authority in the local body of believers, 

enabling them to become a supernatural community of love and service. (Romans 8:1-4, Chp 12, 1 Corinthians 12, 

Galatians 5:22-23) 

10. We believe in Water Baptism/Mikva. Acts 2:23, 10:48, 22:6, Mark 16:16, Romans 6:4, Colossians 2:12) 
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11.We believe in the Baptism of the Ruach HaKodesh. Acts 1:3-2:4 

12.We believe in the existence of hell. Ezekial 31:16-17, Luke 

16:22-26 

13. We believe in the resurrection of both the saved and the lost. Those who are saved, to everlasting life, those who are 

lost to separation from God/YHWH. (Daniel 12:2) 

14. We believe that the nation of Israel is chosen by God/YHWH to be a channel of blessing to all the nations of the earth. 

The return of the Jewish people to the land is in fulfillment of Biblical prophecy. The day will come when the faithful of 

Israel will accept Yeshua/Jesus as the Messiah. Then Yeshua/Jesus will come again to establish His worldwide rule from 

Jerusalem. Then the Word of the Lord will go forth from Zion and all nations will gaze on Him with joy. (Genesis 12:1- 

3, Isaiah 1:1-4 & Chapter 11, Zechariah 12:10 & 12:1, Romans 11) 

15. We believe we should remember the Lord's sacrifice at "Passover/Pasha" and celebrate the Seven "Feasts of YHVH" 

in praise and honor of Yeshua/Jesus, just as the early believers did. We believe that each of the Seven "Feasts of YHVH" 

God/YHWH prophetically points to God/YHWH plan of salvation of man, through "His only begotten Son" Yeshua our 

Lord and Savior! 

16. We believe we should remember the "Sabbath" day and keep it Holy. We believe the Sabbath is a feast of the Lord 

and is from Sundown on Friday to Sundown on Saturday. Exodus 20:1-11 
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Deborah’s Messianic Ministries 
Beit Midrash Teffilah Hallel Congregation Vision 

(House Of Study, Prayer and Praise) 
 
 

 

"Where there is no vision, the people perish ...but the people who know their GOD/YHWH will display 

strength and take action." Proverb 29:18a; Daniel 11:32b 

 

The vision: Beit Midrash Tefillah Hallel is a Messiah-centered community born out of the Hebrew Roots 

restoration, restoring the entire commonwealth of Israel. In order to be a light for Yeshua/Jesus in the community, 

we endeavor to create a contextually Messianic Hebrew/Jewish atmosphere where all believers can follow 

Yeshua/Jesus as a unified Commonwealth of Israel; where both Jews and non Jewish believers may reconnect 

with the Hebrew Roots of their faith. Together, this reconciled Messianic community made up of both Jewish and 

Gentile believers can witness to GOD/YHWH's faithfulness toward the people of Israel and toward the nations. 

 

Philosophy of Ministry, Our community belongs to GOD/YHWH: He formed us, He sustains us and we exist 

for His glory. 

 

Our community is Messiah-centered:"And every day, in the temple and from house to house, they kept right 

on teaching and preaching Yeshua/Jesus as the Messiah." Our goal through every ministry of this congregation is 

to exalt and lift up Yeshua/Jesus as the Messiah, the Son of GOD/YHWH. His Word, as preached and taught 

from a Hebrew perspective, is the foundation of what we believe. 

 

Our community is family oriented: We believe that the family was instituted by GOD/YHWH as the basis for 

passing His heritage and values to the next generation (Deut. 6:7). Together, we form a larger Mishpocha (family) 

devoted to expressing the love of GOD/YHWH. Beit Midrash Tefillah Hallel Congregation is a fruit of the 

Hebrew Roots Revival in the believing community. GOD/YHWH promised that He would revive the house of 

Israel in Ezekiel 36:24-27. He did so in the days of the Shlichim (Apostles) of the first century as we read in Acts 

21:20. Today, He is once more fulfilling His word by bringing revival to ALL Israel—both Saved Jews and 

Christians-- as foreseen in Romans 11:25-32. 

 
Our community is contextually Hebrew and we encourage our membership to live a Hebrew lifestyle 

because: · We are called to be a light for Yeshua/Jesus first to the Israelite community (Matt. 5:14; Rom. 1:16; 

Rom. 9:3,4; Rom. 10:1; Matt. 10:6; Rom. 1:10, 1 Cor. 8:20), then to all the world. · GOD/YHWH has a prophetic 

destiny for the household of Israel that will be fulfilled in maintaining its GOD/YHWH given identity (Acts 21:20; 
Rom. 7:4,5; Acts 25:8; Rom. 3:2). 

 

Our community is called to reflect the one new man reality of Ephesians 2:11-22. Through the redemption of our 

GOD/YHWH given ethnic and national identities, we are set free to mutually bless one another and serve 

GOD/YHWH in unity through the realization of "Messiah in you, the hope of glory". (John 10:16; John 17:22,23, 

Eph. 1:18, Col. 1:27). Our congregation under girds and supports the restoration of the Commonwealth of Israel 

which is made up of both members of the house of Judah—which are called “Jews” today and the house of 

Ephraim—the descendents of the 10 Northern Tribes of Israel—thought to be lost until the great revival of the 

last days when Orthodox Jews believe Ephraim’s return is the LAST prophecy to be fulfilled and then Messiah 

returns for ALL TIME. We believe Ephraim if the made up of Bible Believing members of the Christian 

Community who are saved by grace through faith in the Lord Yeshua/Jesus—Jesus the Messiah, and healing the  
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breach between believing Jews and Christian believers in Yeshua/Jesus is a restoration of the first century of the 

Church, doing so primarily through humility, prayer and repentance. (Acts 15, Acts 21:17-26, Rom. 11:29, Rom. 

11:11-24, 2 Cor. 5:18-29, Eph. 2:11-16) We have been given the ministry of reconciliation. (2 Cor. 5:18) 

 

Beit Midrash Tefillah Hallel Congregation stands as a witness to GOD/YHWH's loyal love to Israel by raising 

up a Hebrew remnant and combining it with the wild olives of Ephraim—and together we make up a united 

Israel—not replacing physical Israel—(as taught by the false replacement theology) but as the 2 sticks as 

ONE in Messiah Yeshua—through God grafting ALL men into the natural olive tree which is ISRAEL. This 

demonstration of GOD/YHWH's covenant-keeping faithfulness is central to His plan to redeem and bless the 

nations (Ezek. 36:23; Luke 2:32; Rom. 11:12,15). 

 

We are called to be a house of prayer for all the nations. (Isa. 56:7, Matt. 21:13) Accomplishing the Vision (Psalm 

127:1; Eph. 2:10; Eph. 4:11-16) 

 

To prepare GOD/YHWHs people for works of service, so that the body of Messiah may be built up (Eph. 4:12). 

"from [Messiah] the whole body according to the proper working of each individual part, causes the growth of 

the body for the building up of itself in love." 

 

Each individual brings unique gifts and talents to the local Body. We encourage our members to develop 

and use these GOD/YHWH given talents to edify the congregation and to foster the Kingdom of 

GOD/YHWH . 

 

This service takes place through various ministries: 

 

Shabbat Worship Services: The weekly cycle culminates with the celebration of Shabbat, a day of rest, worship 

and meditation on GOD/YHWH's word; a time to refocus and follow Yeshua/Jesus, the L-RD of Shabbat. 

 

Hebrew Holidays: Our community celebrates Hebrew holidays and the Biblical feasts of Israel , recognizing 

their historical importance and prophetic significance in pointing to the Messiah and His kingdom. 

 

Lifecycle: In obedience to the Scriptures and in honor of the tradition of our fathers, we observe the various 

seasons of life through b'rit milah (circumcision), bar and bat mitzvah, weddings under the Chuppah, and other 

rites. 

 

These are gifts from GOD/YHWH that help us to implement His ways in our everyday lives. 

 

Education: In seeking the continuance of our spiritual heritage, our priority is to train up our children in the way 

they should go, from nursery through adulthood. We use teaching material from Simchat Torah Beit Midrash of 

Denver Colorado and First Fruits Of Zion as well. 

 

Future Goals is to have a Jr. Shabbat program, with bar and bat mitzvah training, youth group, Bible studies 

and Yeshiva are a few of the ways through which we will realize our vision. 

 

Family Life and Future Plans: Chaverah (friendship) fellowship, family Torah study, men's and women's 

meetings, marriage seminars, singles' group, and summer camp are ways in which we support family life. Strong 

families, focused on GOD/YHWH's way result in strong congregations that render powerful service to the L-RD. 

 

· Jewish Community - We are compelled to bear the light of Yeshua/Jesus the Messiah to the Jewish people. 

While maintaining a Hebrew lifestyle as followers of Yeshua/Jesus, we proclaim His Messiahship to the house  



46 | P a g e   

of Judah in an attempt to make them jealous for the GOD/YHWH of Abraham, Isaac and Jacob through the living 

Torah Yeshua/Jesus the Messiah. 

 

· Christian Community - We KNOW that the Christian community is a part of commonwealth of Israel whether 

they are Ephraim (which were scattered by GOD/YHWH for their disobedience following the demise of the 

kingdom of Solomon. These stubborn Israelites were scattered to the wind and became gentiles through cultural 

assimilation;) or from the nations. When Yeshua/Jesus came—he came to reunify “David’s Fallen Tent” which 

was the unified house of Israel—all 12 tribes being together. GOD/YHWH in His dramatic wisdom—had caused 

the Ephraimites to become gentiles in an effort to win the entire world to the common faith of Israel. Both Jew 

and Christian are in need of salvation by grace through faith it is not of works—so no man can boast, but 

the final piece of prophetic fulfillment in the last days is the reunification of the 12 tribes of Israel which are 

present in Revelation Chapter 7. We believe that Joseph represents ALL who believe in the One GOD/YHWH— 

YHVH and come through the blood of Yeshua/Jesus Messiah—Yeshua HaMashiach who is YHVH--WHO IS 

GOD! When Christians learn they are covenanted into the natural olive tree—they are set free from the 

directionless lifestyle that many have known in the body of Messiah. We were always meant to be partners; 

Psalm 60:7 say that Ephraim—which is the Church today—is GOD/YHWH’s helmet—the helmet of 

salvation—and Judah is GOD/YHWH’s scepter—meaning Jews bring the Torah: Gods Teaching and 

Instruction and Hebrew Roots to Christianity—and Christianity brings outreach and aggression for soul 

winning to Judah. The combination results in what Paul called, “Life from the dead” in the book of 

Romans. 
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Marks of a Healthy Congregation 
 

Two issues impact every congregation; size and health. While the size of the congregation does not determine its 

health, it will determine how the congregation exercises its faith. A congregation may be small and healthy or large and 

unhealthy. 

Naturally, the smaller congregation is unable to have the same charity, outreach and programs as the larger 

congregation. However, a larger congregation may choose not to exercise its faith in practical and meaningful ways. 

In considering the size and health of the congregation, a preliminary issue must be addressed. Some rationalize 

their smallness as being more spiritual, more defined and use the argument they prefer quality over quantity. This 

argument is rarely supportable. Generally, in the area of congregational health, this attitude is more rationalization and 

excuse. How can we make this claim? 

The congregation is an organism, a living, moving organism. It is not a dead body (or should not be, anyway). 

The congregation is a vital, living organism. What do vital, living organisms do? They grow and reproduce! It is very 

unusual 

to find a healthy organism that does not grow. It is just as difficult to find a healthy congregation that does not grow. 

(These issues will be addressed in more detail in other writings.) 

What are the characteristics of a healthy congregation? Some authors will claim there are eight; others name a 

dozen or more health characteristics. In our discussion on congregational health we will use the Antioch model given in 

Acts 11 and 13. This paper will deal with the basic, general characteristics of a healthy Messianic Congregation. 

A healthy congregation is first, a connected and accountable congregation. The community in Antioch had a 

relationship, a connectedness with the congregation at Jerusalem. The first hint of relationship is in Acts 11:19-21. 

Now those who had been scattered because of the persecution which had arisen of Stephen went as far as 

Phoenicia, Cyprus and Antioch; they spoke God’s word, but only to Jews. However, some of these, men 

from Cyprus and Cyrene, when they arrived at Antioch began speaking to the Greeks too, proclaiming the 

Good News of the Lord Yeshua. The hand of the Lord was with them, and a great number of people 

trusted and turned to the Lord.6 

From these verses we can determine that some of the Jews from the Diaspora made their way to Antioch. Some 

may debate that a congregation was already present in Antioch at this time. This scripture seems to indicate that some 

from the dispersion spoke to the Jews spreading the Good News. It appears that some other believers followed and began 

speaking to the Greeks about the same Yeshua. Whatever the case, we are told that the “hand of the Lord was with them, 

 

 
 

6 All scripture references, unless otherwise noted, will be from Complete Jewish Bible, David H. Stern, 1998.  
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and a great number of people trusted and turned to the Lord.” The result of the Diaspora was not all bad. Because of the 

persecution, the message spread out of Jerusalem to other areas. 

There is also a connection between the congregations at Jerusalem and Antioch. Either the believers from 

Jerusalem started a congregation or helped build an existing congregation. Later in Acts, that relationship will be 

affirmed. 

There was as well, a degree of accountability between the two congregations. Two references confirm this mutual 

accountability, Acts 11: 22-24 and 15:1-29. 

News of this [the spreading of the Good News to Greeks] reached the ears of the Messianic community in 

Yerusalayim; they sent Bar-Nabba to Antioch. On arriving and seeing for himself the grace of god at 

work, he was glad; and he encouraged them all to remain true to the Lord with their whole hearts; for he 

was a good man, full of the Ruach HaKodesh and trust (Acts 11:22-24). 

The relationship between the two congregations is evident; why else would the congregation at Jerusalem send a 

representative to check on the happenings in Antioch?  It is obvious that something unusual was happening and the 

mother congregation did not understand or did not agree with what they were hearing. To protect the health of their 

daughter congregation, Jerusalem sent someone trusted and filled with the Spirit to investigate. Jerusalem could trust Bar- 

Nabba to give an accurate report on congregational events. 

The other Acts reference is chapter 15. In this chapter, a group comes to Antioch to argue and defend 

circumcision and obedience to Torah as necessary for the believer. “But some of those who had come to trust were from 

the party of the P’rushim; and they stood up and said, ‘it is necessary to circumcise them and direct them to observe the 

Torah of Moshe.’” A debate ensued and, according to the scriptures, “there was no small measure of discord and 

dispute…” 

To fully resolve this disagreement, Sha’ul, Bar-Nabba and some local representatives, were selected to travel to 

the elders in Jerusalem to plead their case. Antioch’s accountability to the Jerusalem congregation deserves notice. 

Nothing is mentioned about local elders handling the question. The group had to go back to Jerusalem, to the elders there, 

to get an official decision. 

This accountability is further stressed when the Messianic community at Jerusalem selected men to travel back to 

Antioch to affirm the decision. This process of affirmation demonstrates a level of caring and accountability between the 

two congregations. This degree of care and accountability could not have existed outside of a connected relationship. 

The two congregations must have been significantly different. The differences could have been due to geography, 

different stages of congregational development or even demographics. I find it interesting that the Antioch congregation 

did not have the structure in line to deal with serious Torah questions. The Jerusalem congregation had some pretty 

impressive elders.  The congregations were different.  These two congregations, as different or as similar as they were, 

had a degree of ownership with one another. That relationship allowed for connectivity and accountability.  
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A healthy congregation is a teachable congregation. Bar-Nabba traveled to Antioch to evaluate the situation 

there. His initial evaluation, which probably took a fair amount of time, was obviously good. He encouraged them to 

“remain true to the Lord with their whole hearts…” Bar-Nabba then went off in search of Sha’ul. The two returned to 

Antioch and taught for a year. “They met with the congregation there for a whole year and taught a sizeable crowd.” 

The fact that Bar-Nabba brought Sha’ul to them indicates a need for some teaching and leadership. My 

immediate question is why did Bar—Nabba need Sha’ul? Bar-Nabba witnessed the grace of Adonai actively at work in 

the lives of the Antioch congregation. It is obvious they were practicing their faith because he encouraged them to 

“remain true to the Lord with their whole hearts…” They were obviously starting their faith, practicing what they knew 

but needed some help. The answer was to bring the Torah teacher to the congregation to nourish and teach them. 

The length of time for that teaching is significant. This was not just a week end trip or a special seminar. Sha’ul 

and Bar-Nabba stayed and taught them for a full year. This would have been sufficient time to teach through the Torah 

and to train up some local leadership. 

The healthy congregation is involved in giving and charity. It is while the two teachers are actively working 

that some prophets from Jerusalem came to visit Antioch and left a discouraging prophecy behind. 

During this time [while Bar-Nabba and Sha’ul were teaching], some prophets came down from 

Yerusalayim to Antioch; and one of them named Agav stood up and through the Spirit predicted that 

there was going to be a severe famine throughout the Roman Empire. (It took place while Claudius was 

Emperor.) So the Talmidim decided to provide relief to the brothers living in Y’huda, each according to 

his means; and they did it, sending their contribution to the elders in the care of Bar-Nabba and Sha’ul 

(Acts 11:27-30). 

While the Antioch congregation is in the learning mode, some prophets from Jerusalem come down to visit. We 

are not told why they were there or what the significance of their being there is other than Agav gave a prophecy. Notice 

this is not something that is currently happening, not some immediate need, but rather a prophecy of something to come. 

The event is future and after the prophecy, yet the Antioch congregation responds immediately. 

This prophecy and the reaction to it are important. Prophecy was thought by some to have ended with the last 

writing of the Prophets. However, at the beginning of the Messianic age, prophecy was again to be one of the gifts given 

to the congregations and believers. It was believed that the Spirit would again be active and that prophecy would again be 

present. Believers from this time-period witnessed the physical event of the Spirit coming to believers. Prophecy was an 

accepted part of the body of believers. In Acts 13:1 it says, “In the Antioch congregation were prophets and teachers…” 

In the text of our discussion, prophets were openly accepted and their messages taken seriously. Prophecy was taken 

seriously and the people responded accordingly. 

Upon hearing the prophecy regarding the famine, the Talmidim decided it was proper to provide relief to the 

brothers at Jerusalem. This not only indicated a connectedness and relationship between the two congregations, but 

demonstrated a charitable response to a need. How was this spirit of charity born in new believers?  
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In Acts 4:34-37 we have a clue to their charity. 

 
No one among them [Jerusalem congregation] was poor, since those who owned lands or houses sold 

them and turned over the proceeds to the emissaries to distribute to each according to his need. Thus 

Yosef, whom the emissaries called Bar-Nabba (which means ‘the Exhorter’), a Levi and native of Cyprus 

sold a field which belonged to him and brought the money to the emissaries. 

Bar-Nabba was known as one who practiced charity. He had demonstrated his concern for those less fortunate by 

selling some of his own possessions and turning the money over for the relief of the poor. He was a trusted man and 

known to be a spiritual man. It is likely that his teaching tenure in Antioch included the teaching on giving to those in 

need. 

So, not only do we see an emerging congregation coming to life, we see an emerging congregation practicing, in a 

very practical way, the teachings of Torah. The time spent learning from Bar-Nabba and Sha’ul was beginning to show 

itself in practical ways.  It is one thing to talk about charity and giving in philosophic terms in a congregation.  It is 

another thing to see the charity demonstrated in a way that is practical and meaningful. 

The congregation responded to the prophetic need by deciding to share their resources. Each person shared 

according to their ability. This was not the tithe—this was not the expected giving. This giving came out of a special 

need which required people to give above and beyond their tithe. They were not cajoled into an offering and they were 

not manipulated. We have no record of the prophet asking for money or putting pressure on the people. The prophet 

simply stated the need, and the people responded accordingly. This response indicates the Antioch congregation was 

taught about tithing and giving, charity and relief, and demonstrates they had reached a certain level of maturity in their 

faith. 

One other relational point needs to be made. Antioch was the daughter congregation of the congregation at 

Jerusalem. This group was young in their faith, young in their organization, young in teaching; a newer congregation. 

And what does Luke say about them? “The Talmidim decided to provide relief…and they did it!” The daughter 

congregation responded to a need in the mother congregation. A child is taking care of its mother! 

A healthy congregation is a sending and reproducing congregation. Healthy organisms grow and reproduce. 

Healthy living things naturally grow and naturally reproduce themselves. The command to “be fruitful and multiply” has 

some meaning in the context of the congregation. 

One time when they were worshipping the Lord and fasting, the Ruach HaKodesh said to them, “Set aside 

for me Bar-Nabba and Sha’ul for the work to which I have called them.” After fasting and praying, they 

placed their hands on them and sent them off (Acts 13:2-3). 

Here is the beginning of the great missionary efforts by Rabbi Sha’ul and Bar-Nabba. There are some interesting 

points to notice in this text. First, “while they were worshipping,” indicates the congregation was in deep worship. This 

was probably not a special service of some kind, but the text would indicate that this worship was a common experience. 
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The congregation often is led to believe that Adonai works only in special times. Rather, the congregation needs to learn 

that Adonai responds in special ways when we worship. 

Second, the congregation continued their fasting and praying—probably including a response to the call or maybe 

even asking for a clarification.  We aren’t told exactly what was happening other than when they finished their prayers 

and fasting they laid hands on the two and commissioned them to the work they were called to and then sent the two out. 

Again, there is the call of Adonai and the response of the congregation. It appears the congregation was able to 

recognize a need and respond to it with minimal interruption by structure and format. How would history be changed, 

how would the book of Acts read if the congregation had taken months to make their decision, ran the decision past three 

boards or committees, and then finally decided they might respond in some other more comfortable way. 

Remember, this response meant giving up their two best teachers. This congregation was giving the best they 

had, the cream of the crop to Adonai’s call upon them. They sent out their best. They sent out their first teachers, not the 

second or third, not the least experienced, but the first and best. 

Last, a healthy congregation is an open and accepting congregation. It is already established that Jews and 

Gentiles made up the congregation, but we are given additional information in Acts 13:1. 

In the Antioch congregation were prophets and teachers—Bar-Nabba, Shim’on, (knows as “the Black”), 

Lucious (from Cyrene), Menachem (who had been brought up with Herod the governor) and Sha’ul. 

The congregation identifies three particular people for us. What is interesting about these leaders is their heritage, 

or what we can know of it. Bar-Nabba was a Levite residing in Jerusalem. Shim’on was known as “the Black” and likely 

from Africa. We really know little of Lucious and Menachem. Lucious is a Roman version of Luke. Although a 

common name in the Roman Empire, most believe this is the Luke of Sha’ul’s fellowship. Menachem was “brought up” 

with Herod. Some believe this indicates he was an adopted son of Herod, an exceptionally close friend or close 

companion to Herod. 

Regardless of their history, this is a mixed group of people. From a Levite to someone hardly identified, from an 

African to someone raised with Herod, this represents a wide variety of people, histories and backgrounds. It would also 

suggest differences in their spiritual experiences. Some were seemingly well trained individuals. Of others, we know 

nothing about their training. Combine these personalities with the wider cultural differences of Jews and Gentiles, and it 

is easy to see that the Antioch congregation was open and accepting of all believers. 

Another hint at the accepting nature of the congregation is that these individuals are labeled as prophets and 

teachers. We can deduce, based on our current knowledge, that Sha’ul and Bar-Nabba were Torah scholars. It might be 

the others are the prophets of the congregation. What is important is that the congregation accepted the giftedness of all 

involved without putting more value on one gift over the other. 
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The health of a congregation can be measured in these five areas. 

 
1. The healthy congregation is connected and accountable. Of course, it is first accountable and connected to 

Adonai. After that, the healthy congregation is connected and accountable to authority and other congregations. The 

“Lone Ranger” planter and congregation may be successful, but statistics indicate that the most successful congregations, 

and planters, are under authority and connected to other congregations. 

2. Being teachable is important to congregational health. First is the teaching of the planter or Rabbi. A 

congregation that will not heed the leaders’ voice is a rebellious congregation that will flounder and struggle until it 

eventually dies. Likewise, the congregation must be open to teaching of those in authority and responsibility over them. 

Naturally, any teaching from authority that is not scripturally based should be challenged. However, the growing 

congregation is always looking for new and different ways to reach more people, encourage individual growth and ways 

to deepen their spiritual life. The real lesson here is that a healthy congregation is willing to learn. 

3. The level of giving and charity measure the spiritual health of a congregation. People vote with their wallets 

and calendars. They give time to things that are important and they give money for similar reasons. In a spiritual context, 

people give because they either have to or want to. Obedience in giving is one thing, giving out of a willing heart is 

another. People should give because they know it is the right thing to do, because it is being obedient. People should also 

give because they are spiritually mature and recognize the need to give to needs outside of the local congregation. 

4. The healthy congregation will naturally be sending and reproducing. It is the nature of living things to 

reproduce themselves. Believers are to produce believers and congregations reproduce congregations. A healthy 

congregation naturally grows. Lack of growth is a symptom of some illness in the body. A part of this growth process is 

to be willing to send people (and resources) to either help start new congregations or to assist struggling congregations. 

5. The healthy congregation will be open and accepting. This does not mean a congregation must accept and be 

open to false teachings or dressed down doctrine. It does mean that a congregation must be open and accepting of 

people—different sizes and shapes of people—different levels of faith and different levels of spiritual growth. One of the 

worst mistakes congregations make is to expect new believers to act like old believers. Making unreal expectations of 

people is harmful to newcomers and experienced people as well. When dealing with those new to the faith we must be 

careful not to have unreal expectations of them. 

This also indicates a healthy congregation will not limit themselves to people who “look like us.” This means we 

will be open to sharing our faith with those people who are different—different cultures, different races and different 

backgrounds.  Our responsibility is to go to all people. We are given an example of a healthy Messianic Congregation in 

Antioch. While there are additional marks of health, they can be summarized in these five categories. Give your 

congregation a check 
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RESOLVING CONFLICT IN THE COMMUNITY 
Adopted by an article written by Messianic Pastor Andrew Ketel 

 

 

Matthew 18:15-18 Complete Jewish Bible 
 

Mat 18:15 "Moreover, if your brother commits a sin against you, go and show him his fault — but privately, just 
between the two of you. If he listens to you, you have won back your brother. 

Mat 18:16 If he doesn't listen, take one or two others with you so that every accusation can be supported by the 
testimony of two or three witnesses. 

Mat 18:17 If he refuses to hear them, tell the congregation; and if he refuses to listen even to the congregation, 
treat him as you would a pagan or a tax-collector. 

Mat 18:18 Yes! I tell you people that whatever you prohibit on earth will be prohibited in heaven, and whatever 
you permit on earth will be permitted in heaven. 

 
Conflict will always be present while we are alive; the sign of a mature spiritual community is not the 
absence of conflict, but rather the obtaining of skills to resolve conflict successfully and the ability to 
maintain relationships that are harmonious and loving 

 
Quote from Jean Vainer “Communities need tension if they are to grow and deepen. Tensions come from 
conflicts…A tension or difficulty can signal the approach of a new grace of Adonai. But it has to be looked 
at wisely and humanly” 

‘ 
 

In our passage Yeshua gives us four levels to deal with conflict resolution 
 

I. To approach the other person, personal- face to face 

II. If that fails to yield a resolution than approach the other person with a few wise and mature believers 

(Deut. 19:15) 

III. If still no resolution can be found and the conflict remains then the matter is to go before the assembly or 

the Beit Din (Deut 16:18-20) 

IV. IF the decision of the Beit Din is not heeded and the conflict remains unresolved than the faith community 

is to disfellowship the person in question (Deut. 17:8-13) This is never meant to be the end of the road, 

but rather the hoped for step toward eventual reconciliation, because grace knows no limit (1 Cor 5:1-5; 

11 COr 2:5-11) 

Most of us actually struggle with the first level of this approach of conflict resolution. As Yeshua stated, ‘If your brother 

sins, go and show him his faulty in private; if he listens to you, you have won your brother”. There are seven steps in this 

process that we should be aware of to experience success in this type of effort. 

Step One; in conflict resolution is to admit or acknowledge that there is conflict. The most destructive approach to 

community is merely sweep this under the rug and ignore the problem. Slander, grudges and gossip are all enemies to 

community and will detrimentally undermine the love and harmony of the community as a whole. 

Step Two: Own your own responsibility. When you realize that you have offended or have been offended then it is your 

responsibility to respond. We are not to come to the impassive mindset that it is not fair that I should have to be the one to 

take the first step. Fairness is not the issue here; community health is the focus, so YOU are to take the first step. 

Step Three: approach the person that you are in conflict with. Yeshua said clearly for you to go. Avoidance merely 

allows resentment to take root and become so much greater than the original offence ever was. To stew and pout about an 

offence will just poison one’ entire way of thinking about the individual and/or situation in question (Eph 4:25)  
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Avoidance is what we could call a community killer. We need to understand that anger is not a problem but the warning 

system of a deeper problem. 

Step Four: avoid third parties. Yeshua clearly states that we are to go approach the person directly. We should not be 

telling the entire neighborhood of our offence just so that we could receive some appeasement and justification for our 

offence. The only reason you would involve a third party is with the goal of finding reconciliation. 

Step Five: Use sensitivity within the process of reconciliation. We are to approach the person in a way that we would 

want to be approached. 

Step Six: Have clear and direct communication. It would be of no value if we would soft petal conflict in order to avoid 

further difficulty. We should state clearly what our concerns are, so that this conflict can be properly resolved in a manner 

that you both understand what has occurred and the objectives or goals that you are working towards. To accomplish this 

we need to make sure these four points are clearly stated; 

I. Describe clearly what you observed (cause) 

II. Explain how it hurt you 

III. Tell what the consequences have been 

IV. Ask for the change that you would like 
 

Step Seven: Have as your goal reconciliation that the overriding motive is to restore the relationship. Forgiveness means 

that we have washed the slate clean and begin anew even if the road maybe rather bumpy to begin with. 

Community is worth fighting for and this battle begins simply within our relationships with others (1 Cor 11:30) So let us 

as individuals resolve to be part of the solution within our community. 
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BEIT MIDRASH TEFILLAH HALLEL CONGREGATION 
MEMBERSHIP GUIDELINES* 

 
 
 

Membership Application 
Packet 

 

Requirements for Membership and Participation in Ministry at Beit Midrash Tefillah Hallel 

Congregation (An affiliate of Deborah’s Messianic Ministries). We require that people attend 

our Congregation for at least 6 months prior to applying for membership. If after 6 months you 

feel that this is where God has called you to serve Him, then we require for following. 

1. Must agree with BMTH Statement of Faith 

2. Must agree to abide by the By-laws of BMTH Community 

3. Must agree to Tithe to help support the Community 

4. Must agree to submit to authority of Leadership at BMTH according to the Torah and 

teachings of Yeshua HaMashiach our Messiah and be willing to be corrected and 

instructed in righteousness according to Scripture 

5. Must be Born again according to the Scriptures regarding the need for Repentance and 

submission the teachings of Messiah Yeshua and know that salvation is only through 

Him 

6. Must agree to background check for the safety of the Community 

7. Must agree to attend Membership classes and read the BMTH Membership Handbook 

8. Must agree to live a Holy/Kadosh lifestyle and to stay free from any sexual impurity 

including sexual conduct that is contrary to Torah 

9. Must faithfully attend Shabbat meetings and be willing to use the Spiritual gifts that 

YHWH has placed within you for the edification of the Community 

10. Must follow modesty dress code, this applies to both men and woman 

----------------------------------------------------------------------------------------- 

Yes I/We want to commit to the Community of Beit Midrash Tefillah Hallel as an active 

Member and will attend all Membership classes as scheduled by the Rabbis. 

Signature  Date
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BEIT MIDRASH TEFILLAH HALLEL CONGREGATION 
 
 

MEMBERSHIP GUIDELINES* 
Members of BMTH shall: 

 

It shall be the responsibility of every member to attend all regular meetings and to manifest a keen interest 

in the up-building of the congregation. 

It shall be the responsibility of every member to practice stewardship of both talents and substance for the 

well being of the congregation. Every member, depending on their circumstances, is expected to be active in 

congregational service and tithing. 

It shall be the responsibility of every member to guard the testimony of the congregation and its leadership 

before non-members and each other by a spoken and unyielding loyalty to fellow members as an example of 

close fellowship with our Messiah Yeshua. 

 

 
Privileges: 

 

It shall be the privilege of every active member 18 years of age and over to vote in the affairs of the 

congregation. All members between the ages of 13 and 17 may apply to the Board of Beit Midrash Tefilah 

Hallel for the privilege to vote. 

It shall be the privilege of every active member to hold office and serve on committees and boards. 
 

It shall be the privilege of every active member to use the facilities of the congregation for weddings, 

funerals, Bar/Bat Mitzvah and other related affairs upon approval by the Board of Shamashim/Deacons or 

Beit Midrash Tefilah Hallel. 

It shall be the privilege of every active member to receive all routine congregational communications, 

newsletters, etc. 

It shall be the privilege of every active member to receive advice and counsel from the Pastoral leadership 

of the congregation or its delegates. 

It shall be the privilege of all active members, to have their children make their Bar/Bat Mitzvahs at Beit 

Midrash Tefillah Hallel Congregation 

It shall be the privilege of all active members to have the pastoral staff perform their wedding ceremonies 

following the required premarital counseling and agreement by the officiant
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BMTH CONGREGATION COVENANT 
 

Having been led, as we believe, by the Spirit of God to receive the Messiah Yeshua as our Savior and Lord, 

and on the profession of our faith having been immersed in the name of the Father, and of the Son, and of 

the Ruach HaKodesh, we do now, in the presence of God, angels and this assembly, most joyfully enter into 

Covenant with one another, as one body in Messiah. 

 

We agree, therefore, to be led by the Ruach HaKodesh: 

 

To walk together in Messiah’s love; 

 

To knit together Jew and Gentile in one local fellowship to worship the God of Israel; 

 

To reach out to the community with the love of God found in the promised Messiah of Israel; 

 

To be supportive of the State of Israel as exhorted in the Holy Scriptures and pray for the peace of 

Jerusalem; 

 

To strive for the advancement of this congregation in wisdom, holiness,and love; To promote its prosperity 

and spiritual growth; To sustain its worship, ordinances, discipline, and doctrine; 

 

To give it a sacred preeminence over all institutions of human origin; 

 

To contribute cheerfully and regularly to the support of the ministry, the expenses of the congregation, the 

relief of the poor, and the spread of the gospel through all nations; 

 

We also agree: 

 

To maintain family and personal devotions; 

 

To faithfully educate our children in the Torah, Messiah Yeshua & The Word of God; 

To seek the salvation of our kindred and acquaintances; 

To walk circumspectly in the world; 

 

To be just in our dealings, faithful in our engagements, and exemplary in our deportment; 

To avoid all gossiping and inappropriate anger; To abstain from all forms of evil; 

To be prepared for the defense of the Good News of Messiah Yeshua; 
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To extend love in removing all prejudices, especially anti-Semitism; 

To be zealous in our efforts to advance the kingdom of our Messiah; 

We further agree: 

To watch over one another in brotherly love; To pray for one another; To aid each other in sickness and 

distress; 
 

To cultivate sympathy in feeling and courtesy in speech; To be slow to take offense, to be always ready for 

reconciliation and mindful of the restoration of our Messiah to secure it without delay. 

 

“To further clarify (but not delimit) the meaning of the above-stated covenant ““[t]o abstain from all forms 

of evil”, we agree that the term “marriage” has only one meaning, to wit, marriage sanctioned by God which 

joins one man and one woman in a single, exclusive union, as delineated in the Bible; that God intends 

sexual activity to occur only between a man and a woman who are married to each other; that God has 

forbidden sexual activity outside of a marriage between a man and a woman; and that any form of sexual 

immorality or sexual activity outside of a marriage between a man and a woman, including without 

limitation, cross-dressing, promiscuity, adultery, fornication, homosexuality, bisexual conduct, transsexual 

conduct, polyamorous conduct, bestiality, incest, pedophilia, pornography or any attempt to change one’s 

gender, or disagreement with one’s biological gender, is evil, sinful and offensive to God. 

 

We also agree that in order to preserve the function and integrity of the congregation as the local Body of 

Messiah, and to provide a Biblically accurate witness to the congregation members and to the surrounding 

community, it is imperative that all members of the congregation and persons employed by the 

congregation, including without limitation volunteers who are in a position of responsibility and authority 

over children and those employed as congregational staff, agree to and abide by the foregoing statement on 

marriage and sexuality and conduct themselves accordingly.” 

 

We moreover agree, that when we remove from this place, we will as soon as possible unite with some other 

congregation of like faith and practice, where we can carry out the spirit of this covenant and the principles 

of God’s Word. 
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BMTH CONSTITUTION : BY LAWS 
(As an affiliate of Deborah’s Messianic Ministries) 

 
 

ARTICLE I - NAME The name of the congregation shall be Congregation Beit Midrash Tefillah Hallel. 

The principal office of the congregation shall be located in Winfield Illinois . Beit Midrash Tefillah Hallel is 

an affiliate and outreach of Deborah’s Messianic Ministries. 

 
 

ARTICLE II – PURPOSE 

 

Our purpose is to maintain an indigenous, autonomous congregation under God; to promote the spirit of the 

early New Covenant congregation in the spreading of the Good News of Messiah Yeshua; to knit together 

Jew and Gentile in one local fellowship to worship the God of Israel; to maintain a testimony of the truth of 

the Good News and purity of the congregation (Matthew 28:18-20, I Corinthians 15:1-4); also to encourage 

our congregation planters at home and abroad, and to help them in their needs; to be supportive 

of the state of Israel as exhorted in the Holy Scriptures (Psalm 122:6). 

 

We want to maintain a standard of Biblical separation from worldliness and apostasy; and to actively, 

positively and assertively live for the faith, which was once delivered to the believers in Yeshua (Jude 3). 

 

The congregation, in recognizing its unique calling to reach out to all people, but especially to the Jew first 

(Romans 1:16), will have at its services a Jewish identity in worship; not to offend any Gentile brethren, but 

in order to reflect to the community the congregation’s sensitivities and understanding of the Scriptures 

regarding Israel’s Messiah who is the Savior of the world and to demonstrate as a congregation that God in 

Messiah has not forsaken His people Israel. The congregation, made up of Jew and Gentile alike, further 

understands that this testimony will always be secondary to the testimony of their love one for another to the 

Glory of God. 

 
 

ARTIC LE III – MEMBERSHIP 

 

SECTION I - RECEPTION : Any person applying for membership with this congregation shall be 

examined and recommended by the Membership Committee consisting of the Beit Midrash Tefilah Hallel, 

Congregation Leader, and other members approved by the Board of Beit Midrash Tefilah Hallel. Such 

person shall have first attended the congregation for at least four Shabbat services, give evidence of their 

salvation by personal testimony, shall have been immersed, be willing to serve in the congregation, and 

shall agree to uphold the Covenant of this congregation. In furtherance of the foregoing, all such persons 

shall believe in Messiah Yeshua as Savior and Lord; shall actively pursue and continue in a vital fellowship 

with Messiah Yeshua in thought, word and deed; shall affirm all tenets of the Consideration of Values, 

Covenant, By-Laws and Articles of Faith; and shall offer evidence, by their confession and their conduct, 

that they are living in accord with their vital fellowship with Messiah Yeshua and with 

their affirmation of the tenets of the Consideration of Values, Covenant, By-Laws and Articles of Faith. 

Such persons shall attend membership classes and fulfill any prerequisites the Membership Committee 
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deems necessary. Such applicants thus recommended shall be voted upon by the congregation and must 

receive a two-thirds majority of the votes cast. 

 

This congregation will welcome into its membership by letter, any person giving evidence of salvation by a 

personal testimony and upon receipt of a letter of recommendation from any congregation maintaining the 

same or similar doctrinal stand. Recommendation by the committee will be made upon receipt of the letter 

and after investigation of the sending congregation. These will then be voted upon by the congregation and 

must receive a two-thirds majority of the votes cast. 

 
 

SECTION II - CLASSI FICATION 

 

Active - A member shall be considered active if he regularly attends the services, gives evidence of his 

support of the Articles of Faith, is not under discipline, and has not been dismissed from membership. 

 

Inactive - After appropriate inquiry or examination by the Board of Beit Midrash Tefilah Hallel, a member 

shall be considered inactive if he does not regularly attend worship services (except if he is unable) or is 

under discipline. An inactive member shall forfeit the privileges of membership. Inactive members are to be 

advised in writing by the Board of Beit Midrash Tefilah Hallel. To be reinstated as an active member, an 

inactive member must follow the procedures for the reception of new members. 

 

Non-Participating Members - Members that are by necessity of circumstances not in the general area of 

the congregation for an extended period of time, will be able to maintain their membership. However they 

will be considered “non participating members” and will not be 

considered for quorum and will not have a vote. 

 
 

SECTION III - RES PONSIBILITIES AND 

PRI VILEGES OF MEMBERS 

 

Responsibilities: 

 

It shall be the responsibility of every member to attend all regular meetings and to manifest a keen interest 

in the up-building of the congregation. 

 

It shall be the responsibility of every member to practice stewardship of both talents and substance for the 

well being of the congregation. Every member, depending on their circumstances, is expected to be active in 

congregational service and tithing. 

 

It shall be the responsibility of every member to guard the testimony of the congregation and its leadership 

before non-members and each other by a spoken and unyielding loyalty to fellow members as an example of 

close fellowship with our Messiah Yeshua. 

 
Privileges: 

It shall be the privilege of every active member 18 years of age and over to vote in the affairs of the 

congregation. All members between the ages of 13 and 17 may apply to the Board of Beit Midrash Tefilah 

Hallel for the privilege to vote. It shall be the privilege of every active member to hold office and serve on 

committees and boards. It shall be the privilege of every active member to use the facilities of the 
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congregation for weddings, funerals, Bar/Bat Mitzvah and other related affairs upon approval by the Board 

of Shamashim/Deacons or Beit Midrash Tefilah Hallel. It shall be the privilege of every active member to 

receive all routine congregational communications, newsletters, etc. It shall be the privilege of every active 

member to receive advice and counsel from the Pastoral leadership of the congregation or its delegates. It 

shall be the privilege of all active members, to have their children dedicated to the Lord at a congregational 

service. 

 

It shall be the privilege of all active members to have the pastoral staff perform their wedding ceremonies 

following the required premarital counseling and agreement by the officiant. 

 

SECTION IV - DISMISSAL 

 

By Letter - Any member who wishes to unite with another congregation of like faith may, upon request of 

that congregation, be granted a letter of recommendation dependent on the approval by the Board of Beit 

Midrash Tefilah Hallel. 

 

By Erasure - Any member whose residence has been unknown to the congregation for one year or who has 

failed to attend for one year shall have his name erased from the roll. This will be done upon 

recommendation of the Board of Beit Midrash Tefilah Hallel and after sending a registered 

letter to his last known address. The congregation will then vote upon the erasure; a two-thirds majority of 

votes cast will complete the erasure at the congregational business meeting. 

 

By Removal - A friend of the congregation’s (FOC) name is removed upon approval of the Board of Beit 

Midrash Tefilah Hallel when he ceases to regularly attend the services. 

 

By Death - The death of a member automatically dissolves membership 

 

By Expulsion - When the congregation, in the exercise of its constitutional authority in discipline, 

withdraws fellowship from one proven to be an unworthy member, his membership immediately ceases. 

This shall be done only after enjoining scriptural steps and in light of Galatians 6:1, Matthew 18:15-20, and 

I Corinthians 5:9-13. 

 

By Request - Any person requesting that his name be removed can be so removed by personal notification. 

The congregation may not accept 

 
Appendix 2 

the resignation from any member charged with conduct unbecoming a member or who is currently under 

congregational discipline until those charges have been investigated and that member cleared or the matter 

has been resolved. 

 

Board of Shamashim - The Board of Shamashim will be the men and woman responsible for the 

operational functioning of the congregation. The Board of Beit Midrash Tefilah Hallel will establish the 

Board of Shamashim. Shamashim will be selected in accordance with biblical standards (I Timothy 3, Acts 

6). One becomes a member of the Board of Shamashim by being presented to the congregation by the Board 

of Beit Midrash Tefilah Hallel and affirmed by a two-thirds majority of votes cast at a congregational 

meeting. The extent of the term for membership of the Board of Shamashim will be two (2) years. 

 

Board of Shamashot/Deaconesses - The Board of Shamashot will be the women responsible for helping 

Beit Midrash Tefilah Hallel with counseling, teaching, discipleship, and the operational functions of the 
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congregation. The Board of Beit Midrash Tefilah Hallel will establish the Board of Shamashot. Shamashot 

will be selected in accordance with biblical standards (I Timothy 3). One becomes a member 

of the Board of Shamashot by being presented to the congregation by the Board of Beit Midrash Tefilah 

Hallel and affirmed by a two-thirds majority of votes cast at a congregational meeting. The extent of term 

for membership of the Board of Shamashot will be two (2) years. 

 

Shabbat School Superintendent - The Shabbat School Superintendent shall be selected by Disciple making 

Beit Midrash Tefilah Hallel or Shamashim/Shamashot and approved by the Board of Beit Midrash Tefilah 

Hallel and by a majority of votes cast at a special congregational meeting. The term shall be two (2) years. 

 

Missions Chairperson - the chairperson of the missions committee shall be selected by the Contact-making 

Beit Midrash Tefilah Hallel or Shamashim / Shamashot and approved by the Board of Beit Midrash Tefilah 

Hallel and by majority of votes cast at the annual business meeting. The term shall be for two (2) years. 

 

ARTICLE V - ORDINATION AND LICENSING 

 

Ordination: When, in the judgment of the Board of Beit Midrash Tefilah Hallel, a man in this fellowship has 

been called of God to minister in the capacity of a pastor, evangelist, or missionary, it shall be the duty of 

the Board of Beit Midrash Tefilah Hallel to determine if the man is faithfully fulfilling the obligation of 

such a call and is worthy of ordination. It shall then recommend to the congregation the calling of a council 

to examine the candidate to be invited for said council and the congregational secretary shall send the 

invitation to each person of the council so invited. The council shall thoroughly examine the candidate as to: 

 

His salvation experience. 

His call to the ministry. 

His view of Scriptural doctrine. 

Complete Training as required by Judaic Studies Institute for Ordination as Messianic Minister or Rabbi 

 

After which the council will deliberate and decide whether or not to recommend to the congregation his 

ordination. Upon recommendation of the council, the congregation will vote to affirm the ordination at the 

congregational meeting. 

Licensing: Upon the recommendation of the Congregation Leader, the Board of Beit Midrash Tefilah Hallel 

may also present to the congregation any member of the congregation entering into full-time service and 

doing the required work of ministry for Messiah. 

 

ARTICLE VI - CONGREGATIONAL MEETINGS 

 

The annual congregational meeting shall be held the second Shabbat after Sukkot, unless a change is 

publicly announced on two previous Shabbats and a different date presented no more than one month from 

the original date. A special congregational meeting may be called by the Congregation Leader, the Board of 

Beit Midrash Tefilah Hallel, or upon the written request of seven (7) members of the congregation to the 

Board of Beit Midrash Tefilah Hallel, and must be announced by the Board of Beit Midrash Tefilah Hallel 

two (2) Shabbats before it is to occur. 

 
 

Appendix 2 

Meetings to carry on routine business, such as voting on persons for membership, can be handled at any 

regular service of the congregation by a majority of voting members present. All duly called meetings are 
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required to have been announced for two (2) previous weeks at regular services and need to have a quorum 

of one-third (1/3) of participating voting membership of the congregation. 

 

ARTICLE VII - AMENDMENTS 

This constitution may be changed or amended at any annual congregational meeting by a two-thirds (2/3) 

majority vote of ballots cast. 

 
ARTICLE VIII - FISCA L YEAR 

The fiscal year of the Congregation shall begin on the first day of January and end on the last day of 

December of in each year. 

 
 

ARTICLE IX - CORPORATE SEA L 

The Board of Trustee shall provide a Corporate Seal, which shall be in the form of a circle and it shall have 

inscribed thereon the name of Deborah's Messianic Ministries which is the covering for Beit Midrash 

Tefillah Hallel Congregation, an affiliate and the words “Corporate Seal.” 

 
 

ARTICLE X - FUNDS 

No part of the net earnings of the corporation (Deborah’s Messianic Ministries) shall inure to the benefit of, 

its members, directors, officers, or other persons except that the organization shall be authorized and 

empowered to pay reasonable compensation for services rendered and to make payments and distributions 

in furtherance of the exempt purposes of the corporation. 

 

In the event of dissolution, the residual assets of the corporation will be turned over to one or more 

corporations with similar purposes which are exempt as corporations described in action 501(c ) (3) of the 

Internal Revenue Code of 1986. 

 

CONSTITUTION : ARTICLES OF FAITH 

 

1. We believe in the One and only God/YHWH, "The God/YHWH of Abraham, The God/YHWH of Isaac and 

the God/YHWH of Jacob" who is the Creator and sustainer of all things (Genesis 1:1, Exodus 3:6, Isaiah 42:5) 

2. We believe that the God/YHWH of Abraham, Isaac and Jacob is One God/YHWH, who has revealed Himself 

as the Father, the Son, and the Ruach HaKodesh, and these three are "Echad" the One God/YHWH. We believe 

that both the Tanach, the First Testament (Old Testament) and the B'rit Chadashah, the Second Testament (New 

Testament) support the triune nature of the God(Genesis 1:26, Deuteronomy 6:4, Psalm 2:8, 45:6-7, 51:11, 

Isaiah 9:6-7, Micah 5:2, Proverbs 30:4, Daniel 7:14, John 1:1-3, 8:58 & 20:28, Philippians 2:6-11, Colossians 

1:15, Hebrews chapter 1) 
 

3. We believe the Bible from Genesis to Revelation (Tanach and the B'rit Chadasha) is the infallible and the 

authoritive Word of God/YHWH. We believe that only the Bible is divinely inspired and that man must turn to 

it for guidance, growth, reproof, correction, and instruction concerning God/YHWH will to mankind (11 Peter 

1:20-21, 11 Timothy 3:16) 

4. We believe that Yeshua HaMashiach/Jesus The Messiah was both fully human and fully Divine. He is the 

fulfillment of the Promise (the redeemer first mentioned in Genesis 3:5 the seed of Woman) and that His virgin 
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birth was to be a sign to Israel of His Messiahship, the Promised Messiah (both the Suffering Servant and the 

Reigning King) of Israel. 

5. We believe that man's disobedience (sin) to God/YHWH revealed Will caused a separation between man and 

God/YHWH (Genesis 2:16-17, Isaiah 59:1-2, Romans 5:12) 

6. We believe that the only provision God/YHWH made for reconciling man to Himself was through the 

atoning blood of Yeshua (of which the Passover Lamb was a type), who took the penalty for our sin and 

disobedience upon Himself. That He was crucified and rose again having lain in the tomb for 3 days and 3 

nights, manifesting His Victory over sin and death (Leviticus 17:11, Isaiah 53:6, 1 Corinthians 15:57, 11 

Corinthians 5:19, 1 Peter 1:18-21, 11 Timothy 1:10) 

7. We believe that there is no other name under heaven by which man (both Jew and Gentile) may be reconciled 

to the Father (Acts 4:12, Psalm 2:1-12). 

8. We believe salvation is by faith through the grace of God/YHWH alone and not by human efforts. One may 

not earn, merit, or keep this eternal salvation by our own efforts. A new creation is the work of God/YHWH 

alone. (Ephesians 2:8-10, Romans 8:29-39) We believe in the spiritual unity and equality of all believers in 

Messiah Yeshua (Ephesians 2:11-22) 

9. We believe in the miracles performed by Yeshua/Jesus, those of yesterday and today. We believe in the work 

and presence of the Holy Spirit in the life of the believer.  He brings forth the fruit of righteousness in the life 

of all in Yeshua/Jesus. The Ruach HaKodesh also manifests His gifts, power, and authority in the local body of 

believers, enabling them to become a supernatural community of love and service. (Romans 8:1-4, Chp 12, 1 

Corinthians 12, Galatians 5:22-23) 

10. We believe in Water Baptism/Mikva. Acts 2:23, 10:48, 22:6, Mark 16:16, Romans 6:4, Colossians 2:12) 

11.We believe in the Baptism of the Ruach HaKodesh. Acts 1:3-2:4 

12. We believe in the existence of hell. Ezekial 31:16-17, Luke 16:22-26 
 

13. We believe in the resurrection of both the saved and the lost. Those who are saved, to everlasting life, those 

who are lost to separation from God/YHWH. (Daniel 12:2) 

14. We believe that the nation of Israel is chosen by God/YHWH to be a channel of blessing to all the nations of 

the earth. The return of the Jewish people to the land is in fulfillment of Biblical prophecy. The day will come 

when the faithful of Israel will accept Yeshua/Jesus as the Messiah. Then Yeshua/Jesus will come again to 

establish His worldwide rule from Jerusalem. Then the Word  of the Lord will go forth from Zion and all 

nations will gaze on Him with joy. (Genesis 12:1-3, Isaiah 1:1-4 & Chapter 11, Zechariah 12:10 & 12:1, 

Romans 11) 

15. We believe we should remember the Lord's sacrifice at "Passover/Pasha" and celebrate the Seven "Feasts of 

YHVH" in praise and honor of Yeshua/Jesus, just as the early believers did. We believe that each of the Seven 

"Feasts of YHVH" God/YHWH prophetically points to God/YHWH plan of salvation of man, through "His 

only begotten Son" Yeshua our Lord and Savior! 
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16. We believe we should remember the "Sabbath" day and keep it Holy. We believe the Sabbath is a feast of 

the Lord and is from Sundown on Friday to Sundown on Saturday. Exodus 20:1-11 
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Deborah’s Messianic Ministries 
Beit Midrash Teffilah Hallel Congregation Vision 

 
 

 

"Where there is no vision, the people perish ...but the people who know their GOD/YHWH will display 

strength and take action." Proverb 29:18a; Daniel 11:32b 

 

The vision: Beit Midrash Tefillah Hallel is a Messiah-centered community born out of the Jewish/Hebrew 

Roots restoration, restoring the entire commonwealth of Israel. In order to be a light for Yeshua/Jesus in the 

community, we endeavor to create a contextually Messianic Jewish/Hebrew/Jewish atmosphere where all 

believers can follow Yeshua/Jesus as a unified Commonwealth of Israel; where both Jews and non Jewish 

believers may reconnect with the Jewish/Hebrew Roots of their faith. Together, this reconciled Messianic 

community made up of both Jewish and Gentile believers can witness to GOD/YHWH's faithfulness toward the 

people of Israel and toward the nations. 

 

Philosophy of Ministry, Our community belongs to GOD/YHWH: He formed us, He sustains us and we exist 

for His glory. 

 

Our community is Messiah-centered:"And every day, in the temple and from house to house, they kept right 

on teaching and preaching Yeshua/Jesus as the Messiah." Our goal through every ministry of this congregation is 

to exalt and lift up Yeshua/Jesus as the Messiah, the Son of GOD/YHWH. His Word, as preached and taught 

from a Jewish/Hebrew perspective, is the foundation of what we believe. 

 

Our community is family oriented: We believe that the family was instituted by GOD/YHWH as the basis for 

passing His heritage and values to the next generation (Deut. 6:7). Together, we form a larger Mishpocha (family) 

devoted to expressing the love of GOD/YHWH. Beit Midrash Tefillah Hallel Congregation is a fruit of the 

Jewish/Hebrew Roots Revival in the believing community. GOD/YHWH promised that He would revive the 

house of Israel in Ezekiel 36:24-27. He did so in the days of the Shlichim (Apostles) of the first century as we 

read in Acts 21:20. Today, He is once more fulfilling His word by bringing revival to ALL Israel—both Saved 

Jews and Born Again Christians (Ephraim/The Nations)s-- as foreseen in Romans 11:25-32. 

 

Our community is contextually Jewish/Hebrew and we encourage our membership to live a Jewish/Hebrew 

lifestyle because: · We are called to be a light for Yeshua/Jesus first to the Israelite community (Matt. 5:14; Rom. 

1:16; Rom. 9:3,4; Rom. 10:1; Matt. 10:6; Rom. 1:10, 1 Cor. 8:20), then to all the world. · GOD/YHWH has a 

prophetic destiny for the household of Israel that will be fulfilled in maintaining its GOD/YHWH given identity 

(Acts 21:20; Rom. 7:4,5; Acts 25:8; Rom. 3:2). 

 

Our community is called to reflect the one new man reality of Ephesians 2:11-22. Through the redemption of our 

GOD/YHWH given ethnic and national identities, we are set free to mutually bless one another and serve 

GOD/YHWH in unity through the realization of "Messiah in you, the hope of glory". (John 10:16; John 17:22,23, 

Eph. 1:18, Col. 1:27). Our congregation under girds and supports the restoration of the Commonwealth of Israel 

which is made up of both members of the house of Judah—which are called “Jews” today and the house of 

Ephraim—the descendents of the 10 Northern Tribes of Israel—thought to be lost until the great revival of the 

last days when Orthodox Jews believe Ephraim’s return is the LAST prophecy to be fulfilled and then Messiah 

returns for ALL TIME. We believe Ephraim if the made up of Bible Believing members of the Born Again 

Christians (Ephraim/The Nations) Community who are saved by grace through faith in the Lord 

Yeshua/Jesus—Jesus the Messiah, and healing the breach between believing Jews and Born Again Christians  
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(Ephraim/The Nations) believers in Yeshua/Jesus is a restoration of the first century of the Church, doing so 

primarily through humility, prayer and repentance. (Acts 15, Acts 21:17-26, Rom. 11:29, Rom. 11:11-24, 2 Cor. 

5:18-29, Eph. 2:11-16) We have been given the ministry of reconciliation. (2 Cor. 5:18) 

 

Beit Midrash Tefillah Hallel Congregation stands as a witness to GOD/YHWH's loyal love to Israel by raising 

up a Jewish/Hebrew remnant and combining it with the wild olives of Ephraim—and together we make up a 

united Israel—not replacing physical Israel—(as taught by the false replacement theology) but as the 2 

sticks as ONE in Messiah Yeshua—through God grafting ALL men into the natural olive tree which is ISRAEL. 

This demonstration of GOD/YHWH's covenant-keeping faithfulness is central to His plan to redeem and bless 

the nations (Ezek. 36:23; Luke 2:32; Rom. 11:12,15). 

 

We are called to be a house of prayer for all the nations. (Isa. 56:7, Matt. 21:13) Accomplishing the Vision (Psalm 

127:1; Eph. 2:10; Eph. 4:11-16) 

 

To prepare GOD/YHWHs people for works of service, so that the body of Messiah may be built up (Eph. 4:12). 

"from [Messiah] the whole body according to the proper working of each individual part, causes the growth of 

the body for the building up of itself in love." 

 

Each individual brings unique gifts and talents to the local Body. We encourage our members to develop 

and use these GOD/YHWH given talents to edify the congregation and to foster the Kingdom of 

GOD/YHWH . 

 

This service takes place through various ministries: 

 

Shabbat Worship Services: The weekly cycle culminates with the celebration of Shabbat, a day of rest, worship 

and meditation on GOD/YHWH's word; a time to refocus and follow Yeshua/Jesus, the L-RD of Shabbat. 

 

Jewish/Hebrew Holidays: Our community celebrates Jewish/Hebrew holidays and the Biblical feasts of Israel , 

recognizing their historical importance and prophetic significance in pointing to the Messiah and His kingdom. 

 

Lifecycle: In obedience to the Scriptures and in honor of the tradition of our fathers, we observe the various 

seasons of life through b'rit milah (circumcision), bar and bat mitzvah, weddings under the Chuppah, and other 

rites. These are gifts from GOD/YHWH that help us to implement His ways in our everyday lives. 

 

Adult Education: We are a Satellite School for Judaic Studies Institute University, with Rabbin Deborah as part 

of the JSI leadership Team. 

 

Bar/Bat Mitzvah Preparation for Youth who are ready to step into their position as Bar/Bat Mitzvahs, Sons and 

Daughters in the Community. 

 

Family Life and Future Plans: Chaverah (friendship) fellowship, family Torah study, men's and women's 

meetings, marriage seminars, singles' group, and summer camp are ways in which we support family life. Strong 

families, focused on GOD/YHWH's way result in strong congregations that render powerful service to the L-RD. 

 

· Jewish Community - We are compelled to bear the light of Yeshua/Jesus the Messiah to the Jewish people. 

While maintaining a Jewish/Hebrew lifestyle as followers of Yeshua/Jesus, we proclaim His Messiahship to the 

house of Judah in an attempt to make them jealous for the GOD/YHWH of Abraham, Isaac and Jacob through 

the living Torah Yeshua/Jesus the Messiah. 
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· Born Again Christian Community - We KNOW that the Born Again Christians (Ephraim/The Nations) are 

a part of commonwealth of Israel whether they are Ephraim (which were scattered by GOD/YHWH for their 

disobedience following the demise of the kingdom of Solomon. These stubborn Israelites were scattered to the 

wind and became gentiles through cultural assimilation;) or from the nations. When Yeshua/Jesus came—he 

came to reunify “David’s Fallen Tent” which was the unified house of Israel—all 12 tribes being together. 

GOD/YHWH in His dramatic wisdom—had caused the Ephraimites to become gentiles in an effort to win the 

entire world to the common faith of Israel. Both Jew and Ephraim/The Nations are in need of salvation by 

grace through faith it is not of works—so no man can boast, but the final piece of prophetic fulfillment in the 

last days is the reunification of the 12 tribes of Israel which are present in Revelation Chapter 

7. We believe that Joseph represents ALL who believe in the One GOD/YHWH—YHVH and come through the 

blood of Yeshua/Jesus Messiah—Yeshua HaMashiach who is YHVH--WHO IS GOD! When Born Again 

Christians (Ephraim/The Nations)s learn they are covenanted into the natural olive tree—they are set free from 

the directionless lifestyle that many have known in the body of Messiah. We were always meant to be partners; 

Psalm 60:7 say that Ephraim—which is the Church today—is GOD/YHWH’s helmet—the helmet of 

salvation—and Judah is GOD/YHWH’s scepter—meaning Jews bring the Torah: Gods Teaching and 

Instruction and Jewish/Hebrew Roots to Born Again Christians (Ephraim/The Nations)ity—and Born 

Again Christians (Ephraim/The Nations)ity brings outreach and aggression for soul winning to Judah. The 

combination results in what Paul called, “Life from the dead” in the book of Romans 

 

At BMTH Congregation, we desire to make everyone's experience here as peaceful, pleasant and as safe 

as possible. For this reason, we feel it necessary to address proper congregational etiquette with you. 

 

 Definition of Etiquette 

Congregational etiquette is a set of rules that govern behavior in the house of G-d. It comes from the same 

principle as the etiquette that governs behavior in polite society. With that being said let's look at some basic 

rules of etiquette. 

I. PROPER CONGREGATIONAL ETIQUETTE GIVES G-D WHAT HE DESERVES 

 
We are to respect and glorify G-d at all times, but most especially in His house. Leviticus 19:30 reads, “You 

shall keep My sabbaths, and revere my sanctuary: I am YHVH.” Here the Torah directs to “reverence” G-d’s 

sanctuary. Certainly the application can be made to congregational services which feature ministry and worship 

to YHVH as did in the Tabernacle and Temple. 

 

Psalm 29:2 exhorts us to “Give unto YHVH the glory due to His name” and to “worship YHVH in the beauty of 

holiness.” When people are walking in and out of the sanctuary when it’s time to worship G-d in song, prayer, 

teaching and preaching is that giving YHVH the glory due Him? When conversations are going on at such 

times, is G-d given the glory due Him? Is checking emails, text messages, Facebook, or surfing the web during 

services giving the glory due to Him? When folks are still somewhere in the building drinking coffee and 

fellowshipping after services have already started, is our Savior given the glory due Him? No! 

 

Not only does improper congregational etiquette show disrespect to G-d, it demonstrates it towards everyone in 

the congregation as we will discuss next. 

 
II. PROPER CONGREGATIONAL ETIQUETTE GIVES EVERYONE ELSE WHAT THEY 

DESERVE 

 

Truly, the worst thing about bad congregational etiquette is that it disrespects G-d; yet, next to this is that it 
hinders those with spiritual needs. Those who contribute disruptions to services should well repent and heed the  
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words of Paul who wrote, “…but rather resolve this, not to put an obstacle or stumbling block in a brother’s 

way.” (Romans 14:13b) 

 

How terribly hurtful and sad it is when people with whom the Ruach HaKodesh is dealing with, are distracted 

due to the bad congregational etiquette of others. There’s the person who needs to be saved, whose focus on the 

preaching is impaired by people continually conversing and going in and out. There’s the visitor looking for a 

congregation who can’t wait to leave because of the continual horseplay of the kids allowed to go on in front of 

them. There’s the church member who needs the message badly but misses so much through the crackling mint 

or cough drop wrappers, ringing/vibrating cell phone, or visible use of tablets and cells phones for things other 

than electronic bibles, and other assorted disruptions. 

 

Can there be any doubt that bad congregational etiquette is frequently used by the Evil One in an attempt to 

stifle the work of the Ruach HaKodesh during services? How can we allow ourselves, His set-apart people, to 

be used that way! 

 

Yeshua said, “You shall love your neighbor as yourself.” With that in mind, we need to conduct ourselves in 

services as we would desire if you were doing the praying, singing, teaching or preaching. 

 

III. PROPER CONGREGATIONAL ETIQUETTE ACCOMPLISHES WONDERFUL THINGS 

 
Wonderful things come forth through practicing proper congregational etiquette. YHVH will be reverenced and 

honored, receiving the glory due unto His name. The Word of G-d will have free course. The congregation will 

have the opportunity to experience the unhindered ministry of the Ruach HaKodesh. Visitors will be drawn to 

the congregation. The entire ministry of the congregation will become more effective for the cause of Yeshua 

our Messiah. 

 

What more motivation does one need in order to repent of bad manners in services and to begin practicing 

proper congregational etiquette?! 

 
CONCLUSION: “Review of Basic Rules and guidelines” 

 
1. Please use the restroom just before services. 

2. In order to avoid walking into services late, leave home earlier. Anyone arriving after services have 

started (1:30pm) will need to wait in the hallway until a proper time to let you in. Doors will be locked. 

In case of unforeseen emergencies, please call or text Elder Ed Sanders (708)979-2248 or Ruth Cruz 

(773)952-0041. 

3. Don’t be somewhere else in the building drinking coffee, fellowshipping, etc. when you should be in 

services. We start promptly at 1:30pm. 

4. Don’t bring food or drinks into sanctuary. Only water is allowed. 

5. Turn off cell phones during services. Vibrating phones are just as disruptive. If you must leave your 

phone on, put it on Silent mode. 

6. Tablets and cell phones are allowed to be used as electronic bibles during services, BUT, if you are 

caught using them for other things like social media, or surfing the web, you will be asked by the Elders 

to put it away. 

7. Consider how you dress as it relates to showing respect to G-d and others. 

8. If you must have a certain cough drop or candy enclosed in a crackling wrapper, unwrap as many as 

needed for services and put them in a noise-free container. 

9. Children under 15years old are not allowed in the kitchen. During fellowship meals, parents must be 

present and assisting their children. 
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10. Eating in the hallway. We understand that sometimes there is not enough room in the children’s room 

for everyone to sit and eat, but we must keep ALL areas clean, inside and out. Parents, talk with your 

children about picking up their plates, water bottles, and garbage. 

11. Children are not allowed outside unsupervised. Adult supervision is required. During winter months 

when we have less daylight, we do not want the children outside after it gets dark. 

12. Water bottles. We are still having to pick up half empty bottles throughout the building. Not only is it 

wasteful, but disrespectful to the person or persons providing the water. Markers are available to label 

your water. Children need supervision is this area as well. 

 

A supportive community is essential to the growth of our congregation. Showing respect to G-d and others is 

a way of building of unity. Working together is allowing the Body of Messiah to be fully present to worship 

Him in song, prayer, and hearing the Word. Thank you for your support! 
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Deborah’s Messianic Ministries 
Beit Midrash Tefillah Hallel 

Ministry Volunteer Application 
 
 
 

Application to participate in Ministry at Beit Midrash Tefillah Hallel Congregation (An affiliate and outreach of 

Deborah’s Messianic Ministries). Application and acceptance is contingent upon approval of the Leadership 

and Board of Deborah’s Messianic Ministries. Please be advised that at this time all positions are voluntary and 

without any monetary compensation. 

All volunteers must be active members and tithers to Deborah’s Messianic Ministries. 
 

Name: (First)  (Last)    

Address:    

Email:   Phone:     

I. Are you a Born Again (John 3:16) Messianic, Torah Observant Believer? Yes  No   
 

II. How long have you been following and serving Yeshua HaMashiach/Jesus The Messiah?    
 

III. How long have you been a Messianic Believer?   
 

IV. Are you willing to take correction from those in leadership over you and be committed to attend all Shabbat 

Services, Meetings & Classes in order to serve Yeshua in this Congregation? Yes  No   

V. Are you willing to Tithe to help support the Beit Midrash Tefillah Hallel Community? Yes  No   
 

VI. Are you willing to become a Member and are you willing to go through membership classes? Yes   

No   

VII Are you willing to go through a background check in order to participate in Children’s Ministry or Youth 

Ministry? Yes  No   

VIII. Which Ministries are you interested in volunteering to serve in? 
 

a. Children’s Ministry    

b. Youth Ministry    

c. Dance Ministry    

d. Music Ministry    

e. Evangelism    

f. Woman’s Ministry    

g. Men’s Ministry    

h. Greeter    

i. Security    
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j. Sound System    

k. Adult Teaching   This would require Attendance in our Judaic Studies Institute 

Training first. Are you willing to attend and pay for these classes in order to be trained? 

 
2. What is your current status? 

 
a. Married    

b. Single    

c. Living with boyfriend/girlfriend outside the bonds of marriage Yes  No  If yes, is 

your boyfriend/girlfriend a believer? Yes  No   

 

Note: If you are living in a sexual relationship outside of marriage (this includes a homosexual 

union) which is against our statement of faith, this is a sin and against the teaching of Torah and 

our Messiah. Are you willing to repent of this situation and receive counseling and 

deliverance/restoration to be restored in your relationship with Yahweh/God?) Yes  No  

If you are living with someone outside of marriage and you are unwilling to repent and admit 

that this is sin, and deny counseling from the leadership of this congregation you will not be 

allowed membership. Furthermore, disqualifying you to participate in any ministries until this 

situation has been rectified according to Scripture. 

 

 
3. What Ministry experience or training do you 

have?   
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DO NOT WRITE BELOW THIS LINE, OFFICE USE ONLY 
 

****************************************************************************************** 

DMM  Leadership & Board 

Approved 
 

Rabbin Deborah Brandt (President) Yes           No   

Rabbi Scott Brandt     (Secretary/Treasurer) Yes           No   

Rabbi Mordecai Silver (Director) Yes           No   

Ruth Cruz (Director) Yes           No   
 

Maribel Cruz (Director) Yes           No   
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Is Tithing for Us Today 
 

by Ya’acov Natan Lawrence 

Hoshana Rabbah Messianic Discipleship Resources 
(In this quick study, biblical researcher Ya’acov Natan Lawrence is not offering the reader an exhaustive treatment 

of this topic, but rather a quick synopsis based on his extensive research in pursuit of truth. In doing so, he has 

evaluated biblical, linguistic, Christian and Jewish sources.) 

 

YHVH in his Word, the Bible, instructs us, 

Honor YHVH with thy substance [wealth, riches], and with the firstfruits [beginning, best, first, chief, 

choice part] of all thine increase [produce, product, revenue], so shall thy barns be filled with plenty, and 

thy presses shall burst out with new wine. (Prov 3:9–10) 

 

How do those seeking to obey YHVH’s Word fulfil this command? 

 

To tithe or not to tithe, that is the question in many people’s minds these days. In light of the misuse of 

church members’ tithes and offerings by many church organizations and ministries for questionable purposes, 

and in light of the money-grubbing tactics of many Christian media outlets and televangelists, many are now 

questioning whether tithing is a biblical principle that was for ancient Israel only, or whether it is a universal 

principle that applies to all men at all times. 

 

These are fair questions and valid concerns. But let’s be certain that our course of action one way or the other 

is determined by the Word of YHVH, not by personal experience or human’s mishandling of scriptural 

principles.To determine doctrine and theology based on our own experience and emotional negativity is a form 

of humanism—conforming YHVH’s Word to fit us. In so doing, we will find ourselves walking counter to the 

divine principles and instructions of YHVH Elohim and will open ourselves up to potential judgment (the 

consequences of sin) and be depriving ourselves of blessing (the consequences of obedience to YHVH). 

Let’s first review the biblical concept of tithing as chronicled in Scripture. 

The Pre-Mosaic Tithe (Patriarchal Tithe) 

The tithing principle pre-dates Moses and the establishment of the nation of Israel in the land of Israel. It is 

a universal principle practiced by the patriarchs. 

Gen 14:18–20 Abraham tithed to Melchizedek, the priest of Elohim, who according to the Book of Jasher 

(16:11–12; 9:5–6) and rabbinic tradition (b. Talmud Ned. 32), was Shem, and the Torah teacher of Abraham. 

Abraham paid tithes of all that he had to Melchizedek—not just the spoils of war. Abraham honored 

YHVH—possessor of heaven and earth—by giving a tithe to YHVH’s servant and likely Abraham’s Torah 

teacher. 

Gen 28:22 Jacob tithed all that YHVH had given him, not just the agricultural goods of the land. 

 
The Mosaic Tithing System 

The Mosaic tithe system was for the nation of Israel in the land of Israel. It was a form of taxation that 

supported the government (the Levites and the priesthood), and took care of the poor. It also provided a means 

for the Israelites to have the means to make it to the three annual aliyah feasts. 

 

YHVH had freely given the Promised Land to the Israelites. Their tithing of the increase of that land was  
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their way of honoring YHVH for his allowing them to use the land. If they honored him in this way, they 

and the land were blessed. If they didn’t honor YHVH, they and the land were cursed. 

Lev 27:30–31 says that the tithe was due on the produce of the land (referring to the land of Israel, and not to 

land in general, i.e., outside of Israel) 

 

The Mosaic Covenant had two tithes that were linked to the seven-year time cycle. 

The first tithe went to the Levites (Lev 27:30–33; Num 18:21). The first tithe was to be given to the Levites 

and to no one else (Num 18:23–31). They in turn gave a tenth of their tithe to the High Priest and the sons 

of Aaron (the priests) (Num 18:23–32). The first tithe could be converted into money if one paid a twenty 

percent penalty (Lev 27:31). This tithe went to the Levites so that they could devote themselves to studying 

Torah (2 Chron 31:4–5) and then to teach what they had learned to the people (Deut 14:22–23, “that you 

may learn to fear YHVH your Elohim always”; Ezek 44:23–24, “that you may teach my people the difference 

between the holy and the profane”). The first tithe went to Levites, while the agricultural firstfruits 

went directly to the priests at the Temple. The Levites in addition paid their tithe of the tithes to the 

priests (Neh 10:37–39). 

 

The second tithe was used to finance the Israelites three annual pilgrimage festivals (Passover, Pentecost 

and Tabernacles) to the place where YHVH had placed his name. Any second tithe that one did not use 

went to the Levites (Deut 14:22–27). The second tithe could be converted into money to facilitate traveling 

(Deut 14:25). This tithe was not given to the Levites, so it is a tithe we can still do today, since it is to used 

by the tither. It is not to be used inside one’s gates. 

 

Every third and sixth year of the seven-year cycle, the tither donated his second tithe to the needy and the 

local Levite. In the seventh year there was no tithe since there was no produce gathered in since the Torah 

required that the land lay fallow that year (See the ArtScroll Chumah Rashi’s and S.R. Hirsch’s commentaries 

on Deut 14:28–29). 

 
The Levitical Priesthood Passed Away; The Melchizedek Priesthood Is Forever 

Psalm 110:1–4 says that the coming Messiah would be of the Melchizedek priesthood, which is an eternal 

institution. 

 

The writer of Hebrews says that Melchizedek was a forerunner of Yeshua. (Heb 6:20) 

Tithing is not only a physical activity, but an act of worship. There is no longer a Levitical priesthood, but 

their remains the spiritual priesthood of Yeshua (Melchizedek). (Heb 7:1–8) 

 

We cannot tithe to a Levitical priesthood that no longer exists; therefore, how do we tithe to Yeshua as 

Abraham tithed to Melchizedek, and Jacob to YHVH (the pre-incarnate Yeshua)? Yeshua teaches us in 

Matthew 25:31–40 that if we give to those in need around us, we are giving to him. If we give to the spiritual 

body of Yeshua, we are giving to him. When we bless those in need around us we are blessing Yeshua. We 

must ask him where and how we are to bless him on this earth. 

 

As Abraham tithed to YHVH-Yeshua through Melchizedek, so we tithe to Yeshua by giving to the poor, 

helping those in need, and helping his spiritual body. 

 
NT Principles Governing Our Giving 

Yeshua instructed us in Luke 6:38, “Give, and it will be given to you: good measure, pressed down, shaken 

together, and running over will be put into your bosom. For with the same measure that you use, it will be 

measured back to you.” 
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Paul instructed the believers in Philippi about giving. He addresses the issue of supporting his ministry and 

that by their faithfulness in giving to him it is in effect giving an offering (a sacrifice) to YHVH, and that the 

Philippians would be blessed for this. (Phil 4:16–19) 

 
 

Paul says in 1 Timothy 5:17–18 that we are to give those who spiritually feed us. Paul quotes a Torah principle 

here. 

 

Let the elders that rule well be counted worthy of double honour, especially they who labour in the 

word and doctrine. For the Scripture says, “You shalt not muzzle the ox that treads out the corn. And, 

The labourer is worthy of his reward.” 

 

In our giving to each other, YHVH loves a cheerful giver. When we give, a divine law of reciprocity is 

activated. 

Our giving will determine how blessed we will be. If we sow sparingly we will reap sparingly, but if we sow 

bountifully we will reap bountifully. Our giving speaks of the condition of our heart. Some give grudgingly 

and some give bountifully. In our giving we need to follow the example of YHVH who generously gives to 

all. When we give bountifully and cheerfully, YHVH will bless us with more so that we will able to give even 

more (2 Cor 9:6–15). These are divine laws and spiritual principles that are activated by our cheerful giving. 

The Children of Israel were cheerful givers when asked to contribute to the building of YHVH’s Tabernacle. 

They gave above and beyond the need (Exod 25:1–3; 35:20-29; 36:5–7). 

 
Additional Scriptures on Giving 

Prov 11:25, The liberal soul shall be made fat: and he that waters shall be watered also himself. 

Prov 28:27, He that gives unto the poor shall not lack: but he that hides his eyes shall have many a curse. 

Prov 22:9, He that has a bountiful eye shall be blessed; for he gives of his bread to the poor. 

Ps 112:9, He has dispersed, he has given to the poor; his righteousness endures for ever; his horn shall be 

exalted with honour. 

Prov 28:27, He that gives unto the poor shall not lack: but he that hides his eyes shall have many a curse. 

 
Overview and Conclusion 

Tithing is a universal principle that predates the Mosaic Covenant. To say that it passed away with the 

sacrificial and Levitcal systems is to ignore the greater reality of tithing: that it pre-existed the Mosaic system, 

that it is a way to honor YHVH, who is the Creator and Possessor of all. 

 

The first tithers mentioned in Scripture are Abraham and Jacob. With Abraham, his tithing was a way to 

honor the universal priesthood of Melchizedek, and was, by prophetic extension, a way of honoring the 

Messiah. 

In tithing to Melchizedek, Abraham was also supporting and honoring his Torah teacher. 

 

Jacob promised to tithe to YHVH. Scripture does not record how exactly he accomplished this, but there is 

no reason to doubt that he did it. Jacob made this promise to YHVH while leaving the Promised Land for 

temporary residence in the region of Babylon. Twenty-two years later, Jacob returned to the Promised Land a 

wealthy man having obtained all of his wealth in Babylon—not in the land of Israel. If he kept his promise to 

YHVH, he would have had to pay a tithe on that wealth. This would teach us that the universal principle of 

tithing as first practiced by the patriarchs applied to wealth not only obtained in Israel but outside of the land of 

Israel, as well. 

 

When we come to the Mosaic tithing system, we see that certain tithes were to be paid to the Levites and 
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the priesthood (sons of Aaron). Other tithes were to be used by the tither to finance their pilgrimage festivals, as 

well as to support the poor and needy. There is no Levitical priesthood or temple today, so it is impossible to 

pay tithes to them. However, the greater principle of tithing directly to YHVH or to his servants and to Torah 

teachers as first practiced by the patriarchs remains in effect to this day. This is validated in the Apostolic 

Scriptures(NT), as we have already seen. 

 
 

Some will say that tithing passed away with the Levitical priesthood. We have addressed this issue already. 

But let us add, that the arguments that are often used to do away with tithing are the same arguments that the 

Christian church system uses to justify the abrogation of the Sabbath, YHVH’s annual feasts, the biblical 

dietary laws and many other aspects of the Torah. 

 

In adhering to the higher spiritual principle of tithing, as Proverbs 3:9–10 states, we are actually honoring 

YHVH. The psalmist wrote that the earth is YHVH’s and the fullness thereof (Ps 24:1). All wealth comes from 

the earth and is gotten by the strength and abilities he gave to us. Man is prone to greed, covetousness and 

materialism. By honoring YHVH with the firstfruits (or beginning, first or choice part) of our increase (or 

produce, 

 

product or revenue), we are acknowledging his ownership of all, and his sovereignty over all. We are also 

placing faith in his divine principles that if we put him first in our lives, then he will bless us abundantly 

physically. This is what Solomon in his wisdom states in Proverbs 3:10. Yeshua also reiterated this divine 

principle of cause and effect when he stated in the Sermon on the Mount in Matthew 6:33, “Seek you first the 

kingdom of El, and his righteousness and all these things [i.e., material blessings] shall be added unto you.” 

 
 

It has been the observation of this author over the years that those who stop tithing stop growing spiritually, 

their ministries go nowhere, and they suddenly never have enough finances to meet their needs. Those who are 

unreserved tithers and givers are those who flourish and abound both physically and spiritually, while those 

who hold on to their tithes and offerings lose that same money (and much more besides) they would have tithed 

to unexpected disasters, medical expenses, traffic tickets and in a hundred other ways. It is as if the hand of 

YHVH’s protection over their finances has been lifted off of them. 

 

In conclusion, we leave you with the same Scripture verse we started with for your prayerful consideration: 

Honour YHVH with thy substance [wealth, riches], and with the firstfruits [beginning, best, first, chief, 

choice part] of all thine increase [produce, product, revenue], so shall thy barns be filled with plenty, and 

thy presses shall burst out with new wine. (Prov 3:9–10) 
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Beit Midrash Tefillah Hallel List of unifying 
Values 

 
 
 

1. We value the congregation, Matthew 16:18 - Disciples of Yeshua in mutual and loving accountability in the 

Lord. 

 

2. We value ministry by the fellowship, Ephesians 4:12 - The Congregation Leader’s ministry is to prepare the 

believers for service. 

 

3. We value unity of faith, Amos 3:3 - The Bible is the final authority; the Articles of Faith articulates our unity 

of beliefs. 

 

4. We value diversity of service, 1 Peter 4:10-11; Luke 10:38-42 – The congregation gives opportunity to each 

member for service. Counsel and encouragement for ministry is provided (priesthood of every believer). 

 
5. We value leadership for effective ministry, Proverbs 29:18, 1 Timothy 

3:5 - A congregational ministry is established when a leader is raised up.We only do those ministries when we 

have the personnel to properly accomplish the service. 

 

6. We value clarity and orderliness, 1 Corinthians 14:40 - Life and love is not well expressed in chaos; 

communication is a priority (Constitution, bulletins, budgets, etc.). 

 

7. We value the testimony of Messiah, Romans 1:16 - We exalt His Name above all others. Evangelism and 

outreach is taught, conducted and encouraged. 

 

8. We value a Messianic form of worship, Romans 11:1-2, 11-15, 17-24, 

31 - As Messianic believers made up of the whole house of Israel, Judah, Ephraim and The Nations, we express 

our faith in a Jewish cultural religious context (terminology, holidays, etc). 

 

9. We value our kids, Psalm 127:3 - The congregation provides instruction in the faith in a Jewish frame of 

reference. 

 

10. We value discipleship, Matthew 28: 19-20 - We have personal and group discipleship for all. Members are 

disciples. 
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BEIT MIDRASH TEFILAH HALLEL 
 

A FULLY MESSIANIC CHILDRENS PROGRAM 

 
 

The name of our children’s ministry is Yeladim Etz 

Chayim reflects the passion to teach kindergarten- 

through sixth-grade boys and girls the truth of God’s 

Word and to train them to follow Messiah in their daily 

lives. Our goal is that many of today’s young people 

will become tomorrow’s congregational leaders. 

Yeladim Etz Chayim is the program that trains the 

leaders of tomorrow — today. 
 

THIS TRAINING INCLUDES 

• Lessons of increasing difficulty which teach children that life’s ultimate adventure is a personal relationship 

with Yeshua and how to live a Torah submissive lifestyle 

• Weekly Shabbat classes that expose children to the Good News message, Scripture memory, Bible study, 

awards, team-oriented games and gut-busting fun. 

• A Messianic Bible-centered curriculum that helps kids build a firm foundation for their faith, hide God’s 

Word in their heart and apply the truths of Scripture to their daily lives. 

 

Each child who attends regularly will receive a T-shirt with the Children’s Ministry Logo. 

 

Yeladim Etz Chayim will explain what it means to trust Messiah as Savior so when they reach the age of 

accountability they can make a firm commitment to serve Him in spirit and in truth.. 

 
OUR GOALS 

Here’s what a child will have accomplished as they attend Shabbat School 

 

• Memorized Bible Scriptures 

• Heard and read the gospel message regularly 

• Learn the Hebrew Alphabet 

• Learn and understand Torah principles 

• Learn and understand Shabbat and the Feasts of Israel 

• Participated in mission-oriented projects 

• Studied many passages out of both the Brit Chadashah and Tanach 

• Learned what the Bible says in answer to key questions and which verses back it up 

 

All teachers are screened and supplied with the Congregations Children’s manual regarding procedures and 

safety within the children’s ministry. 

 
Please see end of manual for Children’s ministry Handbook for Teachers. 
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BAR/BAT MITZVAH GUIDELINES 
 

General Guidelines for Bar/Bat Mitzvah 

The Bar/Bat Mitzvah tradition within Judaism, though an excellent concept, is not explicitly commanded in 

Scripture. In a sense, it is a rite marking the passage from childhood to pre-adulthood, and from innocence to 

moral and spiritual accountability. The Bar/Bat Mitzvah age of 13 for a boy and 12 for a girl corresponds with 

the arrival of puberty and the awakening within the young person of the fuller meaning of life, responsibility 

and character. At this age, spiritual and moral choices are being made that will chart a course for the rest of 

one’s life. A wise and discerning parent will recognize this crucial time in a young person’s life and will seize 

the opportunity to establish a spiritual and moral foundation that will act as a compass to guide their child for 

the rest of his or her life. This is a main purpose behind the bar/bat mitzvah ritual. Not only that, but upon 

accomplishing the program, it gives the young person a sense of great accomplishment and self confidence as 

he or she prepares to exercise a greater role within the spiritual community. A similar ritual exists in certain 

Christian denominations where there are catechism or confirmation classes that a young person goes through for 

several years. In reality, this is a type of spiritual indoctrination in the denomination’s beliefs, resulting in 

confirmation of one’s faith and full recognition into the spiritual community. 

 

Bar (Son) or Bat (Daughter) Mitzvah (of the Commandment) is an honor or status conferred upon any one of 

the minimum age requirement who has completed the requirements of Beit Midrash Tefillah Hallel 

Congregation. It is up to the leaders and elders of each Torah community to establish their own requirements 

since there are no universal guidelines established in Judaism. When a child has achieved this status, they are 

viewed by the community as being fully established in covenantal relationship with YHVH Elohim and the 

religious community of which they are a part. They are to be viewed by the members of the community with the 

honor and respect such a status entails. 

 

The earliest age, according to Jewish tradition, for attaining Bar/Bat Mitzvah status is 13 years old for a boy and 

12 years old for a girl (the age of puberty). Adults are encouraged to obtain the Bar/Bat Mitzvah honor, as well. 

There is no maximum age for receiving this honor. 

 

The bar/bat mitzvah candidate must spend an entire Torah cycle and keep YHVH’s annual moedim (set-apart 

times) in community with Beit Midrash Tefillah Hallel in order for Beit Midrash Tefillah Hallel to grant 

Bar/Bat Mitzvah status to a person. 

 

There are 2 Bar/Bat Mitvah Workbooks that needs to be completed along with other class material. Please 

submit the Bar/Bat Mitzvah application and turn into the Rabbis so they can begin scheduling the class sessions. 
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Minister Scott &  Rabbin Deborah Brandt 

 
This form must be completed as soon as the date of the Bar/Bat Mitzvah is confirmed with the Synagogue and forwarded 

together with the registration fee of $50.00 

C/O Deborah’s Messianic Ministries-P.O. Box 597 – Winfield , IL 60190 

 

 

STUDENTS FULL NAME:   
 

 
 

STUDENTS CHOSEN HEBREW NAME:   
 

*this must be written accurately in Hebrew as you wish it to appear on the Bar/Bat Mitzvah certificate. 

 

 

DATE OF BAR/BAT MITZVAH   
 

 

 
ENGLISH DATE OF BIRTH   

 

 

 
ADDRESS   

 
 

 

 

 

HOME PHONE  CELL PHONE   
 

 

 
EMAIL:   
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I AGREE THAT MY CHILD SHALL ATTEND ALL REQUIRED CLASSES AND DO THE REQUIRED 

HOMEWORK TO PREPARE FOR HIS/HER BAR/BAT MITZVAH CEREMONEY. YES  NO   

 

 

 

PLEASE INDICATE WHAT DAYS WOULD WORK BEST FOR BAT/BAR MITZVAH TO ATTEND CLASSES: 

SUNDAY AM  AFTERNOON  MONDAY EVE:   

 

 

 

I AGREE TO PAY $100 FOR THE CLASSES, MATERIALS, BAR/BAT MITZVAH CERTIFICATE AND SPECIAL 

BAR/BAT MITZVAH COMMEMORATIVE BOOK PRIOR TO MY CHILD STARTING THEIR CLASSES. 

 

 

SIGNATURE OF PARENT/GUARDIAN   
 

 

 
DATE:   
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DEBORAH’S MESSIANIC MINISTRIES 
 

 

Dance Ministry – We have a dance ministry during worship. Please see Ruth Cruz for Dance Ministry 

Manual 

Ayish Chayel Woman’s Ministry- We endeavor to meet every other month for a woman’s tea and 

fellowship. It is our hope in the future to be able to have different woman share their spiritual gifts with one 

another and that we would learn from one another and be an encouragement as well. Led by Rabbi Deborah 

Brandt and Zola Setter. 

Joshua 24:15 Men’s Ministry- The men’s ministry meets the last Sunday of each month for fellowship 

and encouragement. The focus is for the men to help one another and be accountable to one another for their 

actions as men, fathers and leaders in the home and community. Various Bible Studies are used to help men 

reach their potential in Messiah. Lead by Rabbi Scott Brandt. 

Jewnoir ResTORAHation Youth Ministry – Youth ministry for ages 13-17. We have future plans 

for a coffee house ministry to reach the youth through Godly music, inviting Christian and Messianic 

Musicians to minister to the youth. Also youth rally’s, outreach, Bible Study etc. Praying for Youth leader. 

Please see Rabbin Deborah for copy of Youth Ministry Manual at end of book. 

Talmidim Evangelism Outreach-We want to reach out to those who do not know Messiah and make 

Talmidim/Deciples as commanded by out Master prior to his ascension back to heaven. We will do this through 

various forms of outreaches, street evangelism, music & dance outreaches etc. Led by Rabbis Scott- Need 

people with a heart for evangelism. We will train those who feel called to street ministry. 

The Chicago ResTORAHation Conference – These are held annually as a way to bring the message 

of Messiah and Torah to the Chicago area. Literally hundreds of people have attended these conferences and 

lives have been changed. 

Podcast– We encourage you to let others know about the great teaching that is going forth over the Internet 

from your Congregation and Rabbis. 

DMM Publications – We have written several Seasonal Devotionals for the Feasts that are on line along with 

several other books that in the future we hope to publish under our own name. 

Deborah’s Drash N Nosh Newsletter – A monthly newsletter that goes out to those on our ministry 

email list. This newsletter consists of ministry news and articles to build up the body of Messisah. 
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DEBORAH’S MESSIANIC MINISTRIES WEBSITE 
 
 
 

 
 
 

We have a great website that was created as a safe resource for 

our Congregation and others. 

 
On our website you will find 

• BMTH CONGREGATION INFO 

• RABBIN DEBORAH BRANDT VIDEOS 

• JUDAIC STUDIED INSTITUTE INFORMATION 

• RABBIN DEBORAH’S ARTICLES 

• ABOUT THE RABBIE 

• DMM BLOG 

• DMM PODCAST 

• DAILY DEVOTIONAL 

• HEBREW ROOTS LINKS 

• TORAH TEACHING 

• SUPPORT ISRAEL 

• DMM BOOKS 
 

 

 

 

Our website address: 

HTTP://WWW.DEBORAHSMESSIANICMINISTRIES.COM 

http://www.deborahsmessianicministries.com/
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DEBORAH’S MESSIANIC MINISTRIES 
RULES OF CONDUCT WITHIN 

BEIT MIDRASH TEFILLAH HALLEL CONGREGATION 
 

No one is allowed to do anything in this building without Rabbis Scott & Deborah Brandts knowledge or 

permission. You must ask us permission of the Rabbis if you want to do something while in the 

Synagogue that entails ministering, praying, teaching etc. within this building period. If you do not have 

permission you need to let us know what it is you want to do. If we do not agree with what you want to do 

we will tell you why and we expect you to honor our wishes and NOT DO IT.  
 

Members and visitors are expected to respect the rules and boundries we as the Pastors/Rabbis have set up 

within our Ministry and Congregation regarding who is allowed to minister and teach etc. 

 

We do NOT ALLOW anyone to pass out CD's, DVD's, Brochures, literature etc. or minister or teach 

others within the Synagogue unless first approved by the leadership. Guests are always welcome, but please do 

not pass out any unapproved materials, this includes businesses materials as well without asking the approval of 

the Rabbis. 

 

The only ones allowed to minister in our Congregation are the Rabbis, the Elders and those who have 

been appointed within our Community. If you feel like you want to be used in a greater way within the 

Congregation, here are the requirements to minister in our Community 

 

1. Must be faithful in attendance 

2. Must be a Member and attend Membership Classes 

3. Must be a faithful supporter of the Congregation with your Tithes and offerings 

4. Must attend our Yeshiva training classes if you want to be a teacher or minister in this community 

5. Must be approved by leadership as one who is spiritually mature to minister within our Community 

6. In no way is anyone to Counsel people within our Community who is not in leadership or a member. If 

you need counseling you need to see the Rabbis first. If we feel we can not adequately counsel you we 

will refer you to a professional outside Counselor. 

7. Must respect the Rabbis, Elders and leadership and their authority as outlined in scripture 

 

 
We want to create a safe environment for everyone who attends our Synagogue These rules are for 

everyone’s safety and also to protect the community 
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At BMTH Congregation, we desire to make everyone's experience here as peaceful, pleasant and as safe 

as possible. For this reason, we feel it necessary to address proper congregational etiquette with you. 

 
 Definition of Etiquette 

Congregational etiquette is a set of rules that govern behavior in the house of G-d. It comes from the same 

principle as the etiquette that governs behavior in polite society. With that being said let's look at some basic rules 

of etiquette. 

I. PROPER CONGREGATIONAL ETIQUETTE GIVES G-D WHAT HE DESERVES 
 

We are to respect and glorify G-d at all times, but most especially in His house. Leviticus 19:30 reads, “You 

shall keep My sabbaths, and revere my sanctuary: I am YHVH.” Here the Torah directs to “reverence” G-d’s 

sanctuary. Certainly the application can be made to congregational services which feature ministry and worship 

to YHVH as did in the Tabernacle and Temple. 

 

Psalm 29:2 exhorts us to “Give unto YHVH the glory due to His name” and to “worship YHVH in the beauty of 

holiness.” When people are walking in and out of the sanctuary when it’s time to worship G-d in song, prayer, 

teaching and preaching is that giving YHVH the glory due Him? When conversations are going on at such 

times, is G-d given the glory due Him? Is checking emails, text messages, Facebook, or surfing the web during 

services giving the glory due to Him? When folks are still somewhere in the building drinking coffee and 

fellowshipping after services have already started, is our Savior given the glory due Him? No! 

 

Not only does improper congregational etiquette show disrespect to G-d, it demonstrates it towards everyone in 

the congregation as we will discuss next. 

 

II. PROPER CONGREGATIONAL ETIQUETTE GIVES EVERYONE ELSE WHAT THEY DESERVE 
 

Truly, the worst thing about bad congregational etiquette is that it disrespects G-d; yet, next to this is that it 

hinders those with spiritual needs. Those who contribute disruptions to services should well repent and heed the 

words of Paul who wrote, “…but rather resolve this, not to put an obstacle or stumbling block in a brother’s 

way.” (Romans 14:13b) 

 

How terribly hurtful and sad it is when people with whom the Ruach HaKodesh is dealing with, are distracted 

due to the bad congregational etiquette of others. There’s the person who needs to be saved, whose focus on the 

preaching is impaired by people continually conversing and going in and out. There’s the visitor looking for a 

congregation who can’t wait to leave because of the continual horseplay of the kids allowed to go on in front of 

them. There’s the church member who needs the message badly but misses so much through the crackling mint 

or cough drop wrappers, ringing/vibrating cell phone, or visible use of tablets and cells phones for things other 

than electronic bibles, and other assorted disruptions. 

 

Can there be any doubt that bad congregational etiquette is frequently used by the Evil One in an attempt to 

stifle the work of the Ruach HaKodesh during services? How can we allow ourselves, His set-apart people, to 

be used that way! 

 

Yeshua said, “You shall love your neighbor as yourself.” With that in mind, we need to conduct ourselves in 

services as we would desire if you were doing the praying, singing, teaching or preaching. 
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III. PROPER CONGREGATIONAL ETIQUETTE ACCOMPLISHES WONDERFUL THINGS 
 

Wonderful things come forth through practicing proper congregational etiquette. YHVH will be reverenced and 

honored, receiving the glory due unto His name. The Word of G-d will have free course. The congregation will 

have the opportunity to experience the unhindered ministry of the Ruach HaKodesh. Visitors will be drawn to 

the congregation. The entire ministry of the congregation will become more effective for the cause of Yeshua 

our Messiah. 

 

What more motivation does one need in order to repent of bad manners in services and to begin practicing 

proper congregational etiquette?! 

 

CONCLUSION: “Review of Basic Rules and guidelines” 
 

13. Please use the restroom just before services. 
14. In order to avoid walking into services late, leave home earlier. Anyone arriving after services have started 

(1:30pm) will need to wait in the hallway until a proper time to let you in. Doors will be locked. In case of 
unforeseen emergencies, please call or text Elder Ed Sanders (708)979-2248 or Ruth Cruz (773)952-0041. 

15. Don’t be somewhere else in the building drinking coffee, fellowshipping, etc. when you should be in services. We 
start promptly at 1:30pm. 

16. Don’t bring food or drinks into sanctuary. Only water is allowed. 
17. Turn off cell phones during services. Vibrating phones are just as disruptive. If you must leave your phone on, put 

it on Silent mode. 
18. Tablets and cell phones are allowed to be used as electronic bibles during services, BUT, if you are caught using 

them for other things like social media, or surfing the web, you will be asked by the Elders to put it away. 
19. Consider how you dress as it relates to showing respect to G-d and others. 
20. If you must have a certain cough drop or candy enclosed in a crackling wrapper, unwrap as many as needed for 

services and put them in a noise-free container. 
21. Children under 15years old are not allowed in the kitchen. During fellowship meals, parents must be present and 

assisting their children. 
22. Eating in the hallway. We understand that sometimes there is not enough room in the children’s room for 

everyone to sit and eat, but we must keep ALL areas clean, inside and out. Parents, talk with your children about 
picking up their plates, water bottles, and garbage. 

23. Children are not allowed outside unsupervised. Adult supervision is required. During winter months when we 
have less daylight, we do not want the children outside after it gets dark. 

24. Water bottles. We are still having to pick up half empty bottles throughout the building. Not only is it 
wasteful, but disrespectful to the person or persons providing the water. Markers are available to label your 
water. Children need supervision is this area as well. 

 
A supportive community is essential to the growth of our congregation. Showing respect to G-d and others is a way of 
building of unity. Working together is allowing the Body of Messiah to be fully present to worship Him in song, prayer, 
and hearing the Word. Thank you for your support! 
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MINISTRY DEPARTMENT GUIDELINES 
 
 

 

Each active ministry department head will develop a manual for their department and present it to the 

Rabbis and Board for approval. Any assistants or workers are to become familiar with the manual and 

rules for each ministry department. 

 

 

Ministry Department Leaders: 

• Children’s Ministry –   

• Audio Visual Ministry –  

• Youth Ministry –   

• Woman’s Ministry – Rabbin Deborah   

• Men’s Ministry- Minister Scott Brandt 

• Praise and Worship Ministry - TBD 

• Dance Ministry –   

• Evangelism Ministry- Minister Scott Brandt 

• Welcome Team – Carolyn & Andy Borski, Leticia Vargas 

• JSI Satellite School (Not affiliated with DMM) – Rabbin Deborah Brandt 

• Security –   

• Kitchen Supervisor –   

• DMMBMTH Yeshiva Classes (Non Credit) – Rabbin Deborah Brandt 

• Intercessory Prayer Team – Rabbin Deborah Brandt and Minister Scott Brandt 
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CHILD AND YOUTH ABUSE PREVENTION PROGRAM 
FOR DEBORAH’S MESSIANIC MINISTRIES & BEIT 

MIDRASH TEFILLAH HALLEL CONGREGATION 
 

Introduction 

 
To help protect children, DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION has adopted the following Child and Youth Abuse 

Prevention Program. It is important that all DEBORAH’S MESSIANIC MINISTRIES & BEIT 

MIDRASH TEFILLAH HALLEL CONGREGATION paid staff and volunteers understand 

and implement these guidelines to help prevent sexual abuse against children. The following 

includes the Purpose and Definitions for these guidelines, the outlines of Protection and 

Prevention, and an Acknowledgement to be signed by those people working with children. 

 

Purpose 
These procedures are designed to reduce the risk of child sexual abuse in order to: 

 

1. Provide a safe and secure environment for children, youth, adults, members, volunteers, 

visitors, and paid staff. 

 

2. Assist DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH 

HALLEL CONGREGATION in evaluating a person's suitability to supervise, oversee, 

and/or exert control over the activities of children and youth. 

 

3. Satisfy the concerns of parents and staff members with a screening process for paid staff and 

volunteers. 

 

4. Provide a system to respond to alleged victims of sexual abuse and their families, as well as 

the alleged perpetrator. 

 

5. Reduce the possibility of false accusations of sexual abuse made against volunteers and paid 

staff. 
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Definitions 

 
The following terms used herein and are defined as follows: 

 

1. Paid Staff: Any pastor, minister, preacher, cleric, or employee who is paid. 

 

2. Children/Youth/Minor: Any person who has not reached his/her 18th birthday or the age of 

majority as defined by state law. 

 

3. Adult: Any person who has reached his/her 18th birthday or as defined by state law. 

 

4. Volunteer: Means any unpaid person engaged in or involved in activities and who is 

entrusted with the care and supervision of minors or a person who directly oversees and/or 

exerts control or oversight over minors or adults. 

 

5. Sexual Abuse: The employment, use, persuasion, inducement, enticement, or coercion of any 

minor or adult to engage in, or assistany other person to engage in, any sexually explicit 

conduct or any simulation of such conduct for the purpose of producing any visual depiction 

of such conduct or rape, and in cases of caretaker or inter-familial relationships, statutory rape, 

molestation, prostitution, or other form of sexual exploitation of minor or adult, or incest with 

a minor or adult, or as defined by federal and state law. This includes and is not limited to 

unwelcome sexual remarks, jokes, advances, leering, whistling, or sexual gestures; sexual 

touching, fondling, molestation, assault, or other intimate physical contact; compelling another 

person to engage in a sexual act by threats or fear or undue influence; and providing or 

displaying pornographic materials to another person. 

 

6. Child Emotional Abuse: Verbal or nonverbal conduct including mental exploitation, degrading 

communication, or humiliating or threatening conduct that may or may not include bullying or 

as defined by state law 
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Protection and Prevention 
 

Volunteer and Employee Screening Procedures 

 
The following screening procedures are to be used with paid staff and volunteers who are entrusted 

with the care and supervision of minors or a person who directly oversees and/or exerts control or 

oversight over minors. All information collected should be maintained in confidence. 

1. Employment Application and Volunteer Application: Any paid staff and volunteers who will 

work with a minor must complete the Employment Application and/or the Volunteer 

Application. The release statement attached to the Application must be signed by the individual 

completing the Application to apply for and qualify for service. 

 

Our Employment Application includes questions regarding: 
 

• Current and previous residence addresses. 

• Current and previous employment, including addresses, dates, duties, titles, and reasons 
for leaving. 

• Names and addresses of schools attended and degree(s) earned. 

• References from previous employers and organizations that serve children. 

• Pending criminal charges (where not prohibited by state law). 

• Criminal history information. 

 

Our Volunteer Application includes questions regarding: 
 

• Current address. 

• Volunteer experience. 

• Criminal history information. 

• Personal references. 

 

Applications include a statement, which the applicant should acknowledge in writing, 

certifying that statements provided in the application are true and complete, and any 

misrepresentation or omission may be grounds for rejection of the applicant or for dismissal if 

he or she is employed. This statement authorizes DEBORAH’S MESSIANIC MINISTRIES 

& BEIT MIDRASH TEFILLAH HALLEL CONGREGATION to contact any individual 

or organization listed in the application. 

2. Review all statements made in the application, paying specific attention to any gaps in time 

and irregular employment patterns or unexplained absence. Pursue these gaps with employers 

listed and in a subsequent interview. 

 

3. Conduct interviews with qualified applicants.  
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If detrimental information is uncovered but the applicant remains desirable, discuss this 

information with the applicant. In the event the applicant is ultimately hired or accepted as a 

volunteer, document the reasons for overriding the prior information. 

Whenever possible, DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION will have an associate participate in the 

interview. 

4. Contact all listed references for volunteers. Contact each of the volunteer applicant's references 

and ask for any information that might help determine the applicant's suitability for the 

position. If a response is not received within a reasonable period of time, follow up and keep 

notes if possible. 

 

5. Contact all listed references and employers for paid staff. Inquire as to the reason the applicant 

left and ask for any information that might help determine the applicant's suitability for the 

position. If a response is not received within a reasonable period of time, follow up and keep 

notes if possible. 

 

6. Criminal Background Check: DEBORAH’S MESSIANIC MINISTRIES & BEIT 

MIDRASH TEFILLAH HALLEL CONGREGATION will conduct a criminal background 

check on all paid staff and volunteers who are entrusted with the care and supervision of minors 

or a person who directly oversees and/or exerts control or oversight over minors. All criminal 

background checks will be updated periodically. 

 

7. Six-Month Rule: All volunteers will be required to have been a member of DEBORAH’S 

MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION for six months and have reviewed and signed the Child and Youth Abuse 

Prevention Program. 

 

 

Confidentiality 

 
Information obtained through the screening, application, reference check, interview, and criminal 

background check will be kept in confidence, unless otherwise required by law. All information 

discovered or obtained through the above-referenced means will be kept in a secure location and 

access to it will be restricted if possible. These materials will be archived. 
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Supervision Procedures 

 
Unless an extenuating situation exists, DEBORAH’S MESSIANIC MINISTRIES & BEIT 

MIDRASH TEFILLAH HALLEL CONGREGATION: 

 

 
1. Will have adequate number of screened and trained paid staff or volunteers present at events 

involving minors. Supervision will increase in proportion to the risk of the activity. 

 

2. Will monitor facilities during activities involving children. 

 

3. Will release minors only to a parent or guardian and utilize sign-in and sign-out sheets. 

 

4. Will obtain written parental permission, including a signed medical treatment form and 

emergency contacts, before taking minors on trips and should provide information regarding 

the trip. 

 

5. Will use two paid staff or volunteers when transporting minors in vehicles. 

 

6. Will require that young children be accompanied to the restroom and the paid staff or volunteer 

wait outside the facility to escort the child back to the activity. Whenever possible, the escort 

will be the same sex as the minor. 

 

7. Will encourage minors to use a "buddy system" whenever minors go on trips off of 

DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION property. 

 

8. Will screen all paid staff and volunteers and approve those individuals in advance for any 

overnight activities. 

 

9. Will designate a "confidential counselor" to whom any minor can go at any time, without 

special permission, to discuss any problems he or she is having. 
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Behavioral Guidelines for Religious Organization Paid Staff 

 
All volunteers and paid staff will observe the following guidelines: 

 

 

1. Do not provide alcoholic beverages, tobacco, drugs, contraband, or anything that is prohibited 

by law to minors. 

 

2. To the extent possible, DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION events that are co-educational will have both 

male and female chaperones. 

 

3. Whenever possible, at least two unrelated paid staff or volunteers will be in the room when 

minors are present. Doors will be left fully open if one adult needs to leave the room 

temporarily and during arrival to the class or event before both adults are present. Speaking to 

a minor or minors one-on-one should be done in public settings where paid staff or volunteers 

are in sight of other people. 

 

4. Avoid all inappropriate touching with minors. All touching shall be based on the needs of the 

individual being touched, not on the needs of the volunteer or paid staff. In the event a minor 

initiates physical contact and/or inappropriate touching, it is appropriate to inform the minor 

that such touching is inappropriate. 

 

5. Never engage in physical discipline of a minor. Volunteers and paid staff shall not abuse 

minors in any way, including but not limited to physical abuse, verbal/mental abuse, emotional 

abuse, and sexual abuse of any kind. 

 

6. If you recognize an inappropriate relationship developing between a minor and adult, maintain 

clear professional boundaries and refer the minor to another individual with supervisory 

authority. 

 

7. If one-on-one pastoral care is necessary, avoid meeting in isolated environments. 

 

8. Anyone who observes abuse of a minor will take appropriate steps to immediately intervene 

and provide assistance. Report any inappropriate conduct to the proper authorities and officials 

of DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION for handling. 
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Disqualification 

 
No person may be entrusted with the care and supervision of minors or may directly oversee and/or 

exert control or oversight over minors who has been convicted of the offenses outlined below, 

been on a probated sentence or received deferred adjudication for any offense outlined below, or 

has presently pending any criminal charges for any offense outlined below until a determination 

of guilt or innocence has been made, including any person who is presently on deferred 

adjudication. The following offenses disqualify a person from care, supervision, control, or 

oversight of minors: 

 

 
1. Any offense against minors as defined by state law. 

 

2. A misdemeanor or felony offense as defined by state law that is classified as sexual assault, 

indecency with a minor or adult, assault of a minor or adult, injury to a minor or adult, 

abandoning or endangering a minor, sexual performance with a minor or adult, possession or 

promoting child pornography, enticing a minor, bigamy, incest, drug-related offenses, or 

family violence. 

 

3. A prior criminal history of an offense against minors. 
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SEXUAL OFFENDERS - DEBORAH’S MESSIANIC MINISTRIES & BEIT 
MIDRASH TEFILLAH HALLEL CONGREGATION 

 
 
 

DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION will not allow a person known to be a sexual offender to remain or 

become a member of the congregation. 

Response to Sexual Abuse 

 
DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION will respond promptly to investigate any accusation of sexual abuse. All 

accusations of sexual abuse will be taken seriously. It is important to be appropriately respectful 

to the needs and feelings of those who allege sexual abuse and those who have been accused of 

sexual abuse. 

When an allegation is made involving sexual abuse, the person reporting the complaint is to be 

told about the guidelines and the procedures to be followed. Rabbis Scott or Rabbi Deborah Brandt 

or an appointed person will begin investigating the allegations and may use the assistance of legal 

counsel or other consultants. If Rabbi Scott or Rabbi Deborah Brandt are the individual accused 

of sexual abuse, then a Board member will conduct the investigation. The investigation will be 

conducted as follows: 

1. Report the incident to appropriate authorities in accordance with the state mandatory 

reporting laws. 

2. Report the matter to DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION'S insurance carrier. 

3. Cooperate with authorities and the insurance carrier. 
 

4. DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION may suspend (with pay for paid staff) the alleged offender while a 

confidential investigation is being conducted. 

5. An official of DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION (and legal counsel or other consultants) will 

then meet with the governing body of DEBORAH’S MESSIANIC MINISTRIES & BEIT 

MIDRASH TEFILLAH HALLEL CONGREGATION and present a report on their 

investigation, which will include findings and recommendations of actions. 
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6. An official of DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION will meet with the alleged perpetrator and 

notify him/her of the results of the investigation and recommendations for actions. 

7. An official of DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION will meet with the alleged victim, along with 

his/her parents or guardians, and notify them of the results of the investigation and 

recommendations for actions. 

8. During the investigation, an official of DEBORAH’S MESSIANIC MINISTRIES & 

BEIT MIDRASH TEFILLAH HALLEL CONGREGATION shall maintain contact with 

the alleged victim and his/her parents or legal guardian, and inform them of the actions taken 

and assist them in their process of healing. 

9. An official of DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION (and legal counsel or other consultants) may 

meet with the alleged perpetrator, the alleged victim, and any others with knowledge of 

relevant facts. 

10. Communicate with criminal and civil legal counsel of DEBORAH’S MESSIANIC 

MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL CONGREGATION. 

11. Communicate with those affected by the ministry of the alleged perpetrator. 
 

12. Hire a consultant or assign a spokesperson to respond to media or prepare a statement for the 

media if the need shall arise, subject to the approval of DEBORAH’S MESSIANIC 

MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL CONGREGATION'S 

attorney. 
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Child and Youth Abuse Prevention 
Program 

Acknowledgment 
 
 
 

These guidelines have been designed to guide and assist you when working with minors. The 

information establishes general practices and guidelines and should not be construed in any way 

as a contract of employment or continued employment. DEBORAH’S MESSIANIC 

MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL CONGREGATION reserves the 

right to make changes in the content or application of this program and to implement those 

changes with or without notice. 

 

 
The terms defined herein are defined for the purposes of the program and do not suppose or 

establish a legal relationship. These terms are not defined for the purposes of creating a legal 

relationship with the DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION or any related or associated entity and instead are 

to be used with this document. 

 

 
I have received a copy of the DEBORAH’S MESSIANIC MINISTRIES & BEIT MIDRASH 

TEFILLAH HALLEL CONGREGATION'S Child and Youth Abuse Prevention Program. I 

understand it is my responsibility to become familiar with and adhere to the information 

contained herein. I understand that these policies are the property of the DEBORAH’S 

MESSIANIC MINISTRIES & BEIT MIDRASH TEFILLAH HALLEL 

CONGREGATION. 

 

 

 

 
 

Print Name 
 

 
 

Signature 
 

 
 

Date  
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BMTH FELLOWSHIP MEALS AND 
KITCHEN RULES 

 

 

Fellowship Meals: Every Shabbat we have a special fellowship meal. Everyone 

should bring a Kosher dish to share,( by Kosher we mean, no Pork, Shell fish, 

Shrimp, catfish etc.). There will be a sign up sheet in the kitchen for people to 

sign up to bring a dish, salad, bread etc. to share. 

 
Food and drinks (except for water) are not allowed in the Sanctuary. Food should 

be eaten in the fellowship room at the tables. 

 
Parents are to fill their children’s plates and bring them to the children at the table. 

Children are not allowed in the kitchen at any time. 

 

 
Kitchen Clean-up: Each week we are asking people to take turns with Kitchen 

& fellowship room clean up. There is a sign up Board in the kitchen. Members 

can sign up to volunteer to clean weekly. 

 
Please do not put any food down the drain. Wipe dishes clean in the garbage can. 

Part of the kitchen clean up is to throw out the garbage 

All congregation dishes should be washed, dried and put away in their proper 

place. All of the cabinets are marked. 

If you bring a dish from home, then take it home to clean it. The only dishes that 

should be washed are the ones that stay at the Congregation 

 
Appliances: Due to wiring and electric issue’s please observe the following rules 

when using appliances; 

 
Do not run the Microwave and Coffee/Tea pot at the same time 

Do not plug and use the Coffee or Tea pot at the same time 

 
The reason being that when you use these appliances at the same time they cause 

a power outage and we have to reset the breaker to turn lights back on. 

 
Do not put water bottles in the freezer at any time. If you want frozen water, then 

freeze it at home and bring it to Shabbat. 
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Beit Midrash Tefillah Hallel Dress Code 
 

We expect all members and their children and teens to dress modestly as 

becomes a follower of Yeshua the Messiah. 
 

The following guidelines are being suggested 
 

• Kippas – Men (personal preference) we do not insist that men wear Kippas. 

 

• Head covering Scarves – Woman (personal preference) we do not insist that woman 

wear head coverings. 

 

• Prayer Shawls – should be worn during prayer, if you have one, but not mandatory. 

 

• Please do not wear shorts or revealing items to Shabbat services or mini skirts, tight 

fitting tops that reveal cleavage should be covered by a scarf or shawl – Woman 

 

Basically just use common sense regarding your dress that it is not a stumbling block to others 

and is modest. 

 

We do not insist on head coverings, this is based upon your personal conviction and preference. 

Please respect others personal convictions as well if they do prefer to wear head coverings etc. 

as long as it is in line with scriptures. 

 



 

 

Children’s Rules For Congregation 
Beit Midrash Tefillah Hallel 

Rabbis Scott & Deborah Brandt 
 
 

Your children are to sit with you and NOT with any of the other children during praise 

and worship. 

 

When they are chattering and playing it disrupts the anointing and the worship for others. They 

need to learn to enter into worship as well. They can dance with supervision, and the younger 

children can use some of the tamberines etc. Families should be worshiping together. They will 

have plenty of time to interact with each other during Shabbat classes. Please do not allow 

your children to bring toys, dolls etc from home due to the fact that they can become lost or 

damaged. 

 

Children: Going forward please do not allow your children to bring their personal toys, 

dolls, games etc. to Shabbat service and classes. #1. It is a distraction #2. They can get lost 

or broken #3 It could cause kids to get upset when other kids try to play with them. 

Thank you for your understanding. 

 

Also children are not allowed in the Kitchen at any time for their safety. The children ARE 

NOT allowed to help themselves to ANYTHING. If your children want something, tell them to 

sit at the table in the fellowship room and you will bring it to them. If there are any of the 

children misbehaving during Shabbat School they will be sent to sit with their parents. If we see 

any children in the Kitchen by themselves or helping themselves we will send them out of the 

Kitchen to their parents. 

 

Children ARE NOT allowed to be in the fellowship/children's room unsupervised at any time, 

they are not allowed to touch the TV or DVD player or take any of the movies themselves or 

any supplies that are for the teachers use only. Parents, when you are at service you are 

responsible for the behavior and discipline of your children at all times. Shabbat is family 

time and children need to sit with their parents during meals as well. 

 

It is not Rabbi Scott or Rabbi Deborah’s place or responsibility to have to correct your 

children's behavior during praise and worship or during fellowship time etc, this takes 

away from our ability to be ministering to people and talking with new people as well. As we 

grow we have to become more disciplined with regards to the children. We are sure that they 

are not allowed to do what they want when they are at school. The same rules apply here. 

 

Children ARE NOT to go to the washroom unsupervised, even though we keep the outside 

door locked at 2:00PM, this does not mean the kids could not unlock the door and let someone 

in or go outside (this has happened). Parents please be sure you escort your children to the 

bathroom and back. 
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Children are not allowed to touch ANY equipment in the sanctuary. 

 

Children are not be to running or playing tag etc. in the building. We have plenty of games and 

toys for them to play with. 

 

Right now we only have 3 teachers and we truly appreciate Ruth Cruz, Gabriela Vega, Maribel 

Cruz who have been teaching the children. We would love to be able to have different classes 

for different age groups, however at this time we do not have enough help because we are to 

small. If you have a child that attends the services, then should help out at least 1x a month to 

assist the teachers. This is only fair, and will help the parents become familiar with the 

children's ministry. Please see us if that would be a problem for you. In order for us to have a 

ministry of excellence in the Children’s Ministry Shabbat School we will need the help and 

cooperation of all the parents. 

 
PARENTS, PLEASE GO OVER THESE RULES WITH YOUR CHILDREN PRIOR TO 

SHABBAT SERVICE. 

 



 

Beit Midrash Tefillah Hallel Immersion 
in the Mikveh Guidelines 

 

#1. We will give you an application to complete so we can set up a date for your Immersion in 

the Mikveh 

 
 

#2. We will give you a booklet and CD series to listen to regarding the Biblical practice of 

Mikveh and require that you write a short paper of your understanding of biblical immersion 

and why it is important. 

 

 
 

#3. You will meet 1 week prior to the Mikveh with the Rabbis to discuss preparation. Please 

read the attached preparation sheet for the day of your immersion in the Mikveh. 

 

 
#4. We ask that you submit a testimony of your personal faith in Yeshua as Master and Savior 

and your commitment to him. We also will ask you to give a public testimony before the 

congregation on your personal faith in Messiah prior to the immersion ceremony. 



 

 

 

APPLICATION FOR 

IMMERSION IN 

THE MIKVEH 

 

 

Shalom. We qre so blessed that you are following our Master Yeshua and the Scriptures regarding 

Water Immersion as a sign of your redemption in Messiah Yeshua. Below you will find a form that 

must be completed in its entirety. Please take time to read over all the information. We also will give 

you a study and CD on the meaning of the Mikveh process. Please study this material and have 

completed at least 1 week prior to your Mikveh service. 

 

 

 

  /  /   
 

Last Name First Name Middle (if any) 
 
 
 

Date of Birth Date of Making Yeshua your Messiah/Savior 
 

  /  /   
 

Street Address City, State Zip Code 
 
 
 

Home Phone Cell Phone Email Address 

 

 

What you need to know to do ? 
 

• Read the attached, preparation guide for your Immersion Service 

• Complete the application and Bible Study materials given to you prior to Mikveh. 

• Arrive at the Mikveh Location (to be determined) by  , in order to receive a 

briefing from the Rabbis prior to the Mikveh 

• Bring a solid black or navy t-shirt with a pair of jeans or slacks, at towel, a plastic bag for your 

wet clothes, and a excited attitude. 

• Watch your step going into the water, someone will be there to assist if needed. 

• Let someone know if you would like to receive the Immersion in the Ruach HaKodesh as well. 

We want to pray for you right then and ask YHWH/God to do both at the same time! 

• Come full of faith and receive the blessings He has for you as you follow in the footsteps of 

Messiah in your journey with Him. 



 

Physical Preparations For Your Mikvah 
 

The mitzvah of immersing in the mikvah entails allowing the waters to touch every part of your 

body. There should be no obstructions that would prevent the waters from reaching every part 

of you. Therefore, great attention is paid to the preparation process. Some pertain only to 

woman, but majority are for both men and woman. 

Please complete the following checklist before your immersion. 

Remove all jewelry 

Remove contact lenses 

Remove false teeth, bridges, etc. 

Remove barrettes 

Remove nail polish 

 

Use the toilet 

Take a shower 

Shampoo your hair but do not use conditioner 

Clean all crevices 

 

Wash your ears 
Clean your navel 

Slough your knees, elbows and feet of dry skin 

 

Wash your face clean of all make-up 

Clean pierced ears, nose, etc. 

Clean the corners of your eyes 

Blow your nose 

Brush and floss your teeth 

 

Remove band aids and any remaining adhesive 

Soften scabs and remove dried blood 

 

Cut or file your finger and toe nails 

Clean underneath your finger and toe nails 

Check your hands for stains 

 

Remove unattached loose hairs 

Remove any foreign substances 

 

If you have any questions before or during your preparations, you may ask the mikvah 

attendant, who will be happy to help you. 

 



 

The Immersion 
 

The standard immersion consists of three dunks with a beracha (vetzivanu al hatevila) after the 

first dunk and another beracha (shehechiyanu) after the second.. The berachot are given to 

you at the mikvah on a laminated sheet in Hebrew, transliterated Hebrew and English. 

You do not have to memorize them. There are also meditations on various occasions if you 

would like to read them. You are welcome to bring your own writings with you and incorporate 

them into your mikvah experience 

. 



 

 

Beit Midrash Tefillah Hallel Wedding 

Guidelines 
 

As the Rabbis of Beit Midrash Tefillah Hallel Congregation we reserve the right to perform or 

refuse to perform marriage ceremonies. We only perform marriage ceremonies for members of 

Beit Midrash Tefillah Hallel Congregation between a man and woman only. 

Definition of Marriage according to Scripture is between 1 Man and 1 Woman and that is the 

only marriage we will perform. 

Couples requesting to be married must go through pre-marital counseling and also a Mikveh 

Service. 

Couples must obtain a valid Marriage license from the State of Illinois prior to the Wedding 

Ceremonies. 

 
We only perform Jewish Wedding Ceremonies under the Chuppah using the Jewish liturgy. 

Couples should pick out their Kittubah (wedding contract) prior to the ceremony. 

Must agree to be accountable to leadership and seek counseling if needed in order to do what 

ever is needed to preserve the marriage. 

Must submit a completed application and agree to the terms of the marriage ceremony before 

Rabbis will agree to perform the wedding. 

 
Marriage is a covenant that should not be entered in lightly and refusal to comply with the 

requirements will cause us to not perform the marriage ceremony. 

DMMBMTH 
Statement on Marriage, Gender, and Sexuality 
We believe that God wonderfully and immutably creates each person as male or female. These 

two distinct, complementary genders together reflect the image and nature of God. (Gen 1:26- 

27.) 

 

Rejection of one’s biological sex is a rejection of the image of God within that person. 

We believe that the term “marriage” has only one meaning: the uniting of one man and one 

woman in a single, exclusive union, as delineated in Scripture. (Gen 2:18-25.) We believe that 

God intends sexual intimacy to occur only between a man and a woman who are married to 

each other. (1 Cor 6:18; 7:2-5; Heb 13:4.) We believe that God has commanded that no 

intimate sexual activity be engaged in outside of a marriage between a man and a woman. 



 

We believe that any form of sexual immorality (including adultery, fornication, homosexual 

behavior, bisexual conduct, bestiality, incest, and use of pornography) is sinful and offensive to 

God. (Matt 15:18-20; 1 Cor 6:9-10.) 

 

We believe that in order to preserve the function and integrity of [the organization] as the local 

Body of Christ, and to provide a biblical role model to the [the organization] members and the 

community, it is imperative that all persons employed by [the organization] in any capacity, or 

who serve as volunteers, agree to and abide by this Statement on Marriage, Gender, and 

Sexuality. (Matt 5:16; Phil 2:14-16; 1 Thess 5:22.) 

 

We believe that God offers redemption and restoration to all who confess and forsake their sin, 

seeking His mercy and forgiveness through Yeshua HaMashiach. (Acts 3:19-21; Rom 10:9-10; 

1 Cor 6:9-11.) 

 

We believe that every person must be afforded compassion, love, kindness, respect, and 

dignity. (Mark 12:28-31; Luke 6:31.) Hateful and harassing behavior or attitudes directed 

toward any individual are to be repudiated and are not in accord with Scripture nor the 

doctrines of Deborah’s Messianic Ministries and its affilates, Beit Midrash Tefillah Hallel 

Congregation, Chicago ResTORAHation Conferences. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 
 

 
 

 

 

 

 

 

 



 

DMM/Beit Midrash Tefillah 
Hallel Yeshiva School 

 

Below are some of the Educational classes we offer at Beit Midrash Tefillah Hallel 

Congregation 

#1. Yeshiva School of Ministry 
 

Various Bible Classes offered for personal spiritual growth 
 

Classes held via Zoom Video Conferencing 
 

#2. Hebrew Classes 
 

To help members learn to read and write Hebrew – Classes are Free 
 

Leval 1 – Learning the Hebrew Alpha Bet (must go through this class  before Grammar 

Class) 

Level 2 – Learning Hebrew Grammar 
 

Classes are currently held via Zoom Video Conferencing 
 

#3. Hebrew Roots 101 
 

This class is for those who are new to the Messianic Lifestyle and to give them a firm 

foundation in scriptures. 

These classes are Free and held via Zoom Video Conferencing 

 

Classes are free 
 

#4. Messianic Discipleship Classes 
 

This class is for new believers Jewish and Non Jewish alike to give them a firm 

foundation of who they are in Messiah and become a Talmidim/Disciple of Yeshua. 

 These classes are Free and held via Zoom Video Conferencing 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



 

 

  
 

Security Procedures For Beit Midrash Tefillah Hallel 

Congregation 
 

Please be sure to do the following; 
 

#1. We do not want the children and youth hanging out in the outside hallway, they need to be 

inside at all times (unless they need to use bathroom) until they leave with parents. 

#2. When you leave the Kahilah, be sure to tell Minister Scott or another adult who can lock 

the outside door when you leave. 

#3. At night woman who are alone should be escorted to their cars since when we are there the 

parking lot is dark and secluded. 

#4. Keep a watchful eye for any suspicious people hanging around the parking lot and let 

leadership know immediately. 

#5. We are contacting the police to see if they offer any type of security training or suggestions 

to keep our Congregation safe. 

#6. Please put this number into your phones for Winfield police, it is the non emergency 

number but since our Kahilah is in Winfield we would need to call them if we had to. 

Winfield Police – 911 Emergency Only 

Non Emergency Number - Address: 27W465 Jewell Rd, Winfield, IL 60190 

▪ Phone: (630) 933-7160 

 

 

https://www.bing.com/local?lid=YN873x123814820&id=YN873x123814820&q=Winfield+Police+Department&name=Winfield+Police+Department&cp=41.87028884887695%7e-88.15757751464844&ppois=41.87028884887695_-88.15757751464844_Winfield+Police+Department&FORM=SNAPST


 

 
 

This site theme deals with guns as items of self defense and consequently a 

great deal is written about that subject. However, having to use a gun is not 

the ultimate form of defense. 

Not getting caught in a situation where a criminal has the opportunity to assault you is the 

ultimate in self defense. 

 

This simply means avoiding areas and situations that have a high percentage chance of placing 

you in danger. 

 

• Go into areas of town where crime is known to be high. 

• Step into volatile situations that do not involve you. 

• Allow yourself to be isolated in a garage, park, etc. 

 

This is something that’s within nearly everybody’s control and is the first and most effective 

step in your self defense. 

 

Consider these facts about criminals who are intent on assault: 

 

 
1. Most criminals are opportunistic, not long term planners. They look for people in situations 

where they are either isolated, unaware of their surroundings or ideally, both. 

 

SOLUTION: Do not allow yourself to be placed in a situation where you are out of sight of, or 

not in close proximity to other people. 

 

2. A criminal intent on assault will either: (1) Try to attack an unaware victim suddenly, with 

devastating force so as to overwhelm and overpower them. (2)Try to approach the intended 

victim under the pretense of casual greeting or conversation, maybe asking a question or 

requesting something such as the time or directions. 

 

Is the woman below aware of what and who is around her, or lost in thought, an easy victim for 

an opportunistic criminal? 

ULTIMATE SELF DEFENSE – Avoiding Danger 

 



 

 
 

SOLUTION: (1) Stay aware of your surroundings by casually looking around you as you 

walk and being aware of what you are seeing with your peripheral vision (out the side of your 

eyes). (2) Back away or run from anyone approaching you in a potentially dangerous situation. 

Intentionally keep your eyes on, and keep your distance from them and do not answer any 

questions. Move toward groups of people. Requests for anything should be responded to with a 

solid “no”. 

 

A person continuing to advance on you should be responded to with a loud “back off!” to let 

them know you are intent on keeping them away from you. 

 

Remember: most criminals are not looking for a fight. They are looking for an 

opportunity. 

 

3. Criminals commonly work in teams with accomplices to distract a victim from one side, 

while the other attacks from the blind side. 

 

SOLUTION: When you see someone approaching you in a potentially dangerous situation, 

look around for someone else who may be coming at you from another angle. Apply all evasion 

and warning techniques above. 

 

4. Most every city of any size in America has areas of town that are known to be infested with 

criminal activity. 

 

SOLUTION: Stay Out! Just because you’ve got your martial arts skills , pepper spray, stun gun 

and GLOCK, doesn’t mean that you can bundle up all cozy and just go anywhere without 

anybody doing you any harm. If you let your skills and your weapons make you cocky you will 

fall to the Biblical warning: Proverbs 16:18 Pride goes before destruction, And a haughty 

spirit before stumbling. 

 

Along with whatever weapons you own and carry, use your God-given common sense to stay 

clear of danger. 

 

Go looking for trouble because you think you’re bad, and you are no longer innocent, but part 

of the problem. If you mouth off, because you have a gun, at some punk who is threatening you  

http://www.christiangunowner.com/awareness.html
http://www.fortsmithtaekwondo.com/fortsmithmartialarts.html


 

with a knife then you become criminal as far as the police are concerned if a physical 

altercation takes place. 

 

The fact that you didn’t try to avoid trouble, but invited it because you are armed makes you as 

criminally liable as the guy who threatened you in the first place. Any time you have the 

opportunity to avoid an altercation take it. 

 

Otherwise, you will end up in the same jail they take your antagonist to. 

 

Remember that self defense is not just fighting when you are attacked. Self defense begins with 

your awareness of where you are going, what is going on around you, and who is in close 

proximity to you. 

 

Then acting wisely based on those factors will keep you out of a criminal’s “range” and will 

cause them to move on to easier victims. 

 

And it will keep you out of jail so you don’t have to spend quality time with the people in this 

article you should try so hard to avoid. 

 

Follow this link for a detailed discussion of the value of AWARENESS in self defense. 
 

 

 

 

Why is awareness the primary factor in actual self defense? Because most people who get 

mugged are people who are not thinking about it when it happens. 
 

The word “mugging” conjures up images of dark, lonely streets or back allies, where a person 

is isolated with no one around. Most muggings are opportunistic events that can take place 

anywhere a criminal notices someone unaware of the danger that is imminent. 
 

A young man who I know, went to our local mall on the fourth of July. On any holiday, the 

mall is packed with people seeking out holiday “specials” and enjoying the activities 

surrounding the shopping chaos. Lots of people around. 

 

 

Don't Assume Anything 
 

On this particular holiday, my young friend decided to enter the Mall through a side entrance. 

While there were people coming and going, there is a brief stretch where the sidewalk meets 

the door between two short walls, going into the mall. 
 

The hallway coming out of the mall was the least used, though there were a number of people 

nearby. What happened next shows how criminals will take risks if they think the potential gain 

is worth the risk. 

AWARENESS - USING YOUR MIND AND SENSES IN SELF DEFENSE 

 

http://www.christiangunowner.com/awareness.html


 

Two young men met my friend as he approached the door between the short walls, briefly 

isolating them from the view of passersby. One blocked his path as the other demanded his 

wallet and cell phone. Because of the proximity to people and the scene that was unimaginable 

to my friend, HE ASSUMED THEY WERE JOKING. 
 

The result was a blow to the back of the head that sent him to the concrete nearly unconscious. 

Next his his phone and wallet were removed from his pants. 

 

Fortunately he was not seriously injured and a person approaching from the parking lot saw them 

hit him and run to their car. The passerby got their license plate number and they were apprehended 

shortly, though they never recovered his wallet or phone. 
 

This young man who was mugged made several serious mistakes that started as soon as he got out 

of his car to enter the mall. 

 

"Security" Is In Your Awareness - Not In Feelings 
 

The crowded mall gave him a sense of security - in other words he “felt secure”. He was not 

thinking about being assaulted and robbed. And even when confronted he didn’t think they 

were serious. 
 

Because of those mistakes, he did not take the necessary measures to secure his location and 

was not prepared for the actual attack that occurred. The result was a minor injury (that could 

have been gravely worse) and the loss of his property. 
 

These were all mistakes that started with AWARNESS. The very first act that gives us the 

ability to defend ourselves. Without awareness, all other advice on self defense is moot. 
 

Now, keep in mind that awareness does not mean fear. 
 

It means that wherever you are, you keep in mind what surrounds you (cars, buildings, long 

stretches of hallway). Are there people nearby? How close are they to you? Is anyone 

approaching you from the side or from behind? What does their body language tell you? 
 

Here is a little demonstration of how my young friend could have had a different outcome: 

 

1. He would have kept an eye ahead and to the side of him looking for anyone approaching 

him. 

2. When he noticed the presence of the two men, he would have retreated or changed his line of 

movement to make himself and them more visible to other people. 

3. When approached, he would have moved in such a way as to keep them from getting within 

arm’s reach. 

4. He would have verbally ordered them to stay back. 

5. He would have been carrying a legal self defense weapon that would give him some 

advantage. 

6. He would have reacted immediately when they demanded his property. NO STRANGER IS 

EVER JOKING WHEN THEY DEMAND YOUR PROPERTY OR MONEY!!  



 

1-6 above would have been the result of awareness of his need for self defense. He would not 

be afraid to go to the Mall or enter through any open entrance. It would simply be an awareness 

that everyone needs self defense, prepares in advance and stays mentally alert to their 

surroundings. 
 

This doesn’t take years of martial arts training. It just requires some mental practice and 

physical preparation for it to become automatic. 
 

 

 

 

What are you thinking about right now? Probably about this web page you’re reading. 
 

Without looking, think about what’s behind you, what’s to either side of you and what is 

directly above you. Now that’s probably no big deal if you are in your home or office in a 

familiar environment. 
 

However, everywhere you go, you take yourself out of that environment. If you get out of a car 

in a parking garage and you’re thinking about something else, somewhere else, you are already 

a likely potential victim. Effective self defense demands developing a thought process that 

automatically assesses every environment that you are placed in. 
 

Everything you do to defend yourself in any situation or environment starts with 

thought. Thinking about where you are, what you are doing, what the potential is for 

danger, where your weapon is, is critical. 
 

Whether you are in an inner city neighborhood or an upscale high priced area, criminals are 

looking for opportunity. 

Now let’s stop to remember what criminals are doing. 
 

They are thinking. And they are thinking all the time. What about? About what they do. 

Committing crime. 
 

Most criminals that attack people in or near public places are opportunists. They are in the 

location they are in for one reason, to assault, rob or rape. And they are constantly waiting and 

thinking. 
 

They are waiting on someone to walk down the street, get out of a car or enter a building. But 

not just anyone. They are waiting on someone who is not thinking. Someone who by their body 

language, facial expression and location is showing the criminal they are not ready for a 

surprise assault. 
 

Remember my friend from the last page who was assaulted? 
 

The guys that did it were not exactly rocket scientists. They were just two bit criminals doing 

what criminals do. Waiting and thinking about what they were going to do. 

AWARENESS - YOUR THOUGHT PROCESSES IN SELF DEFENSE 

 



 

Even though in every other area of life, my friend is greatly superior to both of them, on that 

day at that moment they out-thought him. 
 

There is another factor to consider in your necessity to think out what you do and where you go. 

That factor is in people or animals that will harm you because they are reactionary. 
 

They do things in a split second that don’t make sense, but can have devastating consequences. 

Strong self defense thought processes are critical when being confronted by an enraged man or 

animal intent on doing grievous harm. 
 

A friend of mine, who for quite a few years has been a Christian, was at one time one of the 

most violent individuals I have ever known. In any public location or anywhere else for that 

matter, if someone made him angry (which didn’t take much) he would instantly go straight for 

their throat (literally). 
 

Over the years, he probably set records for the number of people he actually choked 

unconscious in a rage. Shortly after his conversion, and not completely in control of that rage, I 

put him to work for me in my contracting business. 
 

He was still extremely rough in every area of life. Since we worked mostly on people’s private, 

occupied homes there were quite a few times I had to take him outside and have a serious talk 

with him. 
 

He is considerably bigger than me with a long reach. Here’s where the thinking came in. I was 

very aware of his background and volatile personality. I was also aware of his size. 
 

Whenever I had to address his work habits, it was never in a closed in space. When I spoke with 

him, I always did it further than arm’s reach away. 
 

Awareness kept my position as safe as possible in talking to this guy who by the way, is today a 

great friend of mine. However, at that time I was careful how and where I had to correct his 

work. Awareness and positioning were thankfully the only things I ever had to do with him to 

defend himself. 
 

EFFECTIVE SELF DEFENSE INCLUDES THINKING YOUR WAY THROUGH 
 

avoiding criminal assault, not blundering headlong into it. 

 



 

 
 

 

Following “thinking” about your environment, next is using your vision in further securing 

your safety wherever you go. If you are thinking about your position, use of your vision to 

assess your situation should naturally follow. 
 

Getting out of a car, walking down a dark corridor, entering a shopping mall, looking to see 

how you are positioned is critical in securing your safety. After determining that it is safe for 

you to proceed in your intended direction, then you should use your peripheral vision. 
 

Peripheral vision is what you see to the sides with while looking straight ahead. It is always 

there, but the brain naturally focuses the mental attention on what is directly in front of you. 
 

A criminal rarely assaults from directly in front. You have to, with intent, be aware of what you 

can see on either side of you. This is what enables you to act quickly in the event that you are 

approached from the side. 
 

If you see more than one person approaching you and one moves to the side, it should signal a 

mental alarm. It should cause acute awareness from a peripheral vantage point. 
 

Being able to look straight ahead at someone approaching you, while keeping an eye on the one 

who has moved to the side is critical in fending off an attack. 
 

Your surroundings will generally tell you whether it is safe to get out of your car, proceed down 

a hallway, walk across a parking lot, walk near an animal, etc. The signals that your eyes send 

to your brain and your brain to the rest of your body will let you know what to if a situation 

looks unsafe. 
 

If you see that it is not safe to proceed ..... DON’T! Just leave, take another route, get someone 

to go with you, etc. 
 

Now if self defense was that simple, this web site could end here, but there is much, much, 

more. Because VISION VERY OFTEN DOESN’T TELL US EVERYTHING. When it tells us 

what we need to know to determine something is not safe, that’s where it needs to end. But 

very often, everything looks fine. You don’t see any signs of danger, of an animal that may be 

dangerous, of a person or people who look suspicious, etc. So you proceed. 
 

Criminals hide. 
 

Animals come running out from behind houses. 

AWARENESS - USING YOUR VISION IN SELF DEFENSE 

 



 

Your awareness and consequently your vision is your first line of self defense in any situation. 

However, you can’t see through solid objects or around corners. Your other senses and your 

physical and technical preparation will come into play also. 
 

This web site is not about being afraid to go places and do things that we enjoy or by necessity 

must do. It is about going where we go safely, knowing that we can secure our environment 

significantly. 
 

After all we can do to stay in a safe position, if we are attacked we will be able to respond in a 

manner that will devastate an attacker. 
 

It is the right of law abiding citizens to go about their business of living, shopping, working, 

playing and enjoying their families. Using these cautionary self defense tips they can do so with 

the confidence that they will not be assaulted doing so. 
 

 

You are aware of (thinking about) your environment and have mentally and visually considered 

your destination before proceeding. 
 

Now, what are you hearing? You can’t see around every corner or vehicle. You can’t see well 

in the dark. You’ve done everything you can to secure your environment except one thing. 
 

Listen. 
 

What you can’t see up ahead, see behind you, or see approaching from a blind spot. ...... you 

may be able to hear. Listen for the skidding sound of a shoe sole briefly sliding across concrete. 
 

Listen for the change of sound near an air vent when somebody crosses in front of it. 

Listen for the slight movement of clothes or change jingling. 

Listen for the light rustling of leaves or brush. 
 

Listen for the tell tale sign of strangers near a house - dogs barking. 
 

Any sound or change in sound you are hearing could signal the approach of an assailant or a 

vicious animal. 
 

In review at this point on our discussion of self defense, you are aware of (thinking about) 

where you are, looking for signs of trouble, and listening for any hint of movement that may 

signal you to turn, move laterally, or run. 
 

When an individual approaches you from the front, it may be a diversion from the one who is 

set to approach you from behind. After you have done everything else and proceeded to your 

destination, your hearing can save your life. 
 

To this point, we have mainly just discussed the use of our senses in avoiding confrontation. 

Avoidance of confrontation and assault should be anyone’s primary form of self defense unless 

they are law enforcement personnel. 

USING YOUR HEARING IN SELF DEFENSE 

 



 

Being able to escape is the best way to keep you and your family safe and is self defense in 

it’s truest form. 
 

Unfortunately, people looking for self defense articles and products often have a mental image 

of going toe to toe with the bad guys. Knowing how to fight and carrying appropriate protective 

devices for self defense is fine. 
 

I am an advocate of private citizens being able to physically defend themselves from any 

actual assault. 
 

That said, avoidance is true self defense in it’s purest form. There is a multitude of advantages 

in avoiding or escaping physical confrontation. That includes the physical harm or death that 

can result in your standing to fight (regardless of how well armed you are). 
 

That's not even considering and the legal ramifications that can leave a victim looking like a 

criminal in the eyes of the police and legal system. 
 

Using your senses, including the sense of hearing, you will have ample opportunity to avoid or 

escape confrontation with an assailant most of the time. 
 

Think, look, and listen, will keep you safe from harm and danger the majority of the time. 
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Our Vision for Children's Ministry 

 
"Therefore, my beloved brethren, be ye steadfast, unmovable, always abounding in the work of the Lord, 

forasmuch as ye know that your labour is not in vain in the Lord." 

1 Corinthians 15:58 

 

 
Our vision for Children's Ministry at Beit Midrash Tefillah Hallel is to minister to the heart of each 

child, in support of the home, and to instill YHVH's Word into the heart and mind of each of our 

youth. In so doing, we're each called to be a loving, dedicated, and self-sacrificing vessel which the 

YHVH may use. This often calls for self-evaluation, as we must be accountable to YHVH's word in 

our own lives, before we can be a Godly example in the lives of others 

 
 

"And He gave some as apostles, and some as prophets, and some as evangelists, and some as pastors and 

teachers, for the equipping of the saints for the work of service, to the building up of the body of Christ." 

 

Ephesians 4:11-12 

 

 

To be effective we need to always be available to meet the children's needs for counsel, friendship, 

encouragement, and coaching in their Messianic walk. We must make every attempt to know our kids 

thoroughly. Knowing their age/grade characteristics and developmental stages is important 

information to the teacher in providing the appropriate lesson plan and keeping good discipline in the 

classroom. We should also concern ourselves with their needs at home, how their doing at school, 

what their parents are like. In short, we must make ourselves experts at knowing how to affect these 

young lives entrusted to our care. 

Also we're tasked with providing quality care for the little ones, and a quality classroom environment 

to enhance their opportunity to hear YHVH's word, as well as afford their parents the occasion to 

attend services in the sanctuary, unhampered by child care responsibilities. The quality of care we 

give must be an example of Godliness and order in the home. 

 
 

"And that from childhood you have known the sacred writings which are able to give you the wisdom that 

leads to salvation through faith which is in Yeshua HaMashiach." 

 

2 Timothy 3:15 

 



 

4 Requirements For Being A Teacher 

 

1. YOU MUST BE BORN AGAIN BELIEVER! 

John 3:1-21 
 

Must have been COMMITTED Believer for at least one year. 
 

"Truly, truly, I say to you, unless one is born again he cannot see the kingdom of YHVH." 

John 3:3 

 

2. YOU MUST HAVE A CONSISTENT WALK WITH THE LORD 

James 1:2-8 & Ephesians 4:14-16 
 

No roller coaster lifestyle. Must have attended, ON A CONSISTENT BASIS, Beit Midrash Tefillah 

Hallel for at least one year to be a teacher, and six months to be a helper. 

"As a result, we are no longer to be children, tossed here and there by waves and carried about by every 

wind of doctrine . . . " 

 

Ephesians 4:14 

 

 

3. YOU MUST BE FILLED WITH THE RUACH HAKODESH 

The Ruach must FIRST be filled in a person BEFORE it can be spilled out to others. 
 

". . . but, be filled with the Spirit." 

Ephesians 5:18 

 

4. YOU MUST HAVE A TRUE LOVE FOR KIDS 

The children are just as important as adults and should be treated with the same priority. Their needs, 

desires, disappointments and plans are as intensely felt as ours. They should be treated with love and 

respect. No person should fill a teachers spot simply because there is a need, but because God is 

calling you, and with His calling He will enable you. That means that He will shower you with a love 

to teach and a love for each and every child. With YHVH's Agape love we can love them all, the 

lovable and the unlovable. Love is a natural attribute when one is walking with the YHVH. 1 

Corinthians 13 & Matthew 18:10-14 

 



 

(And finally) You must be FAITHFUL, RESPONSIBLE and TEACHABLE! 

 

 
"See that you do not despise one of these little ones, for I say to you that their angels in heaven continually 

see the face of My Father who is in heaven." 

 

Matthew 18:10 

 



 

Doctrinal Beliefs 

Your doctrines should agree with those taught at Beit Midrash Tefillah Hallel! 

It naturally follows that as a teacher at DMMBMTH you should be imparting to the children the 

same doctrinal concepts that their parents are being taught in the sanctuary. Realistically, we know 

there are different viewpoints on scripture in general, but in regard to major doctrine we should be 

in agreement. 

Scripture is clear on this subject . . . . 

"Fulfill ye my joy, that ye be like-minded, having the same love, being of one accord, of one mind." 

 

Philippians 2:2 

". ...... These promote controversies rather than God's work-which is by faith." 

 

1 Timothy 3:4 

 

 
 

BASIC DOCTRINAL CONVICTIONS: 

1. There is only one true God, who manifests himself in three persons: 
 

God the Father, God the Son, and God the Ruach HaKodesh. 
 

• The three witnessed in Yeshua's baptism. - John 1:32-34 

• Commanded to baptize in the name of the three. - Matthew 28:19 

• Yeshua the Son, being spoken of as God. - John 1:1 & 1:14 

• The Ruach HaKodesh, being spoken of as God. - Acts 5:3-4 

 

 
2. The Bible is the Complete and Inspired Word of YHVH. 

 

"All Scripture is God-breathed and is useful for teaching, rebuking, correcting and training in 

righteousness, so that the man of God may be thoroughly equipped for every good work . . ." 

 

II Timothy 3:16 & 17 

 

3. The Ruach Hakodesh (Ruach HaKodesh). 

You must be aware of the guidelines in Scripture concerning the work of the Ruach HaKodesh 

today. (1 Corinthians, Chapters 12, 13 & 14) 

4. End Times. 

You must believe that God has a sovereign, ordained plan for mankind and that we are waiting for 

his return. 

 



 

Policies 

 

ARRIVAL TIMES: 

Teachers MUST BE AT THE SYNAGOGUE 30 minutes prior to services to pray and prepare any 

materials for their class. Teachers be prepared to teach after the morning congregational prayers. 

 

MEETINGS: 

1. We have teacher meetings at least 3-4 per year which all teachers are required to attend. 2. These 

meetings are important for: 

* The unity of the teachers * Airing and solving problems * Keep events and 

curriculums organized * Creating a Lesson Plan *Encouraging & inspiring each 

other! 

 

 
ABSENCES & VACATIONS: 

You must notify the Children's Ministry coordinator as soon as possible if you are unable to make it 

to your class due to sickness or any other reason. You will be given a list of current substitutes in 

which you are to call to find a replacement. None other than approved Substitutes on this list may be 

used for our classrooms! Once you find a replacement CONTACT THE CHILDREN'S MINISTRY 

COORDINATOR and notify him who your replacement is and which dates are affected. Faithfulness 

in your responsibility and communication with the coordinator are essential to furnish this fellowship 

with a consistent and organized CHILDREN'S MINISTRY! 

 

 
WITHDRAWAL FROM THE MINISTRY 

Should there come a time when you need to withdraw from the ministry, please don't just disappear! 

Let us know that you need to leave, and if you feel lead, give us a simple reason why you're stepping 

down. We understand that personal problems and emergencies come-up, often without warning, but 

we do ask that you give as much notice as possible. 4 weeks would be appreciated. 



 

Teaching Responsibilities 

 
1. BE PREPARED: 

Know your material well. Know your format in advance. (i.e. what you're doing first, second, third . 

. . and approximately how long each activity should take.) Have your supplies and copies made before 

class. 

 

 
2. ARRIVE EARLY: 

Be in your class at least 30 minutes prior to service to prepare classroom. 

 

 
3. LEAVE YOUR CLASSROOM CLEAN: 

Chairs pushed in, use broom or vacuum, if necessary, throw away extra papers, put away all materials. 

Erase white-boards, wipe tables. (tip: Have the children help, they need to be taught accountability 

too! And they love to help the teacher!) 

 

 
4. FIND A SUBSTITUTE: 

Contact the Children's Ministry Coordinator as soon as possible if you are unable to teach due to 

sickness, personal commitment, etc. We will give you a list of current teachers to take your class. 

But it is your responsibility to call them and make arrangements. You need to inform your substitute 

what you're teaching on and then RE-CONTACT AND CONFIRM with the Children's Ministry 

Coordinator (otherwise, he will be stressin'! and it ain't a pretty sight.LOL!) 

 

 
5. ATTEND REQUIRED TEACHER MEETINGS: 

3 to 4 times a year we have teacher meetings where we'll fellowship, share and learn from each other. 

It is so enlightening to learn what other teachers are doing in their classes. You will glean from them 

and they from you! We also introduce new materials, clear up any confusion over policies, give 

teaching tips and suggestions. 

 

 
6. KNOW YOUR AGE GROUP: 

This is so important! Study your kids. Learn and know what their characteristics are. Each age group 

is a world unto itself, and HOW you teach a first-grader will be very different than a sixth-grader. 

They have entirely different comprehensive capabilities as well as emotional/spiritual maturities 

which will determine the best teaching approach! 



 

7. STAY HUMBLE & TEACHABLE: 

Never allow yourself to become lulled into a false sense of self-confidence. It is not you teaching, it 

is the Ruach Hakodesh (Ruach HaKodesh). Your talents, ideas and very words are from YHVH your 

Elohim. Remember, we are to always give glory to YHVH. And that should be our motive in teaching, 

not to show how good, smart OR talented we are; not to just fill a vacant teaching spot, but to bring 

glory to the Name of the YHVH! 

 



 

Duties Of A Helper 

 
The duties of a Helper, although often thought of as a "behind the lines" position is a much needed 

and understaffed ministry. The helper's position carries great significance in the spiritual lives of the 

children and is as important as the job of the teachers they support. 

Helpers should be ready and available for the following duties: 

1. Responsible to be in class approximately 20 - 30 minutes ahead of services time to assist the 

teachers in making copies, providing coloring materials, general materials for class use, etc. Plug in 

a music tape and start preparing the classroom. 

2. Greet the parents, they need to know who you are. 

3. Provide classroom discipline FOR THE CHILDREN, shush the talkers, suppress distractions 

from the classroom, the teacher needs their undivided attention. 

4. Help the kids out with their various craft projects, etc. Our job is to equip them. Help them with 

their reading. Teach them to be good listeners. 

5. Monitor bathroom requests! Please remember why we're here. Normally a child can go for three 

hours on the playground without using the restroom, they can certainly handle 1 1/2 hours in a 

classroom. BE FLEXIBLE FOR EMERGENCIES - ESPECIALLY FOR THE YOUNG ONES. 

MAKE EVERY ATTEMPT TO HAVE PARENTS TAKE CARE OF THIS NEED PRIOR TO 

CLASS TIME. 

6. Interface with the parents after class. It's our job to let the parents know how their children are 

doing in class. If there's a discipline problem, now is the time to let the parents know what to work 

on at home. Again, we don't do this to get back at the kids, we do it for the kids. 

 
 

“Two are better than one because they have a good return for their labor. For if either of them falls, the one 

will lift up his companion. But woe to the one who falls when there is not another to lift him up." 

Ecclesiastes 4:9-10 

 



 

Characteristics of Children 

Nursery: 

• Only concerned with their own needs being satisfied. 

• Responds to gentleness, love, holding and singing. 

• At about six months the child begins to be shy and cry around strangers. 

• Will put everything in their mouth. 

• Explores with muscle activities (banging toys, etc.) 

• Begins to establish "opinions" about God. 

• Begins to understand "trust". 

• Has a vocabulary - understands many words. 

 

 
Toddlers (Walking to 2 years): 

Have an attention span of about 10 minutes 

• Rapid Growth produces incessant and spontaneous movement. 

• Fragile in health. 

• Nervous system is sensitive to over-stimulation by noise and confusion. 

• Senses of taste, touch, and vision, hungry for stimulation. 

• Actions and objects are much easier to understand than words. 

• Have little conception of numbers, time, and space. 

• Confuse the imaginary and the real. 

• Enjoys new freedom of movement and wants to be free to be an individual. 

• Has little sense of future, only NOW. 

• Wants attention; talking, holding, friendship. 

• Curious. 

• Does not understand sharing. Tends to be selfish. 

• Views "things" and people as equal. 

• Easily distracted. 

• Moves from one toy or activity to another rapidly. 

• Becomes increasingly aware of his feelings and other's also. 

• Tests barriers or limits. 

• Language is becoming more valuable. 

 



 

• Easily frightened. 

• Have very little "group" feeling. 

• Are completely self-centered. 

• Are timid and dependent on adults. 

• Play alone, and parallel play with others. 

 
 

Spiritually/Emotionally 

• God is connected with the good things they want. 

• God's Book is very special. 

• A few words from God's Book can be repeated. 

• Doing right is connected with pleasing God. 

• Can think of Yeshua as their best friend. 

 

 
2 & 3 Year Olds: 

Attention span of 10 - 15 minutes 

• Adventuresome, eager to do and learn. 

• Wants to touch, taste, smell, watch, etc. 

• Must move around. 

• Enjoys quiet times of listening to stories. 

• Likes to talk and feels that his talking is more important than yours. 

• Great physical development advances. 

• Very curious, many questions asked. 

• Tendency toward emotionalism. 

• Aware of who he/she is. 

• Uses "no" as an expression of independence. 

• Parallel play (side by side) with others. 

• Just starting to share. 

• Likes to help and feel needed, imitates. 

• Likes to talk and be talked to. 

• Grows and learns as he/she plays. 

• Needs individual attention.  



 

• Likes to play stories, act out parts. 

• Needs consistent discipline. 

• Needs love, understanding and security. 

• Likes the familiar, repetition. 

• Has limited vocabulary; likes simple stories. 

• Is concrete minded, learns through 5 senses. 

• Interrupts stories; can sing easy songs. 

• Is sensitive to the emotions of others. 

 

 
Spiritually/Emotionally 

• Should receive happy impressions of Children's Ministry. 

• Is able to understand how to thank and please God. 

• Thinks of God as a real and loving Person. 

• Learns of God through nature and experiences in which God is mentioned naturally. 

• Needs to feel that his/her teacher and especially that God loves him/her. 

• When properly taught, trustfully depends on the Lord. 

• Learns to give because he/she loves Jesus. 

• God made everything. 

• God takes care of him/her day and night. 

• Jesus is God's Son and He loves him/her. 

• Prays when motivated. 

• The Bible is God's Word. 

 

 
Kindergartners (4 & 5 Year Olds): 

Short attention span - about 20 minutes 

• Craves physical activity. 

• Imagination is at peak, talks "constantly". 

• Is apt to have temper tantrums. (NOT at this church!) 

• Likes to pretend about anything. 

• Begins to feel "big" or "old". 

• Learning how to share. 

• Learning right from wrong.  



 

• Loves to hear stories, Loves to play stories. 

• Still a concrete thinker - not ready for symbolism. 

• Friends are extremely important. 

• Still self-centered but moving from "me" to "we" concepts. 

• Is growing in ability to get along with others. 

• Is growing in friendliness. 

• Is more comfortable to discipline. 

• Loves intensely and desires to please. 

• Is easily brought to love and sympathy. 

• Can memorize short verses. 

 

 
Spiritually/Emotionally 

• Recognition that God works through people. 

• Jesus is the Son of God. 

• Jesus now lives in Heaven with God. 

• Jesus is our best friend, He loves us and is always with us. 

 



 

 

 

• That the Bible is God's personal message to us. 

• Can sincerely worship the Lord; can be led to appreciate God through His wonders in nature. 

• Speaks of the Lord in a personal way. 

• Understands that God loves and cares for him/her. 

• Knows that willful disobedience is sin. 

• Can learn the reality of the Lord's presence, concern, guidance, provision and wisdom. 

• Is naturally trustful, but must be taught to trust and obey the Lord. 

• May be ready to receive Christ. 

• The Heavenly Father can be associated with strong, loving, earthly fathers. 

• God's book tells how to please Him. 

• Short memory verses to approximately 10 - 12 words. 

• Learn to feel sorry when they break God's rules. 

 

 
Primary/Junior: 1st & 2nd / 3rd & 4th Grades 

Have an attention span of 30 - 40 minutes 

• Are growing unevenly, with sudden bursts of energy. 

• Need to manipulate and explore objects. 

• Are concrete and literal minded. 

• Interested in activity. 

• Expression through movement and noise is necessary. 

• Dramatizes - learns from acting out parts of the story. 

• Good at memorizing. 

• Likes group activities. 

• Asks questions because he/she wants answers. 

• Loves personal attention from teacher and needs it. 

• Reads simple passages from the Bible itself. 

• Appreciates the Bible as a special book. 

• Likes to retell Bible stories, and play them. 

• Is developing power to reason. 

• Thoughts are concrete - cannot comprehend abstracts. 

• Has sudden bursts of energy. 

 



 

• Is susceptible to colds and communicable diseases. 

• Demands varied activities. 

• Wants to help, but needs the "know how". 

• Grows and glows under praise for right actions. 

• Likes children of the same age and enjoys stories about them. 

• Is sometimes rebellious; tells tall tales. 

• Prefers noncompetitive group activities. 

• BEGINS to appreciate geographical and historical backgrounds. 

 

 
Spiritually/Emotionally 

• Likes Bible stories that show God's power. 

• Profits by spiritually mature examples. 

• Is able to realize God's love and forgiveness. 

• Learns reverence by precept and example. 

• Often is ready to accept Christ as Savior. 

• Can learn to pray and live for Jesus. 

• Can solve problems by going to the Bible. 

• NEEDS TO BE TAUGHT to confess sin promptly. 

• Is curious about death. 

• Likes action and missionary stories. 

• God is the Creator. 

• God is merciful, holy; He loves us, BUT HE HATES SIN. 

• I can talk to Him at any time. He hears and answers prayers. 

• Although I cannot see Him, Jesus is with me all the time. 

• He helps me to do the right things if I ask Him to. 

 

 
5th & 6th Grade: 

Longer attention span if material is interesting, 40 - 60 minutes 

• Reads well. 

• Great curiosity. 

• Has reasoning ability. 

• Dislikes outward displays of affection.  



 

• Is developing a value system. 

• Slowly developing a control of emotions. 

• Talkative at times. 

• Competitive spirit. 

• Enjoys teamwork. 

• Ideals are being formed. 

• This is the healthiest stage of life. 

• Is growing in independence. 

• Likes to attend camp and other outdoor activities. 

• Enjoys sports. 

• Can be encouraged to have high standards. 

• Is interested in fairness. 

• Likes to participate in class. 

• Should be taught respect for authority. 

• Has good memorizing ability; is alert and critical of own work. 

• Is eager for information; active. 

 

 
Spiritually/Emotionally 

• Is ripe for salvation. 

• Responds to teaching on growing in Christ. 

• Can use Bible to find references and solutions to problems. 

• Can understand doctrinal truths (as the indwelling of the Ruach HaKodesh) when taught with 

visual aids. 

• NEEDS ENCOURAGEMENT ON DAILY DEVOTIONS. (who doesn't!) 

• Has lively interest in persons - can be interested in winning those in own family and 

neighborhood. 

• Has strong faith, but raises significant questions. 

• Needs further development of spiritual concepts and values. 

• God is a person; He wants our fellowship. 

• God has a plan for the life of each one of His children. 

• Jesus is a real person; the second person of the Trinity. 

• He came to earth, was born of a virgin, was the Messiah or "Promised One" of the Jewish 

prophets. He loves everyone, and proved His love by dying on the cross and shedding His 



 

blood so that we might be cleansed from sin. He rose from the grave, visited His disciples, 

and is living today in Heaven, and represents me before God the Father. 

• The Ruach Hakodesh is the third person of the Trinity. 

 

 
Junior High - 12, 13 & 14 Year Olds: 

Attention span of up to 60 minutes 

• Growing very fast and unevenly, awkward, clumsy stage. 

• Spurts of energy followed by fatigue. 

• Engrossed in the perplexities of puberty, with girls maturing faster than boys. 

• Are intellectually sharp. 

• Jump to conclusions, and are immature in judgment. 

• Are eager for answers to many personal problems, but often put on an indifferent front. 

• Sense of humor often eases difficult situations; they love to tease. 

• Crave new experiences, especially to become an adult and make their own decisions. 

• Inclined to transfer loyalty from the home to an idolized hero or friends. 

• Want to be assimilated as one of the gang so that their awkwardness isn't so conspicuous. 

 

 
Spiritually/Emotionally 

• Crave emotional experiences and over-respond, from the heights to the depths. 

• Are painfully sensitive, brutally frank, moody, fickle and rebellious. 

• Need Christ as the One who understands when no one else does. 

• Need to experience the stabilizing power of the Ruach HaKodesh in ups and downs. 

 

 
High School - 15, 16, & 17 Year Olds: 

Attention span up to 60 minutes 

• Growing slowly now. Past the awkward stage. 

• Exert great energy if interested (inspired). 

• Crave normal, new experiences with the other sex. 

• Are keen, inquisitive, daring, creative in working on their own ideas. 

• Reason is developing, but as yet not clear or reliable. 

• Often doubt, and want to test previously accepted ideas for reality and practicality. 

• Quick to see humor in immediate situations.  



 

• Assume a critical, sophisticated attitude to bolster self-confidence. 

• Are inclined to rebel against the direct exercise of authority. 

• Tend to be more individualistic, to form exclusive cliques centered around a common interest, 

on one social level. 

 

 
Spiritually/Emotionally 

• Emotional upsets are deeper rooted and more lasting. 

• Are interested in experimenting with all aspects of life. 

• Need Christ as the great Master Builder who has the ideal plan for each life. 

• Prime age for teaching with symbolism and parables.



 

Building Relationships With Your Students 

An important aspect of your position as a teacher is your relationship with the children. As you 

become familiar with the children in your class and build personal friendships with each one you will 

notice other benefits stem from bonding with your students: greater classroom control, less 

disciplinary problems, greater and deeper times of sharing and learning. You may also find that the 

children are more enthusiastic and inspired to study the word of YHVH, and in turn, SO ARE YOU! 

Some suggestions as to how you can build deeper, closer 

relationships with your children . . . 

1. PRAY 

for your children during the week! Make it a point to remember your children by name and pray for 

something specific concerning particular children from your class. Maybe you notice one child 

seeming sort of down, pray for that child specifically. Maybe another child was very wound up and 

had trouble paying attention. PRAY FOR HIM/HER! Is he/she having trouble at home or school? 

Are both parents believers? However the Spirit leads, be in prayer for these little lambs that God has 

entrusted to your care. 

2. LEARN THEIR NAMES! 

Make it a point to learn their names quickly, within the first couple of weeks. Adonai will quicken 

your memory! Truly, HE DOES! 

3. LEARN SOMETHING NEW ABOUT EACH CHILD 

Listen to what they talk to you about or share with you. Did they lose a tooth? Do they have a cold? 

Ask them about it next time you see them. For the "Teacher" to remember that they were sick last 

week confirms your love for them. 

4. SHARE SOMETHING ABOUT YOURSELF WITH THEM! 

Let the children know what's going on in your life. You got a new job, you've been feeling a little 

sick, your going on a trip next week. Just share your life with them. Don't be mysterious. 

5. LOVE THEM! 

Show them affection! With the younger ones get down on the floor during free time and play with 

them. Every child is longing to be close to the teacher, so make yourself accessible to them. The older 

kids become more inhibited with open displays of affection, so your sincere and personal attention is 

all you can give them. 

 



 

Building Relationships With Parents 

It is a little difficult to build relationships with parents because your time with them is short. Unless 

a parent volunteers their time as a helper in class or makes it a point to get to know you and ask you 

questions, you really only see them briefly at the door. So make this time count! 

"When he came and had seen the grace of God, he was glad, and encouraged them all that with purpose of 

heart they should continue with the Lord." 

Acts 11:23 

1. GREET EVERY PARENT AND CHILD! 

Parents are positively effected by a cheerful show of welcome and concern by the teacher. Introduce 

yourself with a handshake to any new faces! Make them, and their child, feel wanted and welcomed. 

This will set their minds at ease while they are in the sanctuary. They need to know their child is in a 

safe, loving environment and being ministered to at the same time they are. 

2. SAY GOOD-BYE TO EVERY CHILD IN FRONT OF HIS PARENTS AT PICK-UP TIME! 

Sharing some joy from the class or pass on one of their children's special qualities, characteristics or 

contributions they may have made to the lesson can be very encouraging for parents. It lets them 

know their child is not just another face to you. That they matter enough for you to take notice and 

interact with them. We know time is precious and we want to keep the lines flowing as people pick 

up their children, a few quick words at the door is enough . . . "Johnny, I sure liked the way you sang 

to Jesus today!" "Bye Mary, thanks for visiting us. I hope I get to see you next week!" CHILDREN 

LOVE THIS TOO! It reconfirms your personal interest in them and builds your relationship with 

them also. 

3. INVOLVE PARENTS IN YOUR CLASS. 

Plan a special teaching to involve parents as helpers. If you feel comfortable, ask for assistance from 

different parents with craft projects, cutting, pasting, etc. Maybe you need help planning a class party 

for the completion of a teaching unit. Creation, Noah and the ark, The fruit of the Spirit, whatever! 

Pull them in and get them involved in what their children are learning. 

 



 

The Importance and Administration of 

Discipline 

Discipline is Important for Two Reasons; First, it is important for the smooth operation of any 

program in which children are involved. You cannot permit one child to disrupt the whole group. 

Second, children strange as it may seem, like discipline. They translate discipline (when administered 

correctly) as a sign of security, and it also gives them boundaries, which provide ORDER. Several 

rules must be followed if your administration of discipline is to be a success. They are as follows: 

1. BE CONSISTENT: This is perhaps the most important thing to remember when discipling. The 

Teacher sets classroom rules, make sure that you are consistent in enforcing those rules. 

2. SET CLEAR, REASONABLE RULES: The greatest downfall teachers can have is that the 

children don't know the SET rules of behavior. Be sure that the children know the set classroom rules 

and the consequences if those rules are broken. 

3. ALWAYS DISCIPLINE THE ACTION AND NOT THE CHILD!: Discipline is best applied 

and remembered when the child knows that you are on his side, helping him improve his behavior. 

To accomplish this, you must let the child know that it is the BEHAVIOR that is wrong and that 

YOU LOVE HIM/HER! 

4. DISCIPLINE PRIVATELY; compliment publicly. Don't let the discipline ever publicly 

embarrass the child. Always deal with the child privately. Don't make an example of him. 

5. THERE MUST BE A BALANCE BETWEEN LOVE AND DISCIPLINE: The child must 

know that you love him/her, and the reason you discipline is for his/her benefit. If there is any doubt 

that you love him/her, discipline attempts will do nothing but alienate him/her further. If you have 

to discipline a child, make a concerted effort to show love in some way to him/her later on. 

Remember to have a balance. 

6. CONSIDER THE CHILD'S NEEDS! Are they being met? Can he/she see and hear well? Is 

he/she physically all right? Has he/she eaten? Is he/she well rested? Is he/she being pestered by 

someone? Take all this into account before you act. 

 

7. DO NOT TAKE HIS MISBEHAVIOR PERSONALLY! So often we think that a child is 

challenging our authority (truthfully, HE IS!). But its not a personal challenge. This type of a child 

will challenge any "Teacher". To him you are a figure of authority of which he will check his limits 

on. So, with this in mind, calm yourself and deal with this problem positively! 

 



 

Steps To Discipline 

This sequence of steps may be helpful to some of our new teachers. This is only a guideline to help 

you remember and know a plan of action to follow should you have any occurrences which require 

discipline. We do caution you to use your personal judgment and grace. 

First Offense: WARNING 

A verbal warning with a reminder of the rules or rule broken. And warn them they may have to do a 

time-out next time. 

Second Offense: TIME OUT - (5 MIN) (Children 2-4yrs, 1 min per year of age) 

Follow through. They have been made aware of the classroom rules. If they continue to disobey they 

know it and need to see that the rules ARE enforced. Normally Head down at their desk/table. 

Third Offense: REMOVAL FROM DISTRACTIONS 

This Time-out is to get the teacher a much needed break from the source of distraction. Send child to 

the back of the Class. Take as long as you need to tell your story, or re-capture the class attention. 

Fourth Offense: SEND FOR PARENT 

Send for the parent to have a talk with the child about his/her behavior. 
 

Fifth Offense: REMOVAL FROM CLASSROOM AND CONFERENCE 

Parents should always be notified of any misbehavior resulting in even the first Time-out, (Second 

offense). They need and should desire this information. Some will understand your need for order in 

your classroom and support and even appreciate this information, others however will not. But it is 

our responsibility to inform the parents of their children's misbehavior. 

 



 

Prevention (It's The Best Medicine!) 

 
No matter how well prepared we are, OR what fabulous equipment we have, OR what wonderful 

Spiritual truths the Ruach has given us to teach the children. If we don't have a disciplined class, 

chaos will rule instead of the ministering power of the Ruach Hakodesh. Furthermore, children who 

have no discipline are often HARD to teach. If we make teaching HARD on ourselves, we loose our 

JOY and creativity and suffer from "BURN OUT!" In fact, our students become as "BURNED OUT" 

with us as we do with trying to teach them. 

Truly, the best discipline is prevention The following are some preventive measures to aid you in the 

control of your class: 

TRAFFIC CONTROL - NO GOING OUT OR IN: Seldom allow bathroom visits! All it takes is 

one child to start a "Potty Train!" This will probably be your most difficult "traffic control" situation. 

Just a reminder, most children above the age of 5 can hold themselves through an entire feature length 

movie. Yes, there will be that exception where a child really does have to go. Look for the tell tale 

signs; Squirming, etc. When they DON'T notice you watching them! Unfortunately, some of our 

children have caught on to the idea that the teacher grants restroom trips to children who cross their 

legs, hold themselves, etc. With time you should learn which children are your regular requesters for 

bathroom visits, and it is with these children you need to be firm and tell them "After class"; "No 

now, please sit down". Bathroom requests will die down as the children come to know you are firm 

on this issue. Try to "put them off" and see if they don't forget. Simply tell them "later". If its REAL, 

they'll come back "later!" REMEMBER, BE FLEXIBLE FOR EMERGENCIES! - 

ESPECIALLY FOR THE YOUNG ONES! 

NO MOVING ABOUT DURING TEACHING: Be sure the children, especially the younger ages, 

remain in their seat or spot on the floor during story or teaching time. No getting up for any reason! 

(Need a tissue, ask a question, tattle on someone.) When a child attempts to do any of these they are 

instructed to return to their seat and wait till teaching is done. Do not acknowledge their explanation 

or attempt to listen to their request. In a kind and firm manner tell them to stay or return to their seat. 

NO INTERRUPTIONS DURING TEACHING: For the most part, we recommend you have the 

children hold the questions till after the story or lesson is given. Then have your question and answer 

period. If you allow questions and comments during the story or lesson, it will draw out the length of 

time you spend delivering the body of your teaching, You will lose the interest of the majority of 

your children because you have drug out this portion of your class time. 

KNOW YOUR MATERIAL: That means BE PREPARED! Plan your lesson format in advance. 

As a matter of fact, OVER PLAN! Have TOO many things planned for your class. If you run through 

your lesson and activity quickly you have the confidence of knowing you have something else to do. 

You won't be stuck trying to come up with some time filler that bores the children and has no bearing 

on the lesson you've just given. Also, knowing your material WELL enables you to have the 

confidence in delivering the material in a dynamic and interesting way. 

 



 

CLASS PARTICIPATION: There is a great difference between NOT ALLOWING questions 

during your teaching (avoid the raised hands, etc.) and YOU ASKING QUESTIONS during your 

teaching or story. Have your students repeat certain key words or phrases. The younger ages, 

(preschool to 1st and 2nd grade) love to repeat funny or odd words. They love to make sound effects 

that will, if placed appropriately, add to your story. Simple yes or no questions for the upper grades, 

keeps those kids on their toes and awake! 

BOREDOM: Sometimes we have trouble in our classes simply because the children are bored. We 

need to be constantly examining ourselves and our classes. Are we just talking the kids to death? Sure 

you can keep a kid nailed to his seat, with his mouth zipped shut and when parents come to the door, 

your class is in rock solid order! But have you made those kids your prisoners for and hour and a 

half?, or are they your guests? Do you present the word of God in an exciting new way? Do you 

yourself get excited about what you are teaching? Do a self critique of your class each week and be 

prepared to make some changes (Howard H. Quote) 

HAVE ROAMING EYES: God does! Are they interested? Whose nodding off? Passing Notes? 

Visiting with a neighbor? See who needs to be challenged with a question. Pull those wayward ones 

back into the story. 

SET DOWN RULES AND STICK TO THEM!: Keep them simple and be sure they are known 

and understood by all. 

REMEMBER: Your No. 1 goal is to minister to children. You are not a baby sitting service! 

Our children are important to the Lord and He wants them ministered to as much as their 

parents. 

 



 

Quick Solutions To Common Problems 

SQUABBLING: 

• DON'T become entangled in REASONING with the children involved! The younger (nursery 

to preschool) children are still self-oriented and UNABLE to "reason". 

• Remove the cause of disagreement (toy, book, etc.) 

• Give simple explanations to reinforce your instructions: 
 

 
 

 

HITTING: 

"This is a time to use indoor voices." "What do you think Jesus would want 

us to do?" 

 

• Make it clear NO hitting is ever tolerated FOR ANY REASON! 

• The children involved should apologize to each other. Should one refuse he/she is to do a time- 

out, or you may HELP him/her apologize by saying the words for him/her and getting him/her 

to agree. If this child is particularly out of sorts, he/she probably should do a time-out. 

 

 
A PROBLEM / AGRESSIVE CHILD: 

• With a consistently difficult child, the only solution is MAJOR PRAYER, and consistency. 

Consistently reinforce the classroom rules. React to the first infringement. While some minor 

problems can be overlooked (making faces, unwillingness to share) and allowed to pass, 

DISRUPTIVE BEHAVIOR or clearly breaking a classroom rule, cannot be overlooked! 

• Don't engage in long explanations. 

• Don't exhibit anger and frustration when dealing with this child. 

• Point out the negative behavior and do time-out. 

• If this child continues to repeat the same offenses, a word to the parents is suggested. 

• Do establish a relationship with this child. Only with time and consistency can they conform to 

good behavior, let alone into Christ's image. 
 



 

 

 

• Do pray for patience and extra love for this child and you will see, God is faithful to perform 

abundantly in this area of your ministry, as greatly as in any other! 

 

 
CRUELTY TO ANOTHER CHILD: 

Children can be cruel to each other. Rejection by one child or a group of children can hurt deeply. If 

you become aware of such a situation, a particular child being excluded or having difficulty fitting 

in. 
 

• Don't berate or lecture the other children for their unkindness. 

• Don't force the other children to play with the child. 

• Don't fawn over the child, making him/her dependent on you. 

• 

• Do step in and give the child some attention. 

• Do encourage the child with praise for some good action on his part. 

• Make him/her a "helper" now and then. 

 

 
CRYING CHILD: 

• Don't embarrass the child by telling him he/she shouldn't be crying! 

• Do let him know you love him/her and care about the situation. 

 

 
REMEMBER . . . . 

• BE DISCERNING, 

too much coddling can encourage some to continue endlessly or even increase the volume 

and emotion! 

• DO attempt to interest the child in some activity and divert his/her attention from his/her present 

trouble! 

• CRYING DUE TO ILLNESS: 

If the child doesn't feel well and is weepy, comfort him/her and direct the child to an out-of- 

the-way spot to lie down. If the illness is serious, (i.e. stomach flu) contact the hallway usher 

to get the parents. 

NOISY CLASSROOM: 

• Silent treatment, arms folded, tapping foot, etc. 

 



 

 
 

• CREATE A QUIET SIGN. 

 

 
Some teachers have as a classroom rule some known sign the teachers give which means the 

class is too loud and to cease all talking immediately or punishment begins ......... This sign 

could be a finger on the lips or, a finger in the air, etc. 

• Add on class time! 

 

 
FRIENDS TALKING: 

• Separate. 

• Isolation (child sits out in hall silently for 10 minutes). 

• Continued problems should be brought to the attention of the parents. If this is your intention 

and you inform the child, follow through! 

 

 
CLASS CLOWN: 

• If you have determined that you have a "Class Clown" you must understand that attention and 

laughter of his/her classmates is his/her sole motivation for his/her behavior in class. In order 

to achieve gratification (Laughter and disruption) he/she must be visible. First try time-outs, 

off by him/herself. If this does not deter your clown, try a session or two in the hall way with 

a helper. If you do not have a class helper, one will be made available to assist you in getting 

this child under control. In extreme cases, as a last resort, a brief expulsion may be necessary, 

but only after discussing with your Coordinator of Children's Ministry Director and the 

parents. 

 

 
THE BOSSY CHILD: 

• The signs of a bossy child; Usually a regular attendee or new is familiar with classroom rules 

but continues to talk out of turn, usually offering suggestions as to what to do. Tattles. Get 

out of seat. Helps with out being called upon. This child wants to be in charge of your 

classroom. Don't allow it! Consistent enforcement of the policies is required. Give this child 

an inch and they 'll keep on going. 

 



 

Inappropriate Actions By Children's 

Ministry Staff 

1. AT NO TIME IS IT PERMISSIBLE TO EVER SPANK A CHILD! Not even your own, 

during class time! If YOUR OWN children are in your class you must discipline them in private. 

2. NEVER yell at a child. 

3. DON'T USE SCRIPTURE AS A WHIP. Scripture IS to correct, reprove, and train, (II 

Timothy 3:16) BUT it should be used to bring healing, not sadness. Your attitude in using scripture 

and delivery of it is the determining factor. 

A Word On Parents And Discipline 
A word or two of advice concerning your relationship with the parents of a child that needs 

continual disciplinary action in your class. This child is in your class regularly, and regularly 

requires some form of discipline two or three times each week. You will need to have a working 

relationship with the parents/parent of this child. Many times these children are in single parent 

homes and are going through a difficult adjustment period themselves in addition to their parents. 

Other times it is simply a matter of little or no discipline in the home. Regardless of the cause for 

this situation you need to develop a real relationship with the parents/parent. If they are new believers 

or members to the church, YOU may be their only personal connection at this time So pray for 

wisdom and sensitivity! 

LOVE: Remember you are a tool that God desires to use, keep the love of Christ foremost in your 

thoughts and attitudes. 

ACCEPT: This perhaps is the key to all else; the accepting of the PARENT AS THEY ARE, AND 

THE ACCEPTING OF THE SITUATION. As for the PURLEY UNACCEPTABLE BEHAVIOR, 

offer prayer and support instead of criticism. 

RESPECT: When parents tell of their innermost thoughts and feelings, they are showing a trust and 

confidence in you the teacher that suggests great watchfulness that their confidence never be betrayed. 

ADVICE: People don't actually want to be advised, they want SUPPORT! Only offer advice if 

solicited from the parent. 

HONESTY: Parents appreciate a teacher who can be dependent upon to tell things as they are, the 

pleasant and the unpleasant; a teacher whose word is reliable. Speak the truth in love. 

DON'T BE AUTHORITATIVE: Remember that parents can do their own thinking and deciding 

about what is best for their child. There is never just one right way of doing or solving problems! 

UNDERSTANDING: Will carry with it the acceptance of the way the parents are thinking, 

feeling and doing. No judgment or criticism. 

DO NOT CONCERN OR BLAME: This is a mark of real maturity when you can accept parents 

without judging them. This is key to Communicating with the parents without resentment.  



 

LISTEN: Listening can be active, dynamic and vital! It speaks, more loudly than words. Remember 

"God gave us TWO ears, and ONE mouth!" 

 



 

Classroom Policies (Use Guidelines) 

Each classroom user must ensure the cleanliness and overall readiness of the classroom after each 

use. As we have no janitorial services in this area, all users are responsible to maintain its cleanliness 

at all times. These simple guidelines will assist you in this effort. 

1. Clean all clutter from tables and shelves and throw away any left over craft materials that are not 

reusable. Wash tables after messy crafts! Please, NO GLITTER. You can also use plastic table 

covers, which are available in the classroom. 

2. Empty all wastebaskets. 

3. Vacuum (If needed) 

4. Erase all chalkboards/whiteboards. 

5. Rearrange all chairs and tables to their original classroom format. 

6. Replace all borrowed or used items to their original locations, such as videos, craft materials, etc. 

7. If you use it clean it up! 

8. NO STICKY-GOOEY snacks. 

9. Snacks are to be eaten at the table 

Most importantly, DO NOT allow the children to touch ANY of the equipment 

(ie, TV, DVD player, copier) or any of the things belonging to the Rabbi’s in 

the children’s classroom. The equipment is expensive and we can not afford to 

replace it. 

 



 

Inductive Bible Study Method 

In the practical usage of the Inductive Bible Study Method, one must come to the text in an objective 

and systematic way, to discover what the text is saying. First to INDUCE or pull out the FACTS of 

the text, then we investigate why they stand out. The IBS method does not have the liberty to start 

with any "Premise" or "Springboard. " You must come to the text without personal biases to 

determine, "what does the text say?" The three steps to the Inductive Bible Study method are: (1) 

Observation; (2) Interpretation; and (3) Application. 

(1) (Observation) What is the text saying? 

• Select the context, Identify the Boundaries of the passage. Check other versions Etc. 

• Read/Re-read; read approx. 5 Times. G. Campbell Morgan would say 50 times! 

• Note Observations. Record first Impressions. 

• Observations in depth. (Five W.'s: Who, What, Where, When, Why, and How.) 
 

 

(2) (Interpretation) What does it Mean? 
 

• Why did he Write it? 

• Briefly Rewrite the passage. Remember, Interpret Scripture literally. Study in Context. 

• Let Scripture interpret scripture. Use your Cross-references!! 

• New Testament takes Precedence. Do not take experience as doctrine unless is taught in by 

Jesus, practiced by the Early Church, and Instructed in the Epistles. 

(3) (Application) How should I Respond? 
 

a. Are there any: 

• Examples to follow? 

• Sins to forsake of? 

• Commands to obey? 

• Actions to take? 

• Promises to believe? 

• Errors to avoid 

b. SO WHAT??!! 
 

• What do I plan to do about it? 

• What difference will this make my life? 

• What Specific Plans can I make? Be specific--Challenge yourself to Change! 

• How will I do it? Set some goals 



 

Lesson Preparation 

A practice-proven method of spiritual preparation for the conscientious teacher that will result in 

young lives being saved and filled with love and knowledge of Yeshua. Time requirements are 

approximately 30 minutes each day. It is recommended that your Class material preparation time and 

your daily Bible reading time would be combined, as it would give the teacher a working knowledge 

for the material. It will also add fire to your lesson delivery having first hand experience with the 

Ruach HaKodesh revelation in your own heart on the given passage. 

SUNDAY First Step: Pray and ask YHVH for direction. Open, Curriculum, find scripture text and 

close it. Open Bible and read lesson quickly. Read it again slowly. Ask God to show you the most 

important truths. Record your first impressions. Think about your lesson during the day. 

MONDAY Second Step: Pray. Gather information, encyclopedia’s. Ask who, what, where, when, 

why, & how. 

TUESDAY Third Step: Pray. Ask God to give you the same thoughts and impressions that everyone 

in the story had. Place yourself in their shoes. What do you see? Think? Feel? Find the relationship 

between characters. Develop your theme and an outline. Think about your story during the day. 

WEDNESDAY Fourth Step: Pray. Don’t study at all! Meditate! Ask God to show you creative ways 

to present the account to your students. Remember to feel the way they feel. Pray and be silent before 

God. 

THURSDAY Fifth Step: Pray. Get PRACTICAL! Review your outline, and assemble your visual 

aids. Practice teaching your story, implementing your creative ideas. Pray and give thanks to God for 

this exciting Bible lesson. You may now look at your curriculum for any ideas. 

FRIDAY Sixth Step: Pray, Smile, RELAX! Spend time with your family! 

SHABBAT Seventh Step: REJOICE. What a Joy! You are rested and Prepared! Pray, and give glory 

and thanks to God! 

Conclusion: This study plan keeps you prepared ahead of time, strengthens you spiritually, saves 

precious time, and , most importantly, equips you to be an efficient and effective minister to children. 

 



 

Session Planning 

Okay, You've already chosen your subject, topic that you're going to teach on; you've done a deep 

and thorough study. Your totally stoked and excited about what your teaching and you're 

completely familiar with your material . . . 

What's Next? 

Teachers, consider these percentages when planning your class time: 

• WE RETAIN ........ 10% of what we read 

• 20% of what we hear 

• 30% of what we see 

• 50% of what we SEE and HEAR 

• 70% of what we SAY 

• 90% OF WHAT WE SAY AND DO! 

 

 
QUESTIONS TO ASK YOURSELF: 

1. What are the best ways to present the subject? 2. What are some activities that the class can 

explore the focus the focus of the session? 3. What supplies or equipment are needed? 

NOW, GET IT ON PAPER! Write down your Lesson, the order of activities you've selected, 

Gather and prepare any materials necessary, Trouble shoot your agenda and look for 

problems ...... AND THEN PRAY!!! 

THE TIME FACTOR: Remember to keep the factor in mind when outlining your session, 

Estimate a time for each step or activity as this will serve as a guide in selecting the appropriate 

activities. 

Write out each activity you plan to do and approximate the time necessary: 
 

CLASS TIME @ 75 MINUTES: 
 

• WELCOME KIDS ...................... 10 MIN. 

• WORSHIP .................................. 15 MIN. 

• INTRO LESSON & MEM VS ..... 5 MIN. 

• MEM VS. GAME ....................... 15 MIN 

• STORY DELIVERY ................... 15 MIN. 

• OBJECT LESSON ..................... 10 MIN. 

• CLOSE & PRAY ......................... 5 MIN. 

 



 

 

 

LESSON: Peter's Focus. APPLICATION: Keep your eyes on Jesus not your circumstances. VS: 

Trust in the LORD with all thine heart; and lean not unto thine own understanding. Proverbs 3:5. 

STORY: Peter walks on water OBJECT: Bowl of water, rock & a sponge. 

FACILITIES! Consider the facilities and noise factors of your activities. This will limit your choices 

and time periods. We do any of our noisier, games, songs, etc. during worship time when we are less 

of a distraction to those in the sanctuary or over-flow/late arrivals seated in the foyer. 

 



 

Self-Evaluation 

Evaluation is one of the most important steps in teaching. It is a positive support step and should not 

be considered a threatening experience. You will receive affirmation for what you are doing and 

sensitivity to what is happening in your class! Remember to stay flexible, "Blessed are the flexible, 

for they shall not be broken!" If you are willing to listen to God's Ruach HaKodesh and open your 

self up to constructive criticism, your classes can only get better! 

Some general questions to ask yourself at the conclusion are: 

1. HOW WELL DID I ORGANIZE TO TEACH THIS CLASS SESSION? 

• DID I remember to outline (on paper pr make mental notes) my class session? 

• DID I make all the necessary arrangements for materials and resources? 

• DID I plan my objectives? 

• DID I prepare my room and teaching equipment? Have craft supplies, video machine in place, 

flannel pieces pulled and in order, etc. 

• Was I ready to receive my class or was I busily trying to get organized? 

 

 
2. HOW WELL DID THINGS GO? 

• What did happen? This question refers to the process. 

• Did things go smoothly? 

• Did the teaching activities blend or compliment each other? 

• What worked well, what should be done differently? 

 

 
3. WHAT HAPPENED FOR THE STUDENTS? Remember, you won't have 100% of those kids 

attention, 100% of the time. But what did their faces tell you? Were you connecting with them? What 

interested them most? Where did you lose them? 

Now, with these answers in mind, begin to pray and prepare for your next lesson . . . . 
 



 

Pointers For Storytelling 

1. KNOW YOUR MATERIAL! 

• READ THE STORY A COUPLE OF TIMES to get a feel for the material. 

• READ FROM VARIOUS VERSIONS of the Bible AND OTHER SOURCES. 

• LOOK FOR ANY UNFAMILIAR, DIFFICULT WORDS. 

• TELL THE STORY, DON'T READ IT! 

 

 
2. ADD DETAILS 

• GIVE TIME PERIODS or dates. Who was King, etc. 

• WHERE DID THIS TAKE PLACE? What's the location, weather conditions, night time, day 

time etc. 

• DESCRIBE THE SETTING; house, hillside, a boat on the sea, a prison cell; was it cold, 

damp, musty, dark. Were there rats, spiders and cockroaches? 

 

 
3. BE ASSERTIVE! Be bold with your material. Show your excitement You want the kids to see 

how excited you are about God's word! Don't be afraid to take chances in class and risk feeling 

like a fool! Your alternative is to play it safe, keep your composure, and basically have your kids 

lose interest in your class, AND YOU! 

4. STAY AGE APPROPRIATE! Make the lesson plan applicable to your children's lives or you'll 

lose them! Use vocabulary they can grasp. 

5. INVOLVE THE CLASS Get the kids involved. Ask them quick yes or no questions. For the 

younger classes you can have them supply sound affects. Whatever, just draw them in! 

6. USE VISUAL AIDS 
 

• Felt boards 

• Flash-a-Cards 

• Slides 

• Costumes 

• Objects or Props. 

• Videos 

 



 

7. GIVE IT APPLICATION!!! We don't want to just give them knowledge. We want them to 

leave church having heard an old testament story, but able to apply an aspect of that to their 

lives today. 

 



 

Using Drama In Your Story! 

Simply put, drama is YOU. It's your body, your hands, your feet, your voice. And it makes all the 

difference in the world when telling a story. To most people, drama, (acting) doesn't come easy, and 

you may not feel comfortable with using a little drama in your teaching. It just may not be your style, 

and that's okay. You're still called to teach! But these tips are still good for you anyway! You'll find 

some suggestions that you'll feel comfortable trying in your next lesson, and who knows, maybe 

sometime in the future, you might find yourself using a lot of drama in your teaching. 

BE A FOOL FOR CHRIST! GO AHEAD, RISK YOUR DIGNITY! 

1. ACT A LITTLE Place emotion in your story. If a character in your story is upset reflect that in 

your facial expressions and voice! HAPPY, SAD, ANGRY, FRUSTRATED, IMPATIENT. 

WHATEVER, just show it! 

2. MOVE AROUND Walk around. Move among your listeners. Stand in a desk for height. Be 

Zacchaeus up in a tree! Crawl under the desk to portray fear etc. 

3. USE YOUR VOICE EFFECTIVELY It is said that people read our body language first, our 

voice second and our words third! Your voice and how you use it is your second strongest tool in 

story telling so use it affectively! 

• Raise it, yell (where your story dictates it) 

• Lower it; whisper. Talk softly. 

• Pause for effect.. Talk slow. Talk fast. 

• Cry. 

 

 
4. KEEP EYE CONTACT Look at your listeners! Have you got their attention? Are they 

responding? Make one-on-one eye contact with as many as you can! 

 



 

 

 

 

 

 

 

 

 
 

 

 

 
 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                Rabbin Deborah & Minister Scott Brandt 
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Philosophy of the Youth Ministry 

 
 

Purpose & Objective 

 
Beit Midrash Tefillah Hallel Youth Ministry exists to reach our young people with the truth of the 

Gospel/Besorah of our Messiah Yeshua HaMashiach to help them grow in their knowledge of 

Messiah and walk a Torah submissive lifestyle as He did, and to nurture a burning desire to reach 

out to others in love with that knowledge. 

 

The purpose for establishing a Youth Protection Policy is to demonstrate our clear commitment to the 

physical safety and spiritual growth of our youth. Beit Midrash Tefillah Hallel also recognizes the 

need to have a formal, written policy to (1) prevent the occurrence and/or appearance of abuse of our 

youth, (2) protect our adults from false accusations and/or suspicions, (3) protect the reputation and 

financial and emotional well-being of the entire church. 

 

Core Values & Expectations 

Parents will take the primary responsibility for discipleship of children (Deuteronomy 6:4-9; Ephesians 

6:1-4) 
 

• The primary minister in a young person’s life is his/her parents. While it is true that youth 

ministry is important, its role is not to assume the responsibility God has entrusted to the 

parents. Therefore, the staff of the Youth Ministry will seek to partner with parents to support 

them in accomplishing the task God has given them. We will not usurp the parents’ role, but 

come along side to support, encourage and love them in this process. 

The word of God will be the foundation of all that we do (2 Tim 4:1-2; James 1:22-24; Psalm 119; 2 

Timothy 3:15-17; John 17:17; 1 Thessalonians 2:13; Hebrews4:12) 
 

• The Ruach HaKodesh uses the Bible to transform lives. Without the centrality of scripture, 
ministry loses its focus and, as a result, opportunities for lasting spiritual impact are diminished 
or lost. Therefore, from start to finish, Scripture will remain foundational and permeate all that 
we do. 

 
 

The Besorah/Gospel of Messaih will be the primary message. (John 14:1-6; Acts 4:12) 
 
 

• Games, events, and craziness of all kinds is great, but only when they work to accomplish 
the ultimate goal- saving faith in Messiah Yeshua. For this reason, all that we do will be 
designed with  salvation and Messiah Yeshua-likeness in mind. Our goal is not to 
entertain our young people or have the coolest, most cutting edge ministry in town, but to 
remain true to the gospel, trusting that God can and will change lives. We will do this by 
never assuming that our young people already have a sufficient understanding of the 
gospel and never exhorting the students to obey God’s word apart from the gospel. 

 



 

The Kahilah is the body of Messiah and the youth ministry will learn and submit to 
the overall purposes of the Kahilah. (1 Corinthians 12, Ephesians 4:1-16; 

 Colossians 3:15; Titus 2:6-8; 1 Peter 5:1-5)The youth ministry is not a separate unit apart 
from BMTH. Youth ministry exists under the local Kahilah. Accordingly, we will teach our 
youth what the Bible says about their responsibility to the church as a whole and encourage them 
to be involved in the local congregation. 

 

Every young person will be encouraged to pursue accountability relationships where 

they can learn and grow alongside other believers (Luke 6:12-13; Matthew 18:15-20; Phil 

3:17; Hebrews 3:13) 

• There shouldn’t be any “lone ranger” Believers. The Believer/Talmidim’s life is not to 
be lived in isolation. 

 

God has given believers the Body of Messiah as a support system. For this 

reason we seek to connect our young people to mature believers for the purpose 

of discipleship and accountability. 

 

We will speak the truth in love while being patient with all believers in the process of 

spiritual growth (1 Corinthians 3:5-8; Ephesians 5:17-24; Philippians 2:12-13; Romans 

6:4; 2 Ti 4:2). 
 

• There are differences between justification, sanctification and glorification. In 

justification God declares sinners righteous by crediting them with the perfect 

righteousness of Christ. This free gift is received by faith alone. Sanctification is the 

process by which the Ruach HaKodesh of God works godliness into the hearts and lives 

of believers. Glorification comes when we see Jesus face to face and are transformed 

into His very image. Whereas justification and glorification are instantaneous, 

sanctification is an on-going process that will never be fully completed or fully realized 

in this life. As with all of us, no young person will ever be without sin on this earth. 

Therefore, we will seek to be patient with all young people in the process of spiritual 

growth, believing that “He who began a good work in them will carry it on to 

completion until the day of Christ Jesus (Phil 1:6 – paraphrased) 

There will be no semblance of favoritism within the ministry because all young people 

matter to God (Psalm 139:13-16; Luke 15; Luke 19:10; Romans 5:8; 1 Timothy 1:15-17; 

James 2:1-5; 2 Peter 3:9) 
 

• Each young person is fearfully and wonderfully made and unique in God’s eyes. 

Regardless of dress, lifestyle, or personal background, God loves each young person 

equally. Therefore, we will seek to demonstrate that same love through fairness and 

impartiality. We will encourage each young person to interact freely and openly with 

each other, while discouraging “cliques” of any kind. We will remain equally accessible 

to everyone.  



 

II. Youth Protection Policies 

Application 

This policy is applicable to all individuals having direct contact with the youth of Beit 
Midrash Tefillah Hallel Congregation, including but not limited to, pastors, staff, 
teachers, volunteers, chaperones, and drivers. 

 

Definitions 
 

Inappropriate Displays of Affection 

• Any form of sexual contact or contact perceived as stimulating 

• Intimate kissing 

• Initiating full frontal hugs or “bear hugs” 

• Massages 

• Lying down or sleeping beside youth 

• Tickling or wrestling 

• Touching or hugging from behind 

• Showing affection in isolated/inappropriate areas such as bedrooms, closets, 

restricted or private rooms. 

• Comments that relate to physique or body development 

• Patting on the thigh, knee or leg 

• Inappropriate or lengthy embraces 

• Piggyback rides 

 
 

Appropriate Displays of Affection 

• Use of appropriate physical contact in a public setting to show support, encouragement 

and healthy affection toward youth who are receptive to this form of emotional 

expression is acceptable. However, adults must exercise good judgment and never force 

any physical contact on any youth. Examples of appropriate displays of affection may 

include: 

• Holding hands during prayers or when a person is upset 

• Side-hugs 

• Holding hands while walking with small children 

• Hand-shakes 

• High-fives, hand slaps and fist bumps 

• Verbal praise 

• Arms around shoulders 

• Pats on the shoulder/back 



 

Appropriate discipline 

 

Adults will employ only positive methods of discipline and guidance that 

encourages, builds self-esteem, self-control and self-direction. Examples of 

positive discipline include: 

 

• Use praise and encouragement of good behavior instead of focusing only upon unacceptable 

• Reminding youth of behavior expectations by using clear, positivestatements 

• Redirecting behavior using positive statements 

• Using brief supervised separation or time out from the group, when appropriate for the youth’s 

age and development. 

 

Harsh, cruel or unusual treatment under the guise of discipline is 

unacceptable and will not be tolerated. 
 

Guidelines 

General 

 

Adults involved in BMTH Youth activities must assume the full burden for 

setting and maintaining clear and appropriate physical and emotional 

boundaries in all youth ministry relationships. 
 

• Two Adult Rule – Two or more adults are to be present during any BMTH sponsored 

youth activity. If one-on-one interactions between adults and youth are unavoidable or 

absolutely necessary, the interaction should occur in an area that is visible to 

others and with the knowledge of another adult. No youth assistants will have 

sole responsibility for, or be alone with, any youth. Where application of this 

rule is not possible or practical (e.g. emergencies) a “roaming adult” should be 

utilized. Youth activities that cannot meet requirements of the two- adult rule 

will be cancelled. 

• Proportional Adult Coverage/Supervision It is recommended that there be a minimum of 1 

adult per 10 youth for high school level activities, 1 Adult per 7 youth for middle school age 

activities. Per the two-adult rule, no activity will have less than two adults, preferably one male 

and one female if mixed gender youth are participating. 

• Off-site Activities It is preferable that one or more of the accompanying adults be 

parents/guardians of participants. 



 

 

Transport 

 

All youth must ride in vehicles driven by authorized adults 

which must: 

• Be at least 25 years old 

• Have a valid Illinois driver’s license, qualified for the vehicle being operated. 

• Have no record of convictions for the past five years for DUI, driving with a suspended 

or revoked drivers license or reckless endangerment. 

• Have proof of insurance 

• Never be alone in a vehicle with a youth other than his/her own child. Therefore, no fewer 

than three persons, one of them an adult, should occupy a vehicle traveling to/from an 

activity. 

• Ensure vehicles are not filled beyond capacity for their use, that seat belts are always 

secured and that occupants behave. 

• Maintain sign-in sheets to identify individuals riding in theirvehicle. 

• Must understand emergency contact procedures and maintain contact with the person in 

charge (e.g. cell phone) 

 



 

 
 

 

Overnight Events 

• Care needs to be taken to ensure that there is a clean, safe environment provided for 

sleeping, showering, bathing, dressing and all other aspects of being away for a period of 

time. Adults must always respect the privacy of youth and each other. Likewise youth must 

respect the privacy of adults and each other. 

• When the youth group includes both males and females, and stays overnight, both male and 

female adults must be present. (This also applies to overnight stays at Capstone Church) 

• Only BMTH and associated congregational group, youth and adults participating 

in the trip are allowed to stay in the same accommodations. 

• Sleeping areas and access to bathroom facilities should be segregated between males and 

females. Every sleeping unit (hotel room, dorm room, cabin, tent, etc) should have either two 

adults of the same gender as the youth, or no adults assigned to it. In the rarest of cases when 

only one adult is available, the sleeping unit must have at least two youth of the same gender 

as the adult. Adults are not allowed to share a bed with a youth unless it is their own child. If 

absolutely necessary, beds may be shared by youth of the same gender. If separate bathroom 

facilities are not available, times for male and female and youth/adults use should be 

scheduled and posted prominently. 

• When one room is used for sleeping, youth and adults of the opposite gender will sleep an 

appropriate distance apart as determined by the adult in charge. 

• Both youth and adults shall wear appropriate sleepingapparel. 

• In booking hotel rooms, reservations should be made, if possible, with all rooms on the 

same floor or location in the hotel. Adjacent rooms allow for enhanced supervision and 

safety. 

• No youth(s) should be allowed to leave the premises without authorized and appropriate 

adult supervision. 

• Curfews must be established and adhered to by all participants. 

 

Exceptional Situations 

• Only under the rarest and most unusual circumstances should an adult be alone in a car, 

room, or other accommodation with a youth. This might include a case where a youth is ill 

or in a bona fide medical emergency. In this case, the adult should make every effort to 

enlist the help of another youth or adult to be present and assist. Note however, the welfare 

of the youth takes precedence and whatever action is necessary and appropriate must be 

taken. 

• If there is a unique need for an adult to talk with a youth in private, the adult should choose a 

quiet place that is in plain, public view. Examples of this may include open areas around the 

church (courtyards or hotel lobbies if on a trip), short walks down a sidewalk, a restaurant or 

other location where people are present in the area. 

 



 

• Adults need to acknowledge that there is potential for sexual abuse and/or harassment by 

outside parties and must take reasonable and appropriate steps to ensure the safety and 

well-being of all youth. 

 

Screening 

• Each volunteer is required to complete an application process which includes a personal 

interview and a criminal background check. 

• Each volunteer must be a member of BMTH Congregation (having completed Membership 
Meetings) and be at least 21 years of age. Interns must be at least 18 yrs of age and 

 

Under go the same screening process. 
 

• Each volunteer must acknowledge and agree with BMTH Congregations Statement of Faith 

(What We Believe), Vision and Mission Statement. 

 

Training/Continuing Education 

• Volunteers will attend two (2) mandatory training sessions per year. 

• Each volunteer will be expected to complete a Red Cross approved CPR course and maintain 

certification while serving. 

 

Reporting 

• Any person, adult or youth, must be ready to safeguard and protect the trust and safety 
of children and youth. Anyone who has “reason to believe” or evidence that a 
child/youth is a victim of abuse or neglect has a duty to report. This duty to report is 
not limited to events or activities at BMTH Congregation or under our 
supervision. A failure to report can be considered a criminal offense and 
potentially subject to civil liability. 

• BMTH Congregation understands that appropriate government agencies must respond and 

investigate reports of abuse/neglect of a child/youth to the Illinois Department of Family and 

Protective Services (DFPS). Capstone Church will at all times fully cooperate with such 

governmental agencies, and in no way attempt to interfere in or obstruct such agencies or their 

investigations. Response and reporting to the DFPS is summarized on their form 7261. 

• If anyone is unsure whether an incident or condition should be reported, they should feel 

free to discuss the circumstances with the Youth Pastor or the Executive Pastor. 

Additionally, Capstone Church asks that if an incident or condition is reported to the 

DFPS, that The Youth Pastor and the Executive Pastor be notified of the situation. 

 

Counseling 

 
Bear in mind, Youth Ministry volunteers are not professional counselors. 

 

Consequently this occasionally poses a significant boundary issue when working with 

young people. As they begin to trust the Youth Ministry Staff, they will begin to confide in 

 



 

them. Problems arise when a young person confides in a volunteer, expecting them to 

maintain confidentiality. Unfortunately, not all counseling issues can remain confidential. 

 

Youth Ministry volunteers are required to report immediately to the Youth Pastor if: 

 

• A young person is being abused sexually 

• A young person is threatening to hurt him/herself (suicide, cutting, etc) 

• A young person is threatening to hurt someone else (homicide, revenge, etc) 

• A young person reveals a personal crisis/endangerment (pregnancy, drug abuse addictions, 

criminal activity, etc). 

 
If any of these situations arise, the Youth Leader will take the appropriate course of action, 
by notifying the Rabbis and including the consulting of authorities and/or parents or 
pursuing professional counseling options. The Rabbis are available to give counsel and 
guidance on any issues or concerns that arise because we are dealing with minors, we will 
use the utmost discretion as to who to involve in various issues. We desire to build trust 
with our young people, but not to the extent of keeping parents excluded from their child’s 
life. 

 

Care of Documents 

• All information will be treated in a confidential manner, except as required by legal 

reporting requirements or legal process. Documents will be kept in secure storage available 

only to those charged in this policy with the responsibilities requiring direct access to 

information within their purview. This secure storage will house all Screening Forms, 

Applications, Volunteer Acknowledgement Forms and any other sensitive information 

related to youth protection. 

Dress Code 

• Modesty is of supreme importance and all youth participants should consider their outfits 

prior to attending any event. 

• Clothes with inappropriate messages or images are not permitted 

• When in doubt, don’t wear it. Short shirts or skirts, low tops, etc., are best left at home. 

Injury & First Aid 

• We can administer ONLY band-aids and ice packs 

• If a youth participant is injured while under our supervision, the volunteer in charge will 
immediately notify Rabbis Scott & Deborah Brandt. Rabbi Scott & Deborah Brandt 
will be responsible for notifying the youth’s parents. All injuries mu st be reported 
no matter how insignificant or minor they may seem. The volunteer in charge will 
complete an Injury Report as soon as possible. 



 

 

Forms/Releases 

• Medical Forms, Insurance Forms, Parental Consent/Permission Slips, Waivers & 

Releases, Power of Attorney Forms, etc., will be filed, maintained and secured in the 

congregation office. 
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III. VOLUNTEER ACKNOWLEDGEMENT FORM 

 
 
 

Volunteer Acknowledgement 
 

The Youth Ministry Handbook/Policy & Procedures Manual contains important 
 

information about Beit Midrash Tefillah Hallel Congregation. I understand that I should consult the 

Rabbis if I have any questions that are not answered in this handbook. 

I also acknowledge that revisions to this handbook may occur at any time. 

 
My signature below acknowledges that I have received and read this entire handbook/manual. My signature 

also indicates that I agree to serve faithfully and to comply with and adhere to the policies and procedures 

outlined in this handbook/manual. 

 

 

 

 

 

Signature Date 
 

 

 

 

 

Printed Name 
 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

BY-LAWS 

 

 

OF 

 

 

DEBORAH’S MESSIANIC MINISTRIES EVANGELISTIC & TEACHING ASSOCIATION INC. 

 

 

 

 

A CORPORATION NOT FOR PROFIT 



 

ARTICLE I 

 

 

 

 

 

 

 

PURPOSE 

 

 

 

 

 

 

 

The Corporation is organized for the following purposes: 

 



 

 

DEBORAH’S MESSIANIC MINISTRIES EVANGELISTIC & TEACHING ASSOCIATION, INC 

 

 
 

PURPOSE 

 
 

The corporation is organized for charitable, educational and religious purposes within the meaning of section 

501 (c) (3) of the Internal Revenue Code. 

 

 
I. To be SERVANTS of Christ Jesus. 

 

 

Romans 1:1,2 Paul, a servant of Yeshua HaMashiach, called to be an apostle, separated unto the gospel of 

God. (Which he had promised afore by his prophets in the Holy Scriptures.) 

 

 
Mark 16:15-18 And he said unto them, Go ye into all the world, and preach the gospel to every creature. He 

that believeth not shall be damned. And these signs shall follow them that believe; In my name shall they 

cast out devils; they shall speak with new tongues; they shall take up serpents; and if they drink any deadly 

thing, it shall not hurt them; they shall lay hands on the sick, and they shall recover. 

 

 
1. Salvation - To tell the world that according to Romans 6:23 - For the wages of sin is death; but 

the gift of God is eternal life through Yeshua HaMashiach our Lord. 

 

2. Baptism of the Ruach HaKodesh - To tell the world that according to Luke 11:13 - If ye then, 

being evil, know how to give good gifts unto your children how much more shall your heavenly 

Father give the Ruach HaKodesh to them that ask him? 

...and also according to Acts 1:8 - But ye shall receive power, after that the Ruach HaKodesh is 

come upon you: and ye shall be witnesses unto me both In Jerusalem, and in all Judaea, and in 

Samaria, and unto the uttermost part of the earth. 

 

3. Deliverance - To tell the world that according to Matthew 8:16 - When the even was come, they 

brought unto him many that were possessed with devils: and he cast out the spirits with his word, 

and healed all that were sick. 

 

4. Healing - To tell the world that according to Acts 10:38 - How God anointed Jesus of Nazareth 

with the Ruach HaKodesh and with power: who went about doing good and healing all that were 

oppressed of the devil; for God was with him. 



 

DEBORAH’S MESSIANIC MINISTRIES EVANGELISTIC & TEACHING ASSOCIATION, INC 

PURPOSE CONTINUED 

 

 

5. Torah/Gods Teaching and Instructions Observant lifestyle In Messiah Yeshua/Christ Jesus – To 

tell the world according to Joshua 1:7-8 Only be thou strong and very courageous, that thou do 

according to all the law, which Moses my servant commanded thee: turn not from it to the right 

hand or to the left, that thou mayest prosper whithersoever thou goest. 

This book of the law shall not depart out of thy mouth; but thou shalt meditate therein day and 

night, that thou mayest observe to do according to all that is written therein: for then thou shalt 

make thy way prosperous, and then thou shalt have good success. 

Matthew 5:17-19 Think not that I am come to destroy the law, or the prophets: I am not come to 

destroy, but to fulfill. For verily I say unto you, Till heaven and earth pass, one jot or one tittle 

shall in no wise pass from the law, till all be fulfilled. Whosoever therefore shall break one of 

these least commandments, and shall teach men so, he shall be called the least in the kingdom of 

heaven: but whosoever shall do and teach them, the same shall be called great in the kingdom of 

heaven. 

Psa 19:7 -10 The law of the LORD is perfect, converting the soul: the testimony of the LORD is 

sure, making wise the simple. 
 

The statutes of the LORD are right, rejoicing the heart: the commandment of the LORD is pure, 

enlightening the eyes. 

The fear of the LORD is clean, enduring for ever: the judgments of the LORD are true and 

righteous altogether. 
 

More to be desired are they than gold, yea, than much fine gold: sweeter also than honey and the 

honeycomb. 

 



 

DEBORAH’S MESSIANIC MINISTRIES EVANGELISTIC & TEACHING ASSOCIATION, INC 

 
 

PURPOSE CONTINUED 

 

 

 

 
II. To be MINISTERS of the Gospel 

 

 

A.  II Corinthians 5:18 - And all things are of God, who hash reconciled us to himself by Jesus 

Christ, and hath given to us the ministry of reconciliation. 

1. Evangelism - Mark 16:15 - And he said unto them, Go ye into all the world, and preach the 

gospel to every creature. 

2. Teaching - Matthew 28:19, 20 - Go ye therefore, and teach all nations, baptizing them in the 

name of the Father, and of the Son, and of the Ruach HaKodesh: Teaching them to observe 

all things whatsoever I have commanded you: and, lo, I am with you alway, even unto the 

end of the world. 

3. Music - Ephesians 5:19 - Speaking to yourselves in psalms, and hymns, and spiritual songs, 

singing and making melody in your heart to the Lord. 11 Chronicles 20:21 - And when he 

had consulted with the people, he appointed singers unto the Lord, and that should praise the 

beauty of holiness, as they went out before the array, and to say, Praise the Lord; for his 

mercy endureth forever. 

 

III. Future Goals – MESSIANIC VISION 
 

A. Promote the Torah/Gods Teaching and Instructions and Gospel of Messiah Yeshua/Christ Jesus 

through radio and world wide web ministry 

B. To school others in the Jewish/Hebraic Roots of Christianity 

C. Promote the Torah/Gods Teaching and Instructions and Gospel of Messiah Yeshua/Christ Jesus 

through recording of teaching. (tapes, records, and video's) 

D. To school others in the areas of the five-fold ministry. Ephesians 4:11, 12 - And he gave some, 

apostles; and some prophets; and some, evangelists; and some, pastors and teachers; 

E. For the perfecting of the saints, for the work of the ministry, for the edifying of the body of Messiah 

F. To school others in the area of Messianic Praise and Worship. 

G. To school others in the area of Torah/Gods Teaching and Instructions learning and establish a 

Yeshiva/Bible School 

H. To school others in the area of a Torah/Gods Teaching and Instructions Observant lifestyle in 

Messiah Yeshua/Christ Jesus 

I. Promote the Torah/Gods Teaching and Instructions and Gospel of Messiah Yeshua/Christ Jesus 

through outreach street ministries 

J. Promote the Torah/Gods Teaching and Instructions and Gospel of Messiah Yeshua/Christ Jesus 

through outreach teaching and evangelistic programs to loca1 churches. 

K. Promote the Torah/Gods Teaching and Instructions and Gospel of Messiah Yeshua/Christ Jesus 

through local conferences, meetings, seminars, Television, Radio and Via Internet 

 



 

 

DEBORAH’S MESSIANIC MINISTRIES EVANGELISTIC & TEACHING ASSOCIATION, INC 

 

 

 

PURPOSE CONTINUED 
 

L. Promote the Torah/Gods Teaching and Instructions and Gospel of Messiah Yeshua/Christ Jesus 

through publication and distribution of newsletters, articles, and books of a religious nature. 

M. Establish local Messianic Israel congregations for the purpose of teaching, instruction and praise 

and worship 

 

IV. Legislative or Political Activities.- No substantial part of the activities of the corporation shall be the 

carrying on of propaganda or otherwise attempting to influence legislation and the corporation shall not 

participate in or intervene In (including the publishing or distribution of statements) any political campaign 

on behalf of any candidate for public office. 

 

 

ARTICLE II 

 

 

OFFICES 

 

 

The Corporation may have such offices as the Board of Trustees may require. The principal office shall be 

located at 10407 Waterford Drive, in the city of Westchester, in the County of Cook and State of Illinois, 

60154. 

 

 
ARTICLE III 

MEMBERS 

 

1. The first members of the Corporation shall consist of the members of the original Board of Directors of the 

Corporation. 

 

Thereafter, the eligibility and qualifications for membership and the manner of and admission into 



 

2. membership shall be prescribed by resolutions duly adopted by the Board of Directors of the Corporation or 

by such rules and regulations as may be prescribed by the board of directors. All such resolutions or rules or 

regulations relating to members adopted by the Board of Directors of the Corporation shall be affixed to the 

By-Laws of the Corporation and shall be deemed to be a part thereof. 

 

3. The Board of Directors may cause to be issued certificates cards or other instruments permitted by law 

evidencing membership in the Corporation. Such membership certificate, card or other instrument shall be 

non-transferable, and a statement to that effect shall be noted on the certificate, DEBORAH’S cad; or other 

instrument. Membership certificates, cards or other instruments, if issued, shall bear the signatures or 

facsimile signatures of an officer or officers designated by the Board of Directors and may bear the seal of 

the Corporation or a facsimile there-of. 

 

ARTICLE IV 
 

1. ANNUAL MEETING. An annual meeting of the membership shall be held on the 3rd Day in the month 

of January, in each year beginning with the year 2005. The Board of Trustees shall determine the time 

and place of the meeting and may change the date to avoid legal holidays. The meeting will be for the 

purpose of holding elections and for the transaction of such other business as may come before the 

meeting. 

 

2. Monthly meetings to be held the first Sunday of each month to discuss business, direction of the 

ministry, and for prayer or as required. 

 

3. QUORUM. At least 75 percent of the membership must be present at any membership meeting before 

business may be conducted. However, if a quorum is not present, a majority of the members present at 

the meeting may adjourn the meeting from time to time without further notice. 

 

4. VOTING. At all meetings, except for the election of officers or trustees, the membership will vote by 

showing of hands. Written ballots will be used for all elections and when otherwise requested by a 

simple majority of members present. Any member may vote by written proxy. 
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ARTICLE V 

 

 

BOARD OF TRUSTEES (DIRECTORS) 

 

 

1. GENERAL POWERS. The affairs of the Corporation shall be managed by its Board of Trustees, (Trustees 

are one and the same as board members of the Corporation.) 

 

2. BOARD MEMBERS. The number of trustees shall be four (not less than three) Each trustee shall hold 

office until his or her successor is elected at the annual meeting of the membership, and duly qualified, 

subject to earlier termination by removal or resignation. The Board shall consist of all officers along with 

such other trustee positions as determined by the membership at their annual meeting. 

 

3. REGULAR MEETINGS. The Board of Trustees shall hold their annual meeting immediately after, and at 

the same place as the annual meeting of members. The Board may provide by resolution for additional 

regular meetings to be held without notice except as provided by the resolution itself. 

 

4. SPECIAL MEETINGS. The President or any two trustees may call for special meetings of the Board and fix 

the time and place for said meetings. 

 

5. QUORUM. A majority of the trustees must be present in order to conduct business. However, a majority of 

those present may adjourn the meeting from time to time without further notice. 

 

6. VACANCIES. Any vacancy on the Board may be filled by the affirmative vote of a majority of the 

remaining trustees, even if less than a quorum of the Board. A trustee so elected to fill a vacancy shall 

complete the unexpired term of his or her predecessor in office. 

If additional trustees are to be elected to increase the size of the Board, this shall be done by election at the 

annual meeting of the membership. 

 

7. COMPENSATION. The Board may provide that a salary or other compensation be paid to any trustee or 

other employee for his or her services. The Board may also provide by resolution that any corporate agent 

be indemnified for expenses and costs, including legal fees which were necessarily incurred in connection 

with any claim asserted against him or her by reason of his or her being or having been a corporate agent. 

However, no indemnification shall be allowed if the trustee was guilty of misconduct regarding the matter in 

which indemnity is sought 

 

8. REMOVAL. The Board of Trustees may remove any trustee at any time, if in its judgment; the best interests 

of the corporation would serve thereby. However, officers elected by the membership may not be removed 

except by the membership, but the authority of such officer to act as an officer may be suspended by the 

Board for cause. 
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ARTICLE VI 

 

 

OFFICERS 

 

 

 

 
1. OFFICERS. The officers of the Corporation shall be as follows: 

 

President Rabbi Debra E. Brandt 

Secretary/Treasurer Rabbi Scott E. Brandt 
 

Director Rabbi Mordecai Silver 

Director Maribel Cruz 
 

Director Ruth Cruz 

 
 

Any two or more offices may be held by the same person except the offices of the President and 

Secretary/Treasurer. 

 

2. TERM. The initial officers shall be appointed by the Board of Directors at their organizational meeting. 

Thereafter, the officers shall be appointed annually by the Board of Directors at their annual meeting. 

Vacancies may be filled at any meeting of the Board of Directors. Each officer shall remain in office 

until his or her successor is elected and qualified, subject to earlier termination by removal-or 

resignation. 

 

3. PRESIDENT. The President shall be the principal officer of the Corporation and shall supervise and 

control all of the business and affairs of the Corporation. The President shall preside at all meetings of 

the membership and the Board of Directors. He or she shall have all such powers as may reasonably be 

construed as belonging to the chief executive of a non-profit corporation. 

 

4. VICE-PRESIDENT. The Vice President shall perform the duties of the President in the absence of the 

President or in the event of the President's inability or refusal to act. 

 

5. SECRETARY. The Secretary shall keep the minutes and records of the Corporation in appropriate 

books, see that all notices are given in. accordance with these By-Laws or as provided by law, keep the 

seal of the Corporation and affix same to corporate documents, keep a list of all members and their 

mailing addresses, and in general, perform all duties incidental to the office of Secretary and such other 

duties as may be assigned by the President or the Board of directors. 



 

6. TREASURER. The Treasurer shall have charge and custody of and be responsible for ail funds and 

securities of the Corporation, and, in general perform all the duties incidental to the office of treasurer 

and other duties as may be assigned by the President or Board of Directors. 
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ARTICLE VII 

 

 

COMMITTEES 

 

 

COMMITTEES. The Board of Directors may, by resolution of a majority of the Board establish committees to 

conduct the management of the Corporation. Committees can be established consisting of people other than 

members of the Corporation, but may not exercise the authority of the Board of directors in the management of 

the Corporation. All committees shall function in accordance with the rules and procedures established by the 

Board of Directors. 

 

 

 

 
ARTICLE. VIII 

 

 

SEAL 

 

 

SEAL. The seal of the Corporation shall be in the form affixed immediately below. 

 

 

 

 

 
ARTICLE IX 

 

 

AMENDMENTS 

 

 

These By-Laws may be amended or repealed by a unanimous agreement of the Board of Directors. 



 

ARTICLE X 

FINANCES 

 

All funds for the maintenance of the ministry shall be provided by voluntary contributions and offerings of the 

members and friends of the organization. Offerings shall he accepted by the ministry at such times and in such 

ways as agreed upon by the Board of Directors, and shall be administered by the Treasurer under their 

direction. 

 

 
Inurnment of Income -- No part of the net earnings of the corporation shall inure to the benefit of, or be 

distributable to, its members, trustees, officer, or the other private persons; except that the corporation shall be 

authorized and empowered to pay reasonable compensation for services rendered. 

 

 
Operational Limitations. - Notwithstanding any provisions of these articles the corporation shall not carry on 

any other activities not permitted to be carried on (a) by a corporation exempt form Federal Income tax under 

section 501 (c) (3) of the Internal Revenue Code of 1954 (or the corresponding provision of any future United 

States Internal Law) of (b) by a corporation, contributions, to which are deductible under Section 170 Cc) (2) 

of the. Internal Revenue Code of 1954 (or the corresponding provision of any future United States Internal 

Revenue Law). 

 

 

 

 
ARTICLE XI 

 

 

PROPERTY 

 

 

All property of the ministry shall be deeded to the ministry and held in its name. No property shall be 

purchased, sold, leased, or mortgaged by the ministry or otherwise received or disposed of without the same 

shall have first been recommended by a unanimous decision of the voting membership. 

 

 
ARTICLE XII 

 

 

Dissolution Clause - Upon the dissolution of the corporation, the Board of Trustees shall, after paying or 

making provisions for the payments of all the liabilities of the corporation, dispose of all the assets of the 

corporation exclusively for the purposes of the corporation In such manner, or to such organization or 



 

organizations organized and operated exclusively for charitable, educational, religious, or scientific purposes as 

shall at that time qualify as an exempt organization or organizations under section 501. (c) (3) of the Internal 

Revenue Code of 1954 ( or the corresponding provision of any future United States Internal Revenue Law), as 

the Board of Trustees shall determine. Any such assets not so disposed of shall be disposed of by the Court of 

Common Pleas of the county in which the principle office of the corporation is then located, exclusively for 

such purposes or to such organization or organizations, as said Court shall determine, which are organized and 

operated exclusively for such purposes, 

 

 
The next matter to be considered was the election of officers. The following persons were elected to the offices 

set opposite the respective names, to hold office and exercise the powers and responsibilities specified in the 

By-Laws of the Corporation. 

 

 
OFFICE NAME 

 

 

President Rabbin Debra E. Brandt 

Secretary/Treasurer Minister Scott E. Brandt 

 

 
The chairman then noted for the record that the initial Board of Trustees consists of the following persons:  

 

Rabbi Mordecai Silver  

 

Ruth Cruz 

Maribel Cruz 
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Addendum: Conflict Of Interest Policy 

 

 

Article XIII 
 

Purpose 
 

 

The purpose of the conflict of interest policy is to protect this tax-exempt Organization interest when it is 

contemplating entering into a transaction or arrangement that might benefit the private interest of an officer or 

director of the Organization or might result in a possible excess benefit transaction. This policy is intended to 

supplement but not replace any applicable state and federal laws governing conflict of interest applicable to 

nonprofit and charitable organizations. 

 

 
Article X1V 

 
 

Definitions 

 
 

1. Interested Person 

 
Any director, principal officer or member of a committee with governing board delegated powers, who 

has a direct or indirect financial interest, as defined below, is an interested person. 

 

2. Financial Interest 
 

A person has a financial interest if the person has, directly or indirectly, through business, Investment, or 

family: 
 

a. An ownership or investment interest in any entity with which the Organization has a transaction or an 

arrangement. 

b. A compensation arrangement with the Organization or with any entity or individual with which the 

Organization has a transaction or arrangement, or 

c .A potential ownership or investment interest in. or compensation arrangement with , any entity or 

individual with which the Organization is negotiating a transaction or arrangement. 

 



 

Compensation includes direct and indirect remuneration as well as gifts or favors that are no insubstantial. 

 
A financial interest is not necessarily a conflict of interest. Under Article XV Section 2, a person who has 

a financial interest may have a conflict of interest only if the appropriate governing board or committee 

decides that a conflict of interest exists. 
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Addendum: Conflict Of Interest Policy Continued 
 

 

Article XV 
 

Proceedures 

 
 

1. Duty to Disclose 
 
 

In connection with any actual or possible conflict of interest, an interested person must disclose the existence of 

the financial interest and be give the opportunity to disclosed all material facts to the directors and members of 

committees with governing board delegated powers considering the proposed transaction or arrangements. 

 

 
2. Determining Whether a Conflict of Interest Exists. 

 

After disclosure of the financial interest and all material facts, and after any discussion with the interested 

person, he/she shall leave the governing board or committee meeting while the determination of a conflict of 

interest is discussed and voted upon. The remaining board or committee members shall decide if a conflict of 

interest exists. 

 

 
3. Determining Whether a Conflict of Interest Exists. 

 

a. An interested person may make a presentation at the governing board or committee meeting, but 

after the presentation, he/she shall leave the meeting during the discussion of, and the vote on, the 

transaction or arrangement involving the possible conflict of interest. 

b. The chairperson of the governing board or committee shall, if appropriate, appoint a disinterested 

person or committee to investigate alternatives to the proposed transaction or arrangement. 

c. After exercising due diligence, the governing board or committee shall determine whether the 

Organization can obtain with reasonable efforts a more advantageous transaction or arrangement 

from a person or entity that would not give rise to a conflict of interest. 

d. If a more advantageous transaction is not reasonably possible under circumstances not producing a 

conflict of interest, the governing board or committee shall determine by a majority vote of the  



 

disinterested directors whether the transaction or arrangement is in the Organizations best interest, 

for its own benefit, and whether it is fair and reasonable. In conformity with the above 

determination it shall make its decision as to whether to enter into the transaction or arrangement. 

 

 
 

4. Violations of the Conflict of Interest Policy 

 

 
a. If the governing board or committee has reasonable cause to believe a member has failed to disclose actual 

or possible conflicts of interest, it shall inform the member of the basis for such belief and afford the 

member an opportunity to explain the alleged failure to disclose. 

b. If, after hearing the members response and after making further investigation as warranted by the 

circumstances, the governing board or committee determines the member has failed to 

disclose an actual or possible conflict of interest, it shall take appropriate disciplinary and correction 

action. 
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Article XVI 
 

Records Of Proceedings 
 

 

The minutes of the governing board and all committees with board delegated powers shall contain: 
 

a. The names of the persons who disclosed or otherwise were found to have a financial interest in 

connection with an actual or possible conflict of interest, the nature of the financial interest, any action 

taken to determine whether a conflict of interest was present, and the governing board’s or committee’s 

decision as to whether a conflict of interest in fact existed. 

b. The names of the persons who were present for discussions and votes relating to the transaction or 

arrangement, the content of the discussion, including any alternatives to the proposed transaction or 

arrangement, and a record of any votes taken in connection with the proceedings 

 

Article XVII 
 
 

Compensation 

 
 

a. A voting member of the governing board who receives compensation, directly or indirectly, from the 

Organization for services is precluded from voting on matters pertaining to that member’s compensation 

b. A voting member of any committee who’s jurisdiction includes compensation matters and who receives 

compensation, directly or indirectly, from the Organization, either individually or collectively, is 

prohibited from providing information to any committee regarding compensation. 

 



 

Article XVIII 
 
 

Annual Statements 

 
 

Each director, principal officer and member of a committee with governing board delegated powers shall 

annually sign a statement which affirms such person: 

 

 
a. Has received a copy of the conflicts of interest policy 

b. Has read and understands the policy 

c. Has agreed to comply with the policy and 

d. Understands the Organization is charitable and in order to maintain its federal tax exemption it must 

engage primarily in activities which accomplish one or more of its tax-exempt purposes 

 

Article XIX 
 
 

Periodic Reviews 

 
 

To ensure the Organization operates in a manner consistent with charitable purposes and does not engage in 

activities that could jeopardize its tax-exempt status, periodic reviews shall be conducted. The periodic reviews 

shall, at a minimum, include the following subjects: 

 

 
a. Whether compensation arrangements and benefits are reasonable, based on competent survey 

information, and the result of arms’ length bargaining 

b. Whether partnerships, joint ventures, and arrangements with management organizations conform to 

the Organization’s written policies, are properly recorded, reflect reasonable investment or payments 

for goods and services, further charitable purposes and do not result in inurement, impermissible 

private benefit or in an excess benefit transaction. 

 

Article XX 
 
 

Use of Outside Experts 

 
 

When conducting periodic reviews as provided for in Article XIX, the Organization may, but need not, use 

outside advisors. If outside experts are used, their use shall not relieve the governing board of its responsibility 

for ensuring periodic reviews are conducted. 

 



 

 
 

Addendum: 

 

 

Approved By-Laws for affiliate Beit Midrash Tefillah Hallel and outreach of Deborah’s Messianic Ministries as 

of 2005 

 

 
Beit Midrash Tefillah Hallel By Laws 

(As an affiliate and outreach of Deborah’s Messianic Ministries) 

 

 

 

ARTICLE I - NAME The name of the congregation shall be Congregation Beit Midrash Tefillah Hallel. 

The principal office of the congregation shall be located at 4413 Roosevelt Rd. , Hillside, IL . Beit Midrash 

Tefillah Hallel is an affiliate and outreach of Deborah’s Messianic Ministries. 

 

 
ARTICLE II – PURPOSE 

 

Our purpose is to maintain an indigenous, autonomous congregation under God; to promote the spirit of the 

early New Covenant congregation in the spreading of the Good News of Messiah Yeshua; to knit together 

Jew and Gentile in one local fellowship to worship the God of Israel; to maintain a testimony of the truth of 

the Good News and purity of the congregation (Matthew 28:18-20, I Corinthians 15:1-4); also to encourage 

our congregation planters at home and abroad, and to help them in their needs; to be supportive 

of the state of Israel as exhorted in the Holy Scriptures (Psalm 122:6). 
 

We want to maintain a standard of Biblical separation from worldliness and apostasy; and to actively, 

positively and assertively live for the faith, which was once delivered to the believers in Yeshua (Jude 3). 

The congregation, in recognizing its unique calling to reach out to all people, but especially to the Jew first 

(Romans 1:16), will have at its services a Jewish identity in worship; not to offend any Gentile brethren, but 

in order to reflect to the community the congregation’s sensitivities and understanding of the Scriptures 

regarding Israel’s Messiah who is the Savior of the world and to demonstrate as a congregation that God in 

Messiah has not forsaken His people Israel. The congregation, made up of Jew and Gentile alike, further 

understands that this testimony will always be secondary to the testimony of their love one for another to the 

Glory of God. 

 



 

ARTIC LE III – MEMBERSHIP 
 

SECTION I - RECEPTION : Any person applying for membership with this congregation shall be 

examined and recommended by the Membership Committee consisting of the Beit Midrash Tefilah Hallel, 

Congregation Leader, and other members approved by the Board of Beit Midrash Tefilah Hallel. Such 

person shall have first attended the congregation for at least four Shabbat services, give evidence of their 

salvation by personal testimony, shall have been immersed, be willing to serve in the congregation, and 

shall agree to uphold the Covenant of this congregation. In furtherance of the foregoing, all such persons 

shall believe in Messiah Yeshua as Savior and Lord; shall actively pursue and continue in a vital fellowship 

with Messiah Yeshua in thought, word and deed; shall affirm all tenets of the Consideration of Values, 

Covenant, By-Laws and Articles of Faith; and shall offer evidence, by their confession and their conduct, 

that they are living in accord with their vital fellowship with Messiah Yeshua and with 

their affirmation of the tenets of the Consideration of Values, Covenant, By-Laws and Articles of Faith. 

Such persons shall attend membership classes and fulfill any prerequisites the Membership Committee 

deems necessary. Such applicants thus recommended shall be voted upon by the congregation and must 

receive a two-thirds majority of the votes cast. 

This congregation will welcome into its membership by letter, any person giving evidence of salvation by a 

personal testimony and upon receipt of a letter of recommendation from any congregation maintaining the 

same or similar doctrinal stand. Recommendation by the committee will be made upon receipt of the letter 

and after investigation of the sending congregation. These will then be voted upon by the congregation and 

must receive a two-thirds majority of the votes cast. 

SECTION II - CLASSI FICATION 
 

Active - A member shall be considered active if he regularly attends the services, gives evidence of his 

support of the Articles of Faith, is not under discipline, and has not been dismissed from membership. 

Inactive - After appropriate inquiry or examination by the Board of Beit Midrash Tefilah Hallel, a member 

shall be considered inactive if he does not regularly attend worship services (except if he is unable) or is 

under discipline. An inactive member shall forfeit the privileges of membership. Inactive members are to be 

advised in writing by the Board of Beit Midrash Tefilah Hallel. To be reinstated as an active member, an 

inactive member must follow the procedures for the reception of new members. 

Non-Participating Members - Members that are by necessity of circumstances not in the general area of 

the congregation for an extended period of time, will be able to maintain their membership. However they 

will be considered “non participating members” and will not be 

considered for quorum and will not have a vote. 

 



 

SECTION III - RES PONSIBILITIES AND PRI VILEGES OF MEMBERS 
 

Responsibilities: 
 

It shall be the responsibility of every member to attend all regular meetings and to manifest a keen interest 

in the up-building of the congregation. 

It shall be the responsibility of every member to practice stewardship of both talents and substance for the 

well being of the congregation. Every member, depending on their circumstances, is expected to be active in 

congregational service and tithing. 

It shall be the responsibility of every member to guard the testimony of the congregation and its leadership 

before non-members and each other by a spoken and unyielding loyalty to fellow members as an example of 

close fellowship with our Messiah Yeshua. 

Privileges: 
 

It shall be the privilege of every active member 18 years of age and over to vote in the affairs of the 

congregation. All members between the ages of 13 and 17 may apply to the Board of Beit Midrash Tefilah 

Hallel for the privilege to vote. It shall be the privilege of every active member to hold office and serve on 

committees and boards. It shall be the privilege of every active member to use the facilities of the 

congregation for weddings, funerals, Bar/Bat Mitzvah and other related affairs upon approval by the Board 

of Shamashim/Deacons or Beit Midrash Tefilah Hallel. It shall be the privilege of every active member to 

receive all routine congregational communications, newsletters, etc. It shall be the privilege of every active 

member to receive advice and counsel from the Pastoral leadership of the congregation or its delegates. It 

shall be the privilege of all active members, to have their children dedicated to the Lord at a congregational 

service. 

It shall be the privilege of all active members to have the pastoral staff perform their wedding ceremonies 

following the required premarital counseling and agreement by the officiant. 

SECTION IV - DISMISSAL 
 

By Letter - Any member who wishes to unite with another congregation of like faith may, upon request of 

that congregation, be granted a letter of recommendation dependent on the approval by the Board of Beit 

Midrash Tefilah Hallel. 

By Erasure - Any member whose residence has been unknown to the congregation for one year or who has 

failed to attend for one year shall have his name erased from the roll. This will be done upon 

recommendation of the Board of Beit Midrash Tefilah Hallel and after sending a registered 

letter to his last known address. The congregation will then vote upon the erasure; a two-thirds majority of 

votes cast will complete the erasure at the congregational business meeting. 

By Removal - A friend of the congregation’s (FOC) name is removed upon approval of the Board of Beit 

Midrash Tefilah Hallel when he ceases to regularly attend the services. 

By Death - The death of a member automatically dissolves membership 



 

By Expulsion - When the congregation, in the exercise of its constitutional authority in discipline, 

withdraws fellowship from one proven to be an unworthy member, his membership immediately ceases. 

This shall be done only after enjoining scriptural steps and in light of Galatians 6:1, Matthew 18:15-20, and 

I Corinthians 5:9-13. 

By Request - Any person requesting that his name be removed can be so removed by personal notification. 

The congregation may not accept 
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the resignation from any member charged with conduct unbecoming a member or who is currently under 

congregational discipline until those charges have been investigated and that member cleared or the matter 

has been resolved. 

Board of Shamashim - The Board of Shamashim will be the men and woman responsible for the 

operational functioning of the congregation. The Board of Beit Midrash Tefilah Hallel will establish the 

Board of Shamashim. Shamashim will be selected in accordance with biblical standards (I Timothy 3, Acts 

6). One becomes a member of the Board of Shamashim by being presented to the congregation by the Board 

of Beit Midrash Tefilah Hallel and affirmed by a two-thirds majority of votes cast at a congregational 

meeting. The extent of the term for membership of the Board of Shamashim will be two (2) years. 

Board of Shamashot/Deaconesses - The Board of Shamashot will be the women responsible for helping 

Beit Midrash Tefilah Hallel with counseling, teaching, discipleship, and the operational functions of the 

congregation. The Board of Beit Midrash Tefilah Hallel will establish the Board of Shamashot. Shamashot 

will be selected in accordance with biblical standards (I Timothy 3). One becomes a member 

of the Board of Shamashot by being presented to the congregation by the Board of Beit Midrash Tefilah 

Hallel and affirmed by a two-thirds majority of votes cast at a congregational meeting. The extent of term 

for membership of the Board of Shamashot will be two (2) years. 

Shabbat School Superintendent - The Shabbat School Superintendent shall be selected by Disciple making 

Beit Midrash Tefilah Hallel or Shamashim/Shamashot and approved by the Board of Beit Midrash Tefilah 

Hallel and by a majority of votes cast at a special congregational meeting. The term shall be two (2) years. 

Missions Chairperson - the chairperson of the missions committee shall be selected by the Contact-making 

Beit Midrash Tefilah Hallel or Shamashim / Shamashot and approved by the Board of Beit Midrash Tefilah 

Hallel and by majority of votes cast at the annual business meeting. The term shall be for two (2) years. 

 

 
ARTICLE V - ORDINATION AND LICENSING 

 

Ordination: When, in the judgment of the Board of Deborah’s Messianic Ministries & Beit Midrash Tefilah 

Hallel, a man in this fellowship has been called of God to minister in the capacity of a pastor, evangelist, or 

missionary, it shall be the duty of the Board of Beit Midrash Teffilah Hallel to determine if the man is 

faithfully fulfilling the obligation of such a call and is worthy of ordination. It shall then recommend to the 

congregation the calling of a council to examine the candidate to be invited for said council and the 

 



 

congregational secretary shall send the invitation to each person of the council so invited. The council shall 

thoroughly examine the candidate as to: 

His salvation experience. 

His call to the ministry. 

His view of Scriptural doctrine. 
 

Complete Training as required by Judaic Studies Institute for Ordination as Messianic Minister or Rabbi 
 

After which the council will deliberate and decide whether or not to recommend to the congregation his 

ordination. Upon recommendation of the council, the congregation will vote to affirm the ordination at the 

congregational meeting. 

Licensing: Upon the recommendation of the Congregation Leader, the Board of Beit Midrash Tefilah Hallel 

may also present to the congregation any member of the congregation entering into full-time service and 

doing the required work of ministry for Messiah 

ARTICLE VI - CONGREGATIONAL MEETINGS 
 

The annual congregational meeting shall be held the second Shabbat after Sukkot, unless a change is 

publicly announced on two previous Shabbats and a different date presented no more than one month from 

the original date. A special congregational meeting may be called by the Congregation Leader, the Board of 

Beit Midrash Tefilah Hallel, or upon the written request of seven (7) members of the congregation to the 

Board of Beit Midrash Tefilah Hallel, and must be announced by the Board of Beit Midrash Tefilah Hallel 

two (2) Shabbats before it is to occur. 
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Meetings to carry on routine business, such as voting on persons for membership, can be handled at any 

regular service of the congregation by a majority of voting members present. All duly called meetings are 

required to have been announced for two (2) previous weeks at regular services and need to have a quorum 

of one-third (1/3) of participating voting membership of the congregation. 

ARTICLE VII - AMENDMENTS 
 

This constitution may be changed or amended at any annual congregational meeting by a two-thirds (2/3) 

majority vote of ballots cast. 

ARTICLE VIII - FISCA L YEAR 
 

The fiscal year of the Congregation shall begin on the first day of June and end on the last day of May of in 

each year. 

 



 

ARTICLE IX - CORPORATE SEA L 
 

The Board of Trustee shall provide a Corporate Seal, which shall be in the form of a circle and it shall have 

inscribed thereon the name of Deborah's Messianic Ministries which is the covering for Beit Midrash 

Tefillah Hallel Congregation, an affiliate. Deborah’s Messianic Ministries is the parent company that all 

affiliates are under with same leadership and board and the words “Corporate Seal.” 

 

 
ARTICLE X - FUNDS 

 

No part of the net earnings of the corporation (Deborah’s Messianic Ministries) shall inure to the benefit of, 

its members, directors, officers, or other persons except that the organization shall be authorized and 

empowered to pay reasonable compensation for services rendered and to make payments and distributions 

in furtherance of the exempt purposes of the corporation. 

In the event of dissolution, the residual assets of the corporation will be turned over to one or more 

corporations with similar purposes which are exempt as corporations described in action 501(c ) (3) of the 

Internal Revenue Code of 1986. 

 

 
CONSTITUTION : ARTICLES OF FAITH 

1. We believe in the One and only God/YHWH, "The God/YHWH of Abraham, The God/YHWH of Isaac 

and the God/YHWH of Jacob" who is the Creator and sustainer of all things (Genesis 1:1, Exodus 3:6, 

Isaiah 42:5) 

 

2. We believe that the God/YHWH of Abraham, Isaac and Jacob is One God/YHWH, who has revealed 

Himself as the Father, the Son, and the Ruach HaKodesh, and these three are "Echad" the One 

God/YHWH. We believe that both the Tanach, the First Testament (Old Testament) and the B'rit 

Chadashah, the Second Testament (New Testament) support the triune nature of the God(Genesis 1:26, 

Deuteronomy 6:4, Psalm 2:8, 45:6-7, 51:11, Isaiah 9:6-7, Micah 5:2, Proverbs 30:4, Daniel 7:14, John 

1:1-3, 8:58 & 20:28, Philippians 2:6-11, Colossians 1:15, Hebrews chapter 1) 

 

3. We believe the Bible from Genesis to Revelation (Tanach and the B'rit Chadasha) is the infallible and 

the authoritive Word of God/YHWH. We believe that only the Bible is divinely inspired and that man 

must turn to it for guidance, growth, reproof, correction, and instruction concerning God/YHWH will to 

mankind (11 Peter 1:20-21, 11 Timothy 3:16) 

 

4. We believe that Yeshua HaMashiach/Jesus The Messiah was both fully human and fully Divine. He is 

the fulfillment of the Promise (the redeemer first mentioned in Genesis 3:5 the seed of Woman) and that 

His virgin birth was to be a sign to Israel of His Messiahship, the Promised Messiah (both the Suffering 

Servant and the Reigning King) of Israel. 

 



 

5. We believe that man's disobedience (sin) to God/YHWH revealed Will caused a separation between man 

and God/YHWH (Genesis 2:16-17, Isaiah 59:1-2, Romans 5:12) 

 

6. We believe that the only provision God/YHWH made for reconciling man to Himself was through the 

atoning blood of Yeshua (of which the Passover Lamb was a type), who took the penalty for our sin and 

disobedience upon Himself. That He was crucified and rose again having lain in the tomb for 3 days and 

3 nights, manifesting His Victory over sin and death (Leviticus 17:11, Isaiah 53:6, 1 Corinthians 15:57, 

11 Corinthians 5:19, 1 Peter 1:18-21, 11 Timothy 1:10) 

 

7. We believe that there is no other name under heaven by which man (both Jew and Gentile) may be 

reconciled to the Father (Acts 4:12, Psalm 2:1-12). 

 

8. We believe salvation is by faith through the grace of God/YHWH alone and not by human efforts. One 

may not earn, merit, or keep this eternal salvation by our own efforts. A new creation is the work of 

God/YHWH alone. (Ephesians 2:8-10, Romans 8:29-39) We believe in the spiritual unity and equality 

of all believers in Messiah Yeshua (Ephesians 2:11-22) 

 

9. We believe in the miracles performed by Yeshua/Jesus, those of yesterday and today. We believe in the 

work and presence of the Holy Spirit in the life of the believer. He brings forth the fruit of 

righteousness in the life of all in Yeshua/Jesus. The Ruach HaKodesh also manifests His gifts, power, 

and authority in the local body of believers, enabling them to become a supernatural community of love 

and service. (Romans 8:1-4, Chp 12, 1 Corinthians 12, Galatians 5:22-23) 

 

10. We believe in Water Baptism/Mikva. Acts 2:23, 10:48, 22:6, Mark 16:16, Romans 6:4, Colossians 

2:12) 

 

11. We believe in the Baptism of the Ruach HaKodesh. Acts 1:3-2:4 

 

12. We believe in the existence of hell. Ezekial 31:16-17, Luke 16:22-26 

 

13. We believe in the resurrection of both the saved and the lost. Those who are saved, to everlasting life, 

those who are lost to separation from God/YHWH. (Daniel 12:2) 

 

14. We believe that the nation of Israel is chosen by God/YHWH to be a channel of blessing to all the 

nations of the earth. The return of the Jewish people to the land is in fulfillment of Biblical 

prophecy. The day will come when the faithful of Israel will accept Yeshua/Jesus as the Messiah. Then 

Yeshua/Jesus will come again to establish His worldwide rule from Jerusalem. Then the Word of the 

Lord will go forth from Zion and all nations will gaze on Him with joy. (Genesis 12:1-3, Isaiah 1:1-4 & 

Chapter 11, Zechariah 12:10 & 12:1, Romans 11) 

 



 

15. We believe we should remember the Lord's sacrifice at "Passover/Pasha" and celebrate the Seven 

"Feasts of YHVH" in praise and honor of Yeshua/Jesus, just as the early believers did. We believe that 

each of the Seven "Feasts of YHVH" God/YHWH prophetically points to God/YHWH plan of salvation 

of man, through "His only begotten Son" Yeshua our Lord and Savior! 

 

16. We believe we should remember the "Sabbath" day and keep it Holy. We believe the Sabbath is a feast of 

the Lord and is from Sundown on Friday to Sundown on Saturday. Exodus 20:1-11 

 

 
Deborah’s Messianic Ministries and all Affiliates of Deborah’s Messianic Ministries 

Statement on Marriage, Gender, and Sexuality 

We believe that God wonderfully and immutably creates each person as male or female. These 

two distinct, complementary genders together reflect the image and nature of God. (Gen 1:26-27.) 

Rejection of one’s biological sex is a rejection of the image of God within that person. 

We believe that the term “marriage” has only one meaning: the uniting of one man and one woman in a single, 

exclusive union, as delineated in Scripture. (Gen 2:18-25.) We believe that God intends sexual intimacy to 

occur only between a man and a woman who are married to each other. (1 Cor 6:18; 7:2-5; Heb 13:4.) We 

believe that God has commanded that no intimate sexual activity be engaged in outside of a marriage between a 

man and a woman. 

We believe that any form of sexual immorality (including adultery, fornication, homosexual behavior, bisexual 

conduct, bestiality, incest, and use of pornography) is sinful and offensive to God. (Matt 15:18-20; 1 Cor 6:9- 

10.) 

We believe that in order to preserve the function and integrity of [the organization] as the local Body of Christ, 

and to provide a biblical role model to the [the organization] members and the community, it is imperative that 

all persons employed by [the organization] in any capacity, or who serve as volunteers, agree to and abide by 

this Statement on Marriage, Gender, and Sexuality. (Matt 5:16; Phil 2:14-16; 1 Thess 5:22.) 

We believe that God offers redemption and restoration to all who confess and forsake their sin, seeking His 

mercy and forgiveness through Yeshua HaMashiach. (Acts 3:19-21; Rom 10:9-10; 1 Cor 6:9-11.) 

We believe that every person must be afforded compassion, love, kindness, respect, and dignity. (Mark 12:28- 

31; Luke 6:31.) Hateful and harassing behavior or attitudes directed toward any individual are to be repudiated 

and are not in accord with Scripture nor the doctrines of Deborah’s Messianic Ministries and its affilates, Beit 

Midrash Tefillah Hallel Congregation, Chicago ResTORAHation Conferences. 

 



 

 

 

 


